
Department of the Premier and Cabinet

http://www.qld.gov.au


Communication objective

This annual report provides information about the Department of the Premier and Cabinet’s 
financial and non-financial performance for 2014–15. It has been prepared in accordance with 
the Financial Accountability Act 2009.

The report records the significant achievements against the strategies and services detailed 
in the Department of the Premier and Cabinet’s and the Office of the Queensland Parliamentary 
Counsel’s 2014–2018 Strategic Plan and the 2014–15 Service Delivery Statement.

This report has been prepared for the Premier to submit to Parliament. It has also been 
prepared to meet the needs of stakeholders including the Commonwealth and local 
governments, industry and business associations, community groups and staff.

The Queensland Government is committed to providing accessible services 
to Queenslanders from all culturally and linguistically diverse backgrounds. 
If you have difficulty in understanding this report, you can access the 
Translating and Interpreting Services via www.qld.gov.au/languages 
or by phoning 13 14 50.

Readers are invited to comment on this report at www.qld.gov.au/annualreportfeedback.

Copyright

© The State of Queensland (Department of the Premier and Cabinet) 2015  
Published by the Queensland Government, September 2015.  
100 George Street, Brisbane Qld 4000.

Licence

This annual report is licensed by the State of Queensland (Department 
of the Premier and Cabinet) under a Creative Commons Attribution 
(CC BY) 4.0 International licence.

In essence, you are free to copy, communicate and adapt this annual report, as long as you 
attribute the work to the State of Queensland (Department of the Premier and Cabinet) Annual 
Report 2014–15. To view a copy of this licence, visit creativecommons.org/licenses/by/4.0

Copies of this publication can be obtained at www.premiers.qld.gov.au/publications 
or by phoning 3003 9061.

ISSN 1447-4409

http://www.qld.gov.au/languages
http://www.qld.gov.au/annualreportfeedback
http://creativecommons.org/licenses/by/4.0
www.premiers.qld.gov.au/publications.aspx
http://www.qld.gov.au/languages
http://creativecommons.org/licenses/by/3.0/au


The Honourable Annastacia Palaszczuk MP
Premier of Queensland and Minister for the Arts
Executive Building
100 George Street
Brisbane Qld 4000

Dear Premier

We are pleased to present the 2014–15 annual report for the Department 
of the Premier and Cabinet.

We certify that this annual report complies with the:

• prescribed requirements of the Financial Accountability Act 2009  
and the Financial and Performance Management Standard 2009

• Legislative Standards Act 1992

• detailed requirements set out in the Annual report requirements 
for Queensland Government agencies.

A checklist outlining the annual reporting requirements is included in this report.

Yours sincerely

Dave Stewart Theresa Johnson 
Director-General Parliamentary Counsel D
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DEPARTMENT OF THE 
PREMIER AND CABINET

The Department of the Premier and Cabinet (DPC) is the 
Queensland Government’s lead agency, dedicated to serving 
the Premier and Cabinet, developing well researched policy 
and facilitating the delivery of the government’s priorities 
for the benefit of all Queenslanders. 

DPC’s roles and functions
About the department 
Since 1859, the Department of the 
Premier and Cabinet (DPC) as the 
Queensland Government’s lead agency 
has administered and managed 
the government’s key priorities 
and responsibilities. 

We provide whole-of-government 
leadership, advice and resolution, 
operating in an environment that is 
open, transparent and accountable. 
Our unique position enables us to 
successfully harness the collective 
strength of government, industry 
and the community.

On 1 March 2015 we welcomed 
Arts Queensland and the Corporate 
Administration Agency into our portfolio, 
as part of machinery of government 
arrangements. On 12 March 2015, 
the Public Sector Renewal Board was 
dissolved. Consistent with this decision 
implementation of Commission of 
Audit activities and other Public Service 
Renewal activities also ceased.

Through collaborative relationships with 
internal and external government agencies, 
DPC is equipped to provide considered 
strategic support that drives the policy 
agenda and delivers the best outcomes 
for Queenslanders.

DPC keeps a whole-of-government line 
of sight when addressing issues – clearing 
the path for new ideas and igniting passion 
and energy. Ideas need to be developed 

in consultation and DPC will keep looking 
to and drawing on the expertise of other 
agencies, the private sector and academia 
to tackle the hard issues and find 
innovative solutions.

Measuring our success is undertaken 
in several ways. Results and feedback 
establish baselines and present evidence 
on areas that DPC should concentrate 
on implementing improvement that 
increases confidence.

In 2014 our client survey was again 
undertaken to gauge key clients’ 
satisfaction results with DPC’s 2014–18 
Strategic Plan key performance indicators. 
Ministers indicated a 100 per cent level 
of satisfaction rating with services provided 
by DPC, with Directors-General, Cabinet 
Legislation and Liaison Officers and Senior 
Policy Officers indicating a 95 per cent level 
of satisfaction.

DPC primarily operates out of 100 George 
Street, Brisbane and delivers its services 
through the structure outlined in the 
organisational chart (page 3).

The Premier’s ministerial portfolio also 
includes the Public Service Commission, 
the Office of the Governor, Office of the 
Integrity Commissioner, Queensland 
Family and Child Commissioner 
and the Queensland Audit Office. 
(For further information, please refer 
to each agency’s Annual Report.) 

2



Department of the Premier and Cabinet “Supporting the Government’s objectives for the Community”

Strategic Plan 2014-18
Version 1 – March 2014

Vision Role Values Key Performance
Indicators

Strategic RisksPriorities

Be the best lead agency in the 
Australian public sector, with an 
efficient, modern and customer-
oriented public service

Support the priorities of the 
Premier and Cabinet

· Customers first
· Ideas into action
· Unleash potential
· Be courageous
· Empower people

· Lead policy development 
and implementation

· Provide better services for 
customers and 
stakeholders

· Lead the Public Sector 
Renewal Program

· Provide contemporary 
systems and processes

· Customer engagement
· Contract management
· Organisational capacity 

and capability

· Premier’s satisfaction
· Cabinet’s satisfaction
· Government commitments 

delivered on time
· Customer satisfaction with 

key frontline services

Strategies to support our 
objectives

Objective 1 Objective 2 Objective 3 Objective 4 Objective 5
Provide the Premier and 

Cabinet with independent, 
rigorous and forward-looking 

policy advice

Lead a resilient, innovative 
public sector

Strengthen organisational 
capability and agility

Deliver a long term strategic 
vision for Queensland

Lead the revitalisation of 
frontline services through the 
renewal of the public sector

Inspire innovation and 
efficiency through leading by
example

Cultivate a high-performing and 
professional workforce

Nurture strategic relationships
with stakeholders

Lead the delivery of key whole-
of-government priority projects
and initiatives

R R

RR

R

R

R

RR

R R R R R

R R

Ministerial Portfolio 
of the Premier 
of Queensland

Public Service Commission

Office of the Integrity Commissioner

Office of the Governor

Queensland Family and Child Commission

Queensland Audit Office

Department of the Premier and Cabinet

Director-General

Strategic Policy and 
Intergovernmental 

Relations

Intergovernmental 
Relations

Economic Policy
State Coordination of 
Legal Representation

Legislative Drafting, 
Editing and Publishing

Corporate Governance 
and Administration

Arts Investment Advisory Board 
(ceased 26.06.15)

Arts Policy  
and Programs

Arts Business 
Performance and 

Infrastructure

Cabinet and  
Parliamentary Services

Child Protection  
Inquiry Taskforce

Environment  
Taskforce

Strategic Policy Social Policy
Corporate  

Administration Agency

Legislative Drafting, 
Information Systems 
eLegislation Project

Government Services

Corporate Services

Policy  
Division

Services  
Division

Office of the Queensland 
Parliamentary  

Counsel

Arts  
Queensland
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Director-General’s report 
In presenting the 2014–15 Annual Report I am proud to reflect on the way the Department 
of the Premier and Cabinet has committed itself to providing leadership, coordination and 
assurance—not only internally, but across government. 

Our vision as a department is to make a real and tangible difference today and have our 
contributions recognised by future generations. This vision underpins all aspects of our work, 
from the way our teams operate in developing strategies that support jobs, economic growth 
and social inclusion, through to our continuing efforts to strengthen our engagement with 
the community. 

A number of strategies help guide us towards achieving our vision, including a commitment 
to engage with people earlier and better understand stakeholder perspectives, to foster 
collaboration and innovation to improve the performance of public services, and above 
all to lead with integrity, transparency and accountability.

During 2014–15, the department including the Office of the Queensland Parliamentary 
Counsel, commenced and implemented a range of new initiatives, including:

• swearing-in of a new Governor of Queensland, a new Premier and a new Ministry

• supported the Special Taskforce on Domestic and Family Violence in Queensland 
to undertake its review and publish its comprehensive report Not Now, Not Ever –  
Putting an End to Domestic and Family Violence in Queensland

• coordinated and led implementation of the reform of the child protection system 
through the Child Protection Reform Leader Group

• worked collaboratively with government departments to build a framework 
to enhance social cohesion and counter violent extremism in Queensland

• developed Safe Night Out Strategy addressing concerns regarding 
alcohol-fuelled violence

• finalised Reef 2050 Long-Term Sustainability Plan

• produced 469 legislative instruments, totalling 12,193 pages

• supported Anzac Centenary commemoration activities and events 
throughout Queensland

• delivered G20 Leaders Summit and the Finance Ministers and Central Bank 
Governors’ Meeting (F20)

• announced the Arts Business Innovation Fund – a new philanthropic arts funding 
partnership between the Queensland Government and the Tim Fairfax Family Foundation

• implemented a refreshed Arts and Cultural Investment Framework to grow economic, 
social, cultural and artistic returns on Queensland Government investment.

The past year has brought changes to the scope and outlook of the department. It is a 
pleasure to welcome Arts Queensland and the Corporate Administration Agency into our 
portfolio, as part of machinery of government arrangements.

With the close of 2014–15 and a promising year ahead, I thank the department for 
its dedication and look forward to continuing to work with people who are committed 
to making a difference. 

 

Dave Stewart 
Director-General 
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GOVERNMENT’S OBJECTIVES 
FOR THE COMMUNITY
DPC is committed to providing whole-of-government 
leadership and collaborating with other agencies 
and stakeholders to deliver key policy, program and 
service delivery outcomes that support the Queensland 
Government’s objectives for the community. 

These objectives include:

• creating jobs and a diverse economy

• delivering quality frontline services

• protecting the environment

• building safe, caring and connected communities.

Creating jobs and a diverse economy
DPC in partnership with DSITI will lead 
the delivery of the government’s Advance 
Queensland strategy. This four-year 
initiative is designed to build a diversified 
and knowledge-based economy that will 
create and support jobs now and jobs of 
the future. 

Strengthening Queensland’s position 
within the global marketplace is essential 
if Queensland industry, business and 

regions are to thrive and prosper.  
The department will lead key events, 
including the Northern Queensland 
Economic Summit to harness trade  
and investment opportunities with our 
world-leading knowledge in tropical 
science, agriculture, infrastructure and 
tourism and capitalise on opportunities 
for Queensland within markets across 
the globe.

4000 delegates

3000 media representatives

case study
G20 Leaders Summit 
The G20 Leaders Summit held in Brisbane on 15 and 16 November 2014 was the most 
significant international meeting to be held in Australian history. 

The Summit put the world’s focus on Brisbane and Queensland, providing valuable 
opportunities to promote tourism, build international networks and highlight the best of 
what Queensland has to offer. As many as 4000 delegates and 3000 international and 
domestic media representatives attended the event. 

A G20 State Coordination Unit was established in DPC to lead the Queensland Government 
in the delivery of the Summit, and to work with our federal and local government colleagues 
to deliver a successful and safe event.
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Delivering quality frontline services
Empowered communities expect and deserve responsive and integrated government services 
that are focused on enhancing all aspects of their lives.  Collaboration and engagement with 
stakeholders to drive place-based, demand-led and customer-focused solutions will be a key 
feature of how we do business.   

DPC will also lead a community conversation through Advance Queensland to recognise 
the importance of an innovation focused and entrepreneurial culture. Industry, universities, 
entrepreneurs and government will work together to turn new ideas into world-leading products 
and services. Queensland will look to further strengthen its renowned research base, transform 
its education and learning pathways and seek to support local talent while competing globally 
for the best and brightest. 

case study
Community Cabinet
Community Cabinet meetings provide 
an opportunity for the local community 
to talk face-to-face with the Premier, 
Ministers and senior departmental officials 
in their community on issues that matter 
at a local and regional level.

The format for Community Cabinet 
meetings changed during the year to 
improve engagement with the community. 
A public forum was introduced at the 
beginning of the Sunday meeting program 
to provide the opportunity for local people 
to engage with the Premier and Ministers 
in a ‘Q&A’ style format. This has provided 
a further opportunity for the government 
to hear firsthand what ideas businesses, 
families and workers have to make their 
community a better place.

In 2014–15, five Community Cabinet 
meetings were held in Keppel, Bundaberg, 
Mareeba, Townsville and Rockhampton. 
This led to more than 785 deputation 
meetings taking place between the 
public and Ministers, Assistant Ministers 
and senior departmental officials during 
the year.

Further information about the location 
of future meetings and how people can 
get involved in these events is available 
on the Premier’s website at  
www.thepremier.qld.gov.au.

North Queensland 
office 
Earlier this year the Premier announced 
the re-establishment of a DPC North 
Queensland (NQ) office located 
in Townsville.

Operations commenced in June 2015 
with Economic Policy already completing 
a volume of work including setting the 
policy agenda for North Queensland and 
preparing for the business roundtables. 

The office is currently staffed by three 
employees of the department, who support 
the Minister Assisting the Premier on North 
Queensland, Minister Coralee O’Rourke MP. 
The team has been busy supporting 
important initiatives such as the biofuel 
industry forums and organising a series 
of stakeholder roundtables.

The office represents ‘boots on the ground’ 
and a ‘bricks and mortar’ commitment 
to the North Queensland community, 
while informing the government of the 
challenges and opportunities faced 
locally. As well as identifying economic 
opportunities for the region, the team 
will build key relationships with business, 
industry and the community.

The North Queensland Office is 
located at 445 Flinders Street, 
Verde Building, Townsville.
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Protecting the environment
One of DPC’s key priorities is to strengthen environmental protection and management by 
ensuring effective development, coordination and implementation of policy. We recognise 
that there is an important balance between development and the environment in creating 
a thriving economy and a vibrant community. 

case study
The Queensland Plan
DPC’s policies, programs and services align with the Queensland Government Response 
to The Queensland Plan (the government response). The government response supports 
the government’s objectives for the community and identifies the priorities and key 
initiatives that will contribute towards implementing Queenslanders’ vision.

Snapshot
Your quick guide to The Queensland PlanQueenslanders’ 30-year vision

Education Read for pleasure or share something new with your kids or grandchildren.
Recognise a teacher today. Community

Volunteer in your community.
Celebrate diversity—think about how your club can attract new members.

Regions Join forces with other groups to promote your region.

Buy local where you can to support local industry and business.

Economy Find ways to innovate and support new ideas in your workplace.

Create a mentoring program for your employees.
Health and wellbeing Get active for at least 30 minutes per day. Plant a herb or vegetable garden.

Environment
Remember to reuse or recycle wherever possible. Learn more 

about your local environment.
People

Help a bright mind realise their dream. Check-in on the senior members of your community.

Infrastructure Consider how your business can work more effectively online.
Consider walking or public transport for short trips.

Governance
Share your expertise with a local 

community group.
Talk to your Member of Parliament about local issues.

Get involved
There are many ways to achieve our vision. Here are some examples of how you can get involved.

Contact details
www.qld.gov.au/queenslandplanqueenslandplan@qld.gov.au13 QGOV (13 74 68)

www.facebook.com/theqldplanwww.twitter.com/qldplan

The Queensland Plan – Snapshot

8

DPC3715 Qld Plan Final snapshot_INDIGO_FINAL.indd   8-1

28/07/2014   11:57 am
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case study

Building safe, caring  
and connected communities
DPC is encouraging safe and inclusive 
communities by leading domestic and 
family violence reforms in response 
to the Not Now, Not Ever: Putting an 
End to Domestic and Family Violence 
in Queensland report. 

We will strengthen our workforce, 
governance and systems to lead and 
implement government priorities, cross-
portfolio projects and initiatives, for better 
outcomes for Queenslanders. 

Anzac Centenary commemorations
Between 2014 and 2018 Australia will commemorate the Anzac Centenary, a five-year 
program marking 100 years since the country’s involvement in the First World War. In 
2014–15, the department’s Anzac Centenary Coordination Unit led and collaborated 
with stakeholders and partners to deliver a number of key commemoration activities.

Anzac Centenary grants program
The Queensland Government has so far proudly supported more than 140 community 
projects and events with over $3.2 million in funding, to commemorate the role played 
by individual citizens or their community as a whole in Australia’s First World War effort. 

Round one and two received an overwhelming response with many local groups enthusiastic 
to commemorate the Queensland Anzac Centenary through unique and exciting projects.

Memorials, exhibitions, publications, theatre and more have been well-received by local 
communities during this time of reflection and remembrance. Due to the success of the first 
two rounds, community groups will be given other opportunities to seek funding during the 
Anzac Centenary. 
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Domestic and family violence prevention
The Secretariat for the Special Taskforce on Domestic and Family Violence in 
Queensland was established in Social Policy to support the Taskforce in its review 
and assist in developing the framework and recommendations for tackling domestic 
and family violence.

A small inter-disciplinary team of 11 staff drawn from agencies across government 
supported the Taskforce to successfully achieve a significant work program within 
a tight six-month timeframe. This involved organising an extensive statewide 
community engagement and consultation program, delivering a substantial 540-page 
report outlining a framework for reform, and producing a journal of powerful personal 
stories written from the words of individuals and families affected by domestic and 
family violence.

The engagement and consultation process resulted in a deepened awareness and 
understanding of the impacts of domestic and family violence for Taskforce members 
and shaped their reform approach. The process involved a listening tour that met 
with 367 different groups across rural, remote and urban Queensland, two summits—
in Brisbane and Townsville—involving more than 225 experts, an online survey that 
canvassed the attitudes of about 900 individuals, an awareness raising breakfast 
on White Ribbon Day with 200 attendees, and a call for personal stories and formal 
submissions receiving 185 responses.

The key achievement of the secretariat was the production of the poignant report 
Not Now, Not Ever: Putting an End to Domestic and Family Violence in Queensland. 
The report provides the Taskforce’s vision of a violence-free Queensland and articulates 
a solid framework for long-term reform. The resulting 140 recommendations are based 
on extensive research and analysis, performed by the secretariat, and reflect the 
direct experiences revealed by victims and service providers. The report has received 
an outstanding positive response from the media, victims, service providers and the 
general community across Australia.

11 staff

140 recommendations

185 responses

225 experts

367 groups

540 page document

900  individuals

(Above) DAFV publications designed and printed by DPC’s Communications Services.
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POLICY ADVICE, 
COORDINATION, 
AND CABINET SUPPORT
Policy Advice, Coordination and Cabinet Support 
(PACCS) is made up of Policy Division Strategic 
Policy and Intergovernmental Relations, and 
Cabinet Support.

The following table provides results against targets for PACCS for 2014–15: 

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2014–15 

Actual

Customer satisfaction with advice by DPC 
to agencies on performance management 
and reporting requirements

1 85% 94% 94%

Customer satisfaction with DPC engagement 
with the policy development process

1 85% 85% 85%

Customer satisfaction with advice and support 
relating to intergovernmental issues

1 85% 98% 98%

Customer satisfaction with support provided 
by Cabinet Services

1 85% 96% 96%

Average cost of Community Cabinet meetings 2
New 

measure
$23,000 $23,000

Notes:

1. This service standard informs on overall satisfaction levels with the quality, timeliness and support 
provided by the Department of the Premier and Cabinet and is derived from an annual client survey. 
Customers are Ministers, Directors-General and their agency’s Cabinet Legislation and Liaison 
Officers and Senior Policy Officers.

2. This service standard measures costs incurred by the department in coordinating two-day 
Community Cabinet meetings in regional and rural Queensland. Costs of coordinating the meetings, 
such as venue and equipment hire, as well as costs associated with staff preparing for and attending 
the events, such as salary, travel and accommodation, are included in the measure. 

10



Policy Division and Strategic Policy and 
Intergovernmental Relations Division 
provide advice on social, legal, economic, 
environment, intergovernmental relations 
and performance policy. The divisions 
do this through detailed briefings to the 
Premier on all matters before Cabinet 
as well as coordinating a broad range 
of whole-of-government activities.

Cabinet Support is provided through 
Cabinet Services. Cabinet Services’ key 
roles include the provision of expert advice 
to facilitate the operation of Cabinet and 
its related processes in the administration 
of all Cabinet information, custodianship 

of Cabinet records from current and 
previous governments and direct logistical 
support to Ministers in Cabinet meetings.

This service contributed to the 
department’s 2014–18 Strategic Plan 
objectives to:

• provide the Premier and Cabinet with 
independent, rigorous and forward-
looking policy advice

• lead a resilient, innovative public sector

• strengthen organisational capability 
and agility

• deliver a long-term strategic vision 
for Queensland.

The Public Sector Renewal performance measures for 2014–15 (discontinued): 

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2015 –16

Target/est.

Percentage of agencies that undertake 
redesign initiatives to improve customer 
services and present these achievements 
to the Public Sector Renewal Board

1 100% 85%
Discontinued 

measure

Percentage of client satisfaction with 
quality and timeliness of advice for the 
implementation for the Commission of 
Audit recommendations and the application 
contestability to government services

1 80% 93%
Discontinued 

measure

Percentage of client satisfaction with quality 
and timeliness of advice on delivering the 
Government’s Public Sector Renewal Program

1 80% 93%
Discontinued 

measure

Notes:

1. On 12 March 2015, the Public Sector Renewal Board was dissolved. Consistent with this decision, 
implementation of Commission of Audit activities and other Public Sector Renewal Program 
initiatives have ceased. 
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case study
Addressing alcohol-fuelled violence
The government’s alcohol-fuelled violence initiatives aim to improve community 
safety in Queensland’s entertainment precincts through a multi-faceted approach 
incorporating innovative solutions to address this complex issue. This has involved 
the development of a range of policies and initiatives designed to change the current 
culture associated with excessive and risky alcohol consumption, improve the safety 
of patrons while out in Queensland’s entertainment precincts and reestablish social 
norms, standards and expectations in relation to alcohol consumption and behaviour 
in public.

Social Policy coordinated the development and implementation of a range of initiatives 
that spanned the spectrum of mandatory education for high school students and social 
marketing, to effective management of late night entertainment precincts and increased 
penalties for criminal behaviour and effective policing responses.

To truly address alcohol-fuelled violence and, more broadly, all alcohol-related harm 
there was a need to understand Queenslanders’ relationship with alcohol. Extensive 
market research commenced in September 2014 to provide an overarching framework 
of understanding that could be used to drive behaviour change in Queenslanders’ 
alcohol consumption. 

The results to date have been fascinating. They’ve demonstrated the complexity of 
Australia’s drinking culture and the many challenges we face to combat this. Qualitative 
research found that the most common drinking risk is drinkers who engage in a 
combination of binge drinking and regular weekday drinking. It occurs mostly in the 
25–44 year old age groups, but extends across all ages with males dominating.

A multi-stage marketing strategy is currently being developed by the department’s 
Communication Services and Social Policy teams, in collaboration with key government 
agencies, to address Queenslanders’ drinking behaviour and affect long-term culture 
change. In 2015–16, DPC’s Social Policy and Communication Services teams will 
continue to work with key agencies to deliver on the government’s commitments under 
the tackling alcohol-fuelled violence agenda. The research to date will help inform the 
action to conduct a multimedia education and awareness campaign that targets young 
people on safe drinking practices and the impacts of alcohol-fuelled violence.
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Key achievements 
for 2014–15
• Coordinated the implementation 

of the Safe Night Out Strategy and 
worked with other agencies to 
implement the government’s policies 
to address continuing concerns about 
alcohol-related violence.

• Provided leadership in the development 
of the whole-of-government response 
to the Special Taskforce on Domestic 
and Family Violence’s report Not Now, 
Not Ever – Putting an End to Domestic 
and Family Violence in Queensland and 
developed a draft Domestic and Family 
Violence Prevention Strategy.

• Worked with the Department of 
Education and Training to establish 
the inaugural Queensland Education 
Accord, a new state school 
resourcing framework that enhances 
transparency and student outcomes, 
and implemented the Great teachers 
= Great results and expanded 
Independent Public School programs.

• Prepared an overarching Program 
Management Plan to control and 
monitor the implementation of 
recommendations from the Queensland 
Child Protection Commission of 
Inquiry, led the implementation of key 
recommendations, and worked closely 
with the new Queensland Family and 
Child Commission to develop an 
evaluation framework.

• Implemented a strategic framework, 
developed policy and delivered 
operational solutions for the 
whole-of-government response 
to eliminate criminal motorcycle 
gangs from Queensland.

• Finalised the Reef 2050 Long-
Term Sustainability Plan, through 
the Environment Taskforce for the 
Great Barrier Reef.

• Finalised and launched The 
Queensland Plan in July 2014 which 
led to The Queensland Plan Act 2014, 
and supported The Queensland Plan 
Ambassadors Council to advocate 
for the plan’s implementation by the 
community, business and industry. 

• Supported the Premier at the 
Council of Australian Governments 
(COAG) meetings.

Future directions 
for 2015–16
• Lead the Queensland Government 

response to the Australian 
Government’s White Paper on 
Developing Northern Australia 
through the whole-of-government 
Interdepartmental Committee.

• Provide secretariat support to the 
Advance Queensland Interdepartmental 
Committee, which provides strategic 
oversight and supporting program 
delivery to foster entrepreneurship 
and create knowledge-based jobs of the 
future in Queensland.

• Co-lead the development of 
Queensland’s Climate Change Policy 
Framework and Adaptation Strategy.

• Develop and coordinate a whole-
of-government biofutures strategy.

• Deliver the following initiatives:

 » a series of North Queensland 
business roundtables 

 » the Premier’s Business 
Advisory Council

 » the Northern Queensland 
Economic Summit.

• Provide leadership in the 
implementation and coordination of:

 » Queensland’s input into the 
development of the National Ice 
Action Strategy, and facilitate 
Queensland led responses to 
address the issue of ice in the 
community including a state-wide 
awareness campaign

 » the whole-of-government response 
to the report of the Special Taskforce 
on Domestic and Family Violence, 
Not Now, Not Ever – Putting an End 
to Domestic and Family Violence 
in Queensland.

• Support the development and 
implementation of the whole-
of-government program to reform 
the child protection system.

• Support the Premier at COAG meetings, 
with particular focus on Federation 
and Tax Reform.
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case study
Reef 2050 Long-Term Sustainability Plan
Released on 21 March 2015, the Reef 2050 Long-Term Sustainability Plan was developed 
by the Queensland and Australian governments to guide the collaborative management 
of the Great Barrier Reef over the next 35 years. The plan is the most comprehensive 
ever developed for management of a marine World Heritage Area anywhere in the world. 

The Environment Taskforce within Strategic Policy and Intergovernmental Relations 
was responsible for leading the Queensland Government’s contribution to the drafting 
of the plan and collaborating with the Australian Government on all associated matters, 
including detailed presentations to the World Heritage Committee technical advisers.

The plan was built on the best available science and seeks to address gaps for future 
management of the Great Barrier Reef World Heritage Area. The targets are tangible 
and measurable. The plan uses an adaptive management approach, establishing 
monitoring, reporting and review processes to ensure the success of the plan 
is measured and revised to achieve continuous improvement in outcomes. 

Fostering and maintaining effective relationships with Australian Government 
representatives, external stakeholders such as the World Wildlife Fund, the Queensland 
Resources Council, and international bodies advising the World Heritage Committee 
was key to the success of this project. 

The confidence of the partnership group was retained through open and transparent 
communication of the Queensland Government’s objectives and preferences, while 
seeking to act in response to all reasonable requests of the group.
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GOVERNMENT EXECUTIVE SUPPORT
Government Executive Support (GES) is delivered 
by Government Services and Corporate Services. 

Government Services is comprised 
of the Anzac Centenary Coordination 
Unit, Appointments and Constitutional 
Services, Ministerial Services, and Strategic 
Engagement and Protocol (Communication 
Services, Events Coordination and Protocol 
Queensland). 

Government Services provides:

• policy and operational advice and 
support to the Premier in relation 
to executive government and machinery 
of government matters 

• support to the administration of 
business before Executive Council 

• support services to ministerial offices 
and the Leader of the Opposition. 

In addition, it leads whole-of-government 
sponsorships and communication 
activities, manages and coordinates 
events including the Anzac Centenary 
commemoration program, state occasions, 
official visits and functions.

Corporate Services delivers high-quality 
corporate support to customers and 
stakeholders using contemporary 
systems and processes, as well as 
increasing employee engagement and 

capability by investing in organisational 
culture and developing a talented and 
diverse workforce. 

This service contributed to the DPC 
2014–18 Strategic Plan objectives to:

• provide the Premier with independent 
and forward-looking policy advice

• lead a resilient innovative public sector

• strengthen organisational capability 
and agility

• deliver a long-term strategic vision 
for Queensland.

The following table provides results against targets for GES for 2014–15:

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2014–15 

Actual

Customer satisfaction with support and 
advice provided by Government Services

1 85% 96% 96%

Customer satisfaction with support and 
advice provided by Corporate Services

2 85% 93% 93%

Cost of Corporate Services as a percentage 
of departmental cost

3 15% 12% 12%

Notes:

1. This service standard informs on overall satisfaction levels with quality, timeliness and support 
provided by Government Services and is derived from an annual client survey. Customers are 
Ministers, Directors-General and their agency’s Cabinet Legislation and Liaison Officers and 
Senior Policy Officers.

2. This service standard informs on the overall satisfaction level of internal customers on services 
provided by Corporate Services. Customers are departmental officers, including the Director-
General and executive management.

3. This service standard informs on the overall cost of Corporate Services as a percentage 
of the total departmental budget.
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case study
Cairns G20 Tropical Jam celebration
On 16 September 2014, the Cairns community celebrated the G20 with a star-studded 
Tropical Jam concert ahead of the meeting with world Finance Ministers and Central 
Bank Governors.

Held in Fogarty Park, Tropical Jam featured a vibrant line-up of Australia’s finest 
Aboriginal and Torres Strait Islander artists and showcased Cairns’ best local talent.

Headline acts Christine Anu, Busby Marou and Mau Power were supported 
by Queensland Youth Orchestra, Cairns’ own Black Image and the Sounds 
of AustraNesian choir with special guest James Morrison.

Local bands and artists including the Yarrabah Brass Band, Cape York Aboriginal 
Australian Academy School Band, Cairns State High School Band and traditional 
dance groups from the Cairns region also performed.

The concert brought the Cairns community together to celebrate its cultural diversity 
while the international spotlight shone on the city for the G20 meeting.

Tropical Jam was realised through a partnership with the G20 Cultural Celebrations 
with the department and the Queensland Music Festival.
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Key achievements for 2014–15
• Provided key support for the G20 

Cultural Celebrations, which saw 
the delivery of a vibrant program 
of more than 150 free events over 
24 days with an estimated attendance 
of 280,000 people.

• Effectively managed the Premier’s 
correspondence, including 
almost 74,000 pieces of incoming 
correspondence.

• Managed the change of government 
arrangements with the establishment 
of offices for 14 new Ministers and 
the office for the new Leader of 
the Opposition.

• Led the swearing in of the new state 
Governor, the Premier and new ministry.

• Administered the Queensland Anzac 
Centenary grants program, awarding 
over $3.2 million for 140 community 
projects across Queensland.

• Engaged Queenslanders in the Anzac 
Centenary commemoration program, 
and delivered and coordinated a range 
of events across Queensland.

• Coordinated key departmental award 
programs including the Premier’s 
Awards for Excellence, the Queensland 
Reconciliation Awards and Domestic 
Violence Roundtables.

• Negotiated, contracted and 
managed a total of $3,443,154 worth 
of sponsorship to deliver benefits 
for the Queensland Government, 
comprising $1,689,939 in outgoing 
sponsorship (cash and in-kind) 
and $1,753,215 worth of incoming 
sponsorship (cash and in-kind).

• Organised 40 official functions and 
state occasions; coordinated 33 official 
visits of senior foreign officials and 
Foreign Heads of Mission including 
representatives from the United States 
of America, United Kingdom, India, 
Indonesia and China and delivered 
Premier trade missions to the United 
States of America and Singapore.

140 community projects

40  official functions  
and state occasions

$3.2+  million awarded for  
140 Anzac-related  
community projects

74,000  pieces of incoming 
correspondence 

$1,689,939  
worth of outgoing sponsorship

$1,753,215  
worth of incoming sponsorship

The Government Executive Support performance measures for 2014–15 (discontinued): 

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2015–16

Target/est.

Average cost of delivery 
of Government Services:

• statewide community newsletter

• coordination of official overseas visits

 

1

2

 

–

n/a

 

12 cents

n/a

Discontinued 
measures

Notes:

1. This service standard has been discontinued as the community newsletter initiative is being reviewed. 

2. The cost of coordination of official overseas visits service standard has been discontinued. Overseas 
travel is reported on Open Data www.qld.gov.au/data

D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  A
nn

ua
l R

ep
or

t 2
01

4–
20

15
  |

  w
w

w
.p

re
m

ie
rs

.q
ld

.g
ov

.a
u

17

http://www.qld.gov.au/data


Future directions for 2015–16
• Develop and implement:

 » the cloud strategy for the ministerial 
network in consultation with clients 
and key stakeholders

 » new media analysis initiatives, 
particularly for departmental 
campaign activities.

• Collaborate across departments 
to lead whole-of-government strategic 
communication, including developing 
North Queensland and whole-of-
government communication strategies. 

• Lead the review of:

 » Chief Executive Officer appointments 
to government bodies to ensure 
chief executive officers are 
appointed to government bodies on 
a consistent and justifiable basis

 » over 300 government bodies to help 
verify that each body continues to 
perform a separately needed role.

• Conduct an Australia-wide analysis on 
the functioning of executive councils to 
ensure administrative processes remain 
at the forefront of current practice.

• Plan and prepare for the move of 
government offices to 1 William Street.

• Plan, fund and deliver engaging 
commemorative events and leverage 
the Australian War Memorial’s Spirit 
of the Anzac Centenary tour.

• Collaborate with legacy project partners 
to commemorate the First World War 
in meaningful ways across Queensland.

• Implement a range of initiatives under 
the health and wellbeing program that 
are focused on fostering and promoting 
a healthy workplace environment.

• Improve and modernise the executive 
correspondence process to ensure 
positive engagement with the public 
is maintained.

• Provide a strong corporate governance 
framework built on a model of integrity, 
accountability and transparency for 
internal and external stakeholders.

• Coordinate the future whole-of-
government Policy Futures graduate 
program and recruit approximately 
35 university graduates to be placed 
across 12 agencies to undertake 
a two-year program.

Statutory reports
The Ministerial and Other Officer Holder 
Staff Act 2010 (the Act) provides a 
discrete framework for the employment of 
Ministerial staff, staff of the Office of the 
Leader of the Opposition and staff of other 
non-government Members of Parliament 
(where determined necessary based on the 
composition of the Legislative Assembly).

The employer for these staff is the 
Director-General DPC who employs staff 
on the recommendation of the Premier, 
the Leader of the Opposition, or relevant 
Member of Parliament respectively.

During 2014–15 there were no staff 
employed under the Act to support a 
non-government Member of Parliament 
other than the Leader of the Opposition.

The Act covers the work performance 
and conduct of staff members through 
the inclusion of performance and 
personal conduct principles, ethics values 
and a specific provision that staff members 
are not empowered to direct public 
servants in their own right.

The Act provides that the Director-General 
DPC may issue directives or guidelines 
about employment matters. In the 
preceding 12 months there have been 
no new directives issued under the Act.

A total of 474 staff were employed under 
the Act for the financial year ending 
30 June 2015, with 185 staff employed  
as at 30 June 2015.

18



case study
Policy Futures – a leading-edge program
In early 2016 the first tranche of 34 newly-appointed graduates will commence 
across government as part of the department’s centrally-coordinated Policy Futures 
whole-of-government graduate program. This was the culmination of nine months 
work led by Organisational Culture in partnership with Communication Services and 
Human Resources.

A targeted public relations campaign commenced in March 2015 
to attract high-performing, outcome-focused candidates. Real-life 
case studies showcased the department employees talking about 
diverse career opportunities offered in government to change 
perception in the market place.

Policy Futures competed against 150 private and public graduate 
programs receiving over 740 applications, and was positioned 
against leading organisations such as Accenture, Ernst and 
Young, KPMG and PwC.

During April and May 2015, 463 preferred candidates 
participated in cognitive testing, 335 progressed to 
video screening and 206 attended assessment centres. 
One hundred and six applicants made it to the final three 
days of rotational interviews. Queensland Government 
agency colleagues attended the assessment centres 
and rotational interviews to assist with the recruitment 
selection process.

Offers were presented to 34 preferred candidates in mid-May, 
with a 100 per cent acceptance rate. Work continues with 
other Queensland Government agencies to finalise the 
graduate’s learning and development opportunities in the 
first round of line agency placements.

Organisational Culture has been contacted by New Zealand’s 
Department of the Prime Minister and Cabinet and New South 
Wales’ Public Service Commission who are eager to replicate 
the Policy Futures program.

Policy Futures graduates will commence a two-year program 
in February next year undertaking three rotations across 
DPC and 11 other Queensland Government agencies.

740 applications

463 candidates for cognitive tests

335 candidates screened via video

206  candidates attended 
assessment centres

106  applicants made it to the 
three-day final interviews

34  graduates given offers 

100% acceptance rate
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OFFICE OF THE QUEENSLAND 
PARLIAMENTARY COUNSEL

The Office of the Queensland Parliamentary 
Counsel (OQPC) was established as a statutory 
authority under the Legislative Standards Act 
1992 on 1 June 1992. 

OQPC is the frontline service provider 
for Queensland legislation, supporting 
government and democracy through 
legislative drafting and publishing. Subject 
to the Minister, the Honourable Premier 
of Queensland, the office is controlled by 
the Queensland Parliamentary Counsel. 

Following the 2015 Queensland general 
election, OQPC moved quickly to focus 
its efforts on working with agencies to 
draft and publish legislation that reflects 
the new government direction, priorities 
and commitments.

Key achievements  
for 2014–15
• Developed and implemented 

a comprehensive business 
improvement plan to improve 
processes in delivering the legislative 
program, leadership development, 
work/life balance and organisational 
performance.

• Updated the Queensland Legislation 
Handbook to assist policy and 
instructing officers.

• Continued the staged publication 
of Principles of good legislation: 
OQPC guide to Fundamental 
Legislative Principles.

• Provided training for agency policy 
officers who work with OQPC 
on legislation.

• Monitored and reviewed waiting times 
for updated Queensland legislation for 
clients, acknowledging that significant 
workload and system changes 
negatively impacted in 2014–15: 

 » 44.22 per cent of amended current 
law accessible within 24 hours 
of any changes taking place

 » 61.97 per cent of amended current 
law accessible within five working 
days of any changes taking place.

• Progressed the eLegislation project 
to deliver enhancements to legislative 
drafting and publishing and public 
access to Queensland legislation.

• Supported the Youth Parliament, 
including providing assistance with the 
supply and publication of Youth Bills.

• Hosted a drafter from the Law Drafting 
Division of the Department of Justice 
in Hong Kong.

• Participated in a drafter international 
interchange program with the 
Legislative Division of the Attorney-
General’s Chambers in Singapore.
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Service standards
To further strengthen client confidence 
and satisfaction with OQPC’s drafting 
and publishing services, the office 
continued a range of initiatives to 
enhance service delivery of products 
of the highest standard. Some of these 
initiatives included:

• strict adherence to rigorous quality 
control processes for all legislation 
drafted and published

• provision of timely advice to agencies 
on the pending expiry of subordinate 
legislation and the automatic 
commencement of uncommenced 
Act provisions

• regular internal communications and 
updating of technical written materials 
used by drafters to ensure their work 
reflected best practice and applicable 
standards

• provision of training for instructing 
agencies, enhancing their capacity to 
instruct OQPC effectively so products 
meet their needs and expectations.

Future directions  
for 2015–16
• Continue to provide high quality, 

accurate and timely drafting and 
publishing services to support delivery 
of the government’s legislative program.

• Launch the full build of the Queensland 
Integrated Legislation Lifecycle System 
(QuILLS) to:

 » greatly improve public access to 
authorised Queensland legislation 
and legislative information

 » streamline legislative production 
and publishing processes

 » enhance electronic access 
to Queensland legislation 
and legislative information

 » establish an industry-standard 
data repository for the Queensland 
Statute Book through converting 
current legislation files to Extensible 
Mark-up Language (XML) format, 
which is in line with open data 
objectives.

• Cultivate a high-performing, integrated 
and innovative workforce.

• Nurture strategic relationships 
with clients, stakeholders and 
partnering entities.

The following table provides results against targets for the Legislative 
Drafting and ePublishing (LDeP) service area for 2014–15:

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2014–15 

Actual

Percentage of client satisfaction with legislative 
drafting services provided by the Office of the 
Queensland Parliamentary Counsel

1 85% 100% 100%

Percentage of client satisfaction with the 
quality of access to legislation available online

1 85% 100% 100%

Notes:

1. This service standard informs on overall satisfaction levels with the quality, timeliness and support 
provided by LDeP and is derived from an annual client survey. Clients are Ministers, Directors-
General and their agencies, Cabinet Legislation and Liaison Officers and Senior Policy Officers.

D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  A
nn

ua
l R

ep
or

t 2
01

4–
20

15
  |

  w
w

w
.p

re
m

ie
rs

.q
ld

.g
ov

.a
u

21



2014–15 overview 
OQPC drafted 469 legislative 
instruments, totalling 12,192 pages. 
In this period 71 per cent of all Bills were 
amended during consideration in detail.

65 government bills 

14 private members’ bills

38  amendments during 
consideration in detail

352  items of subordinate 
legislation

469  total legislative instruments

12,192  total pages drafted in

1099  total reprints 

138 total other publications

170,089  total pages reprinted

5557 total pages of publications

5,649,354  total legislation 
web hits
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OQPC is committed to service delivery and seeks 
feedback from the instructing agencies on its 
performance in relation to most individual drafting 
projects. Four standard questions are asked (see below) 
and an opportunity is provided for general commentary:

Questions
2014–15 

survey  
results*

1. How would you rate the quality 
of the drafting product?

95.87%

2. How would you rate the level 
of service in providing advice 
on alternative ways of achieving 
policy objectives? 

96.46%

3. How would you rate the level of 
service in providing advice on 
the application of Fundamental 
Legislative Principles (FLPs)?

96.54%

4. How would you rate the level of 
service provided by the drafter 
during the drafting project?

97.62%

*average

Average for all four questions: 96.7%

Organisational structure
The office is located at 111 George Street, 
Brisbane and all staff work from that location. 
The current structure is summarised in the 
organisational chart below: 

Parliamentary 
Counsel

Group 2

Legislative  
Drafting

Office  
Services

Corporate  
Services

Legislation  
Services

Technology  
Services

Group 1

Legislative  
Drafting

D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  A
nn

ua
l R

ep
or

t 2
01

4–
20

15
  |

  w
w

w
.p

re
m

ie
rs

.q
ld

.g
ov

.a
u

23

Office of the Queensland Parliamentary Counsel

Strategic Plan 2014-18
Version 1 – May 2014

Vision Role Values Key Performance 
Indicators

Strategic RisksPriorities

Committed to excellence in 
Queensland legislation

Support government and 
democracy by drafting and 
publishing legislation for 
Queensland

Customers first
Ideas into action
Unleash potential
Be courageous
Empower people

Drafting legislation of the 
highest standard and in 
accordance with 
Government priorities
Streamline drafting, 
publishing and accessibility 
of legislation, including 
progressing eLegislation 
projects

Organisational capacity 
and capability
Technology information 
systems
Stakeholder expectations

Legislative program 
delivered on time
Client satisfaction with 
drafting services
Client satisfaction with 
accessibility and publishing 
services
Premier’s satisfaction with 
performance of the Office

Strategies to support our
objectives

Objective 1 Objective 2 Objective 3

Draft Queensland legislation of the 
highest standard

Provide access to Queensland legislation
of the highest standard

Maximise OQPC’s organisational 
capability and agility

Identify and adopt best
practice in legislative drafting
and publishing

Cultivate a high-performing,
resilient and innovative workforce

Nurture strategic relationships
with clients, stakeholders and
partnering entities

Great State. Great Opportunities.



ARTS QUEENSLAND
Arts Queensland contributes to the Queensland 
Government’s objectives by increasing community 
access to the arts, and through the arts, helping 
to build better connected and more inclusive 
communities. Through its investments, it also 
makes a significant contribution to the creative 
economy and employment and ensures the quality 
of key arts infrastructure enhances the state’s 
cultural profile and reputation.

Arts Queensland’s roles include supporting 
the Premier and Minister for the Arts 
in setting the government’s strategic 
policy direction for arts and culture in 
Queensland, and administering funding 
and capital works programs that provide 
the foundations for a strong arts and 
cultural sector. 

It also supports the governance and 
compliance of companies and statutory 
bodies within the arts portfolio to ensure 
integrity and accountability for the 
government’s largest arts investments. 

Another key area of responsibility is 
managing the state’s major arts and 
cultural assets, including the South Bank 
Cultural Precinct, Judith Wright Centre 
of Contemporary Arts and Centre of 
Contemporary Arts in Cairns. 

In June 2015, the cultural precinct 
was awarded a heritage listing, 
demonstrating the historical, aesthetic 
and cultural significance of the site to 
Queenslanders. In 2014–15 there were 
5.3 million visitors to the precinct, the 
equivalent of the seating capacity of more 
than 100 Suncorp Stadiums.

Arts Queensland prides itself on its 
level of engagement with the arts and 
cultural sector, as well as the broader 
community, making good use of online 
communications including a successful 
blog and active social media channels. 
Over the past year: 

• 145 blogs and 65 case studies on arts 
policy and practice were published 
attracting 14,800 unique users and 
55,845 page views

• the number of Facebook followers 
increased from 15,473 to 18,819  
(18 per cent increase) 

• the number of Twitter followers from 
11,278 to 13,343 (15 per cent increase), 
making a total of 5411 new followers 
across both platforms. 

In addition to its online communication, 
Arts Queensland engaged in many face-
to-face activities including 51 workshops 
and forums for industry and community, 
23 capacity-building initiatives to help 
the sector become more resilient and 
consultation with 27 local councils 
across Queensland to strengthen 
intergovernmental relations.
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3 Queensland Writers Fellowships

23 capacity-building initiatives

51 workshops 

65 case studies 

1500 regional performances

18,819  Facebook followers

$1.75 million  
to arts companies through the 
Arts Leverage Fund

5.3 million  
visitors to the South Bank Cultural Precinct

$7.42 million  
invested in triennial funded organisations

Key achievements for 2014–15
• Supported recipients of triennial 

organisation funding (2014–16) 
to create opportunities for local artists 
and arts and cultural organisations. 
Total investments in 2014–15 
amounted to $7.42 million.

• Implemented the Arts Business 
Innovation Fund in partnership with 
the Tim Fairfax Family Foundation 
to strengthen the financial capacity 
of small to medium arts businesses 
through a grant and no interest loan 
facility. Since commencement, $107,808 
has been awarded to two organisations 
to support regional artists’ access 
to international markets and provide 
music therapy in nursing homes.

• Implemented the Arts Leverage Fund 
to incentivise private sector giving 
by matching eligible cash sponsorship 
and philanthropy dollar for dollar. 
In 2014–15, $1.75 million was paid 
out to 16 arts companies that together 
leveraged in excess of $6 million.

• Implemented the Arts Acumen, 
providing resources for the arts 
and cultural sector to develop its 
business skills and knowledge 
through workshops, mentoring, 
connector events and online tools.

• Supported high quality arts education 
programs in partnership with Education 
Queensland and the Australia Council 
for the Arts through the Artist in 
Residence Program with 12 pre-school, 
primary and secondary schools 
supported, including the Lady Cilento 
Children’s Hospital.

• Invested in Aboriginal and Torres Strait 
Islander arts and culture through the 
Backing Indigenous Arts program. 
The 2014 Cairns Indigenous Art Fair 
attracted a record attendance of more 
than 18,000 people and generated 
artwork sales of over $545,000, 
an important source of income 
for the artists involved, their families 
and communities.

• Increased the number and reach of 
touring projects throughout regional 
Queensland. In 2014–15 more than 
130 regional communities received 
a Playing Queensland Fund supported 
tour and 53 received an arTour 
supported tour, resulting in more 
than 1500 performances.

• Worked with the State Library 
of Queensland to reinstate the 
Queensland Literary Awards 
amounting to $125,000 and 
continue three Queensland Writers 
Fellowships totalling $60,000.

• Continued to work with Tourism and 
Events Queensland and the Department 
of Tourism, Major Events, Small 
Business and the Commonwealth 
Games to maximise cultural tourism 
and employment opportunities 
in Brisbane, throughout regional 
Queensland and at key events.

Prior to transferring to the Department 
of the Premier and Cabinet as part 
of machinery of government changes on 
1 March 2015, Arts Queensland contributed 
to the strategic plan objectives of the 
former Department of Science, Information, 
Technology, Innovation and the Arts.
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Future directions for 2015–16
• Conduct a policy and funding review 

examining arts and cultural priorities, 
funding and assessment models 
for the Queensland Government 
that exemplifies innovation, fairness 
and transparency.

• Launch the new Queensland Arts 
Showcase program, creating 
employment and training opportunities 
for Queensland-based artists 
and arts workers and supporting 
collaborations that provide quality 
arts and cultural experiences.

• Manage a cultural infrastructure 
program that delivers infrastructure 

upgrades and a maintenance program 
for the Cultural Precinct on Brisbane’s 
South Bank.

• Develop a conservation management 
plan that will provide a framework 
to understand and manage 
cultural heritage value of the 
Cultural Precinct and guide future 
infrastructure planning.

• Deliver cultural tourism opportunities 
in partnership with Tourism and 
Events Queensland, local councils 
and regional tourism organisations 
and through events such as the 
Commonwealth Games.

Arts Queensland is a new service area for the Department of the Premier and Cabinet in 2014–15 as a result 
of machinery of government changes. Previously, Arts Queensland was part of the former Department of Science, 
Information Technology, Innovation and the Arts (DSITIA). 

The following table provides results against targets for Arts Queensland service area for 2014–15:

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2014–15 

Actual

Level of client satisfaction with Arts 
Queensland’s service delivery

1 87% 88% 88%

Utilisation of state-owned arts 
and cultural facilities

2
4,550,000 

visitors
5,342,097 

visitors
5,445,174 

visitors

Commercial revenue as a 
percentage of total revenue

3 13% 15% 18.7%

Notes:

1. The method of calculating this measure is based on the Queensland Government’s Performance Management Framework 
five-point survey guidelines, as well as the DPC Better Practice Guidelines for Measuring Client Satisfaction. The survey 
includes questions related to the following dimensions of performance: timeliness, quality, access, staff, outcome and overall 
satisfaction. This measure was reported in DSITIA’s Service Delivery Statement in 2014–15.

2. This service standard informs on the estimated actual target based on the total estimated attendance figures in 2014–15 
of Queensland Performing Arts Centre, Queensland Art Gallery I Gallery of Modern Art, Queensland Museum, State Library 
of Queensland and the Judith Wright Centre of Contemporary Arts. This measure was a new measure introduced in DSITIA’s 
Service Delivery Statement in 2014–15.

3. This service standard measures Arts Queensland’s efficiency in leveraging government’s investment in Queensland’s premier 
cultural facilities through revenue generation that contributes to facilities management costs. This measure was reported 
in DSITIA’s Service Delivery Statement in 2014–15.
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case study
Cultural icon recognised on Queensland 
Heritage Register
Brisbane’s iconic South Bank Cultural Precinct—including the Queensland Art Gallery, 
Queensland Museum, Queensland Performing Arts Centre and the Edge at the 
State Library—has been entered into the Queensland Heritage Register as a State 
Heritage Place.

This decision ensures any future planning for this much-loved public asset will stay 
true to the spirit of its original design.

Designed by Queensland architect, the late Robin Gibson, the Cultural Precinct 
is recognised as an exceptional, intact example of Gibson’s work and is widely 
recognised as a unique part of Brisbane’s skyline.

Nominated by the Australian Institute of Architects, the South Bank Cultural Precinct 
attracted a record 1254 public submissions— the most received by the Queensland 
Heritage Council for a single nomination in the history of the Heritage Act.

The Heritage Council recognised that the South Bank Cultural Precinct buildings are 
working buildings that need to grow and change to accommodate growing audiences. 
This is evident by the redevelopment of the original State Library, along with the 
construction of the Gallery of Modern Art, which were both opened in 2006.

Arts Queensland’s Infrastructure Strategy and Planning and the Arts Property and 
Facilities teams played an integral role in Arts Queensland’s support for the heritage 
listing of the Cultural Precinct buildings. The teams will now look to commission 
a Conservation Management Plan to inform future planning and investment in the area.
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CORPORATE  
ADMINISTRATION 
AGENCY
The Corporate Administration Agency (CAA) 
provides corporate services under Service Level 
Agreements (SLAs ) to 23 Queensland public 
sector entities, which are principally small 
to medium statutory bodies. 

The following service standards in Corporate Administration Agency’s Service delivery 
statement 2014–15 were used by the department and the government to assess the 
division’s overall performance:

Service standards Notes
2014–15 

Target/est.
2014–15 

Est. actual
2014–15 
Actual

Customer satisfaction with CAA services 1, 4 80% – 92%

Percentage of customer services delivered 
within agreed standards (time and costs)

2, 4 95% – 95%

CAA Operating surplus/(deficit) 3, 4 break even – $8k

Notes:

1. This service standard informs on overall satisfaction levels with the availability, quality, timeliness 
and support provided by CAA derived from its annual client survey. Satisfaction was measured 
on a five point scale with one being ‘very dissatisfied’ and five being ‘very satisfied’. A total 
of 89 client stakeholders completed the survey with a completion rate of 50 per cent (177 invitations 
were issued). Fifty-four per cent indicated they are either satisfied or very satisfied with CAA’s 
service (4/5 out of 5) and a further 38 per cent rated their overall experience as acceptable, with 
eight per cent indicating a level of dissatisfaction with CAA services. The survey target audience 
changed this year to include end users, managers, supervisors, team leaders as well as senior 
customer representatives who are accountable for the payment of CAA services (last year only 
end users were surveyed).

2. This service standard indicates CAA’s effectiveness in meeting service obligations, as outlined 
in client service level agreements and reported quarterly to customers. 

3. This measure indicates CAA’s performance in meeting the government’s financial objectives. 
CAA actively seeks to engage with new and current clients to support its revenue base, while 
managing expenses in alignment with revenue.

4. Previously reported when CAA was reporting through the Department of Science, Information 
Technology, Innovation and the Arts.
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CAA provides ad hoc services to other 
Queensland Government entities 
as agreed. Services provided by the 
CAA include human resource (HR) 
management and HR consulting, payroll 
and recruitment services; financial 
management and transactional services; 
and information management services 
including information technology and 
business systems.

CAA operates in a dynamic and agile 
environment wherein clients can choose 
to purchase separate components on an 
annual retainer or project basis depending 
on specific business needs. The business 
model is non-mandated and requires 
that the CAA actively maintains high 
performance standards, cost effectiveness, 
and innovation for clients, to retain 
ongoing business.

Key strategic directions include continued 
business innovation and improvement 
through effective client engagement 
and strategic business alliances and 
partnerships, supported by strong 
governance of business operations, 
products and services and development 
of high performance teams.

Key achievements 
for 2014–15
• Developed and conducted a number 

of Reasonable Management Action 
training courses for managers and 
supervisors within CAA, CAA’s client 
base and other interested Queensland 
government agencies. 

• Implemented efficiencies within payroll 
processing resulting in cost reductions 
for clients of eight per cent in payroll 
costs for permanent and temporary 
employees, and 22 per cent for 
casual employees.

• Attracted and implemented five new 
government clients and assisted six 
more in transition arrangements due 
to machinery of government changes.

• Implemented and established support 
arrangements for TAFE Queensland 
electronic document and records 
management system (HPRM8).

• Established and implemented 
a Software-as-a-Service solution 
to meet TAFE Queensland’s finance 
requirements. 

Future directions  
for 2015–16
• Investigate and implement 

opportunities to automate current 
manual business processes to improve 
efficiency and reduce costs.

• Complete the establishment of 
Queensland Productivity Commission 
as a service level agreement client.

• Architect a future state cloud 
delivery model through 
infrastructure-as-a-service.

• Provide greater access for clients 
to data and information through the 
implementation of enhanced self-
service and mobility facilities, for 
example mobile phone, tablets and 
via the internet if appropriate.

• Build upon effective HR capability 
development services, with specific 
attention to the Managing in the Public 
Sector Environment learning package 
(includes Reasonable Management 
action module).
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OUR PEOPLE
At DPC our people are our greatest asset and 
throughout 2014–2015 we used the five public 
service values as inspiration and guidance when 
developing and delivering workforce initiatives that 
support our people and build agency engagement.

Our results from the 2014 Employee 
Opinion Survey (EOS) were outstanding, 
with response rates, engagement and 
employee satisfaction well above sector 
averages. These results were used to 
identify action areas in our business plans. 

DPC’s workforce 
2014–15
• Employed 626.92 full-time equivalent 

employees (FTEs) including 57.53 FTEs in 
the Office of the Parliamentary Counsel, 
127.46 in Arts Queensland and 69.84 in 
the Corporate Administration Agency.

• Had a part-time workforce 
of 16.52 per cent.

• Three FTEs provided a range of 
corporate support services to the 
department’s client agencies, including 
the Public Service Commission.

• The average age of our workforce 
is 41.65 compared to the service-wide 
average of 44.00 years.

• Women accounted for 65.66 per cent 
of our workforce, with 52.27 per cent 
occupying senior officer and 
executive roles.

• The permanent separation rate for 
2014–15 was 3.42 per cent.

• Five employees received redundancy 
packages at a total cost of $543,257 
during 2014–15 (no early retirement 
or retrenchment packages were paid 
during this period).
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In 2014–15, DPC:

• utilised change as an opportunity 
to challenge business conduct and 
drive continuous improvement  

• redesigned workforce practices 
to drive organisational 
efficiency and effectiveness in a 
contemporary environment

• introduced the Best Program 
in July 2014 as a mechanism for 
employees to promote their ideas 
for workplace improvement, build 
a positive workplace environment 
and strengthen employee engagement

• formed an employee-driven Health 
and Wellbeing Committee to assist 
employees build healthier lives by 
fostering a workplace culture that 
supports them to make healthy 
lifestyle choices 

• implemented a program for recognising 
individual and team performance

• launched the corporate social 
responsibility plan to build awareness 
and partnerships to support not-
for-profit and non-government 
organisations. 

Public Sector Ethics 
Act 1994
DPC continued to support the principles 
identified under the Public Sector Ethics 
Act 1994 by delivering Code of Conduct 
training to 149 employees during 2014–15. 
The training focused on integrity and 
accountability, and was delivered online 
through the DPC iLearn.

Future directions 
for 2015–16 
• Progress our policy development 

initiatives with participants undertaking 
individual coaching sessions that will 
assist in identifying our future policy 
capability development focus areas. 

• Continue:

 » to refine our performance 
development process through the 
implementation of an automated 
process to record, track and report 
on performance 

 » our preparations for our transition 
to 1 William Street in 2016 ensuring 
that our employees are ready 
for this move and our workforce 
culture supports our new workplace 
arrangements

 » to build on our excellent Working 
for Queensland Employee Opinion 
Survey results celebrating our 
successes and implementing key 
workforce actions at the business 
unit and departmental level.
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CORPORATE SUPPORT 
FUNCTIONS

Corporate Governance 
Group (CGG)
The CGG meets monthly to support the 
role of the Director-General in overseeing 
the operations of the department. 

Chaired by the Director-General, CGG also 
includes the following members:

• Chief Operating Officer,  
Services Division

• Deputy Director-General,  
Strategic Policy and  
Intergovernmental Relations

• Queensland Parliamentary 
Counsel, Office of the Queensland 
Parliamentary Counsel

• General Manager, Government Services

• General Manager, Corporate Services

• Senior Executive Director,  
Office of the Director-General

• Senior Executive Director, Social Policy

• Senior Executive Director,  
Economic Policy

• Cabinet Secretary, Cabinet and 
Parliamentary Services

• Deputy Director-General,  
Arts Queensland.

The role of the CGG is to:

• consider impacts of whole-of-
government initiatives on the 
department’s activities

• consider workforce capability and 
industrial relations developments 
impacting on the department’s workforce 
and approve strategies and programs

• monitor the department’s financial 
and non-financial performance

• prioritise and monitor ICT projects 
(exceeding budget of $500,000) 

• activate service area’s Business 
Continuity Plans and undertake 
activities detailed in the department’s 
Business Continuity Framework 
in the event of a crisis

• act as a forum for strategic 
information sharing.

The Budget 
Committee
DPC’s Budget Committee is responsible 
for overseeing and coordinating budget 
investment decisions, allocation 
processes and ensuring funding 
requirements are consistent with 
the department’s objectives. 

The committee possesses a thorough 
understanding of the department’s 
activities and the environment in which 
it operates, including its strengths, 
weaknesses, opportunities, challenges 
and threats and is committed to 
the continual improvement of the 
department’s financial performance.

The budget committee requires any new 
funding requests and proposed changes 
to existing funding allocations to be 
appropriately justified with a cost benefit 
analysis, represent value for money and 
supported by comprehensive and reliable 
financial information. 

Meetings are convened on a quarterly 
basis however impromptu meetings may 
be called at the discretion of the chair. 

Membership during the 2014–15 financial 
year consisted of the following senior 
officers (table at right).
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Achievements for 2014–15
In 2014–15, the Budget committee:

• oversaw the preparation of the 
department’s budget and reviewed and 
monitored financial performance and 
position against budget

• applied the fiscal strategy and budget 
rules and ensured these were adopted 
by all divisions to support and 
guide robust financial management 
throughout the department

• closely monitored budget pressures 
and evaluated and prioritised the use 
of savings to address budget pressures 
most critical to the department’s 
objectives

• identified strategies to maximise the 
availability of departmental funds in 
both the current and future years

• provided sound leadership and 
direction in the financial management 
and performance of the department.

The Audit and 
Risk Management 
Committee (ARMC)
DPC’s Audit and Risk Management 
Committee (ARMC) was established 
by the Director-General, the accountable 
officer for the department, as required by 
section 35(1) of the Financial Performance 
Management Standard 2009 (the 
standard). As required by section 35(2) of 
the standard, terms of reference outlining 
the role of the committee have been 
endorsed by the committee in May 2013. 

During 2014–15, the ARMC observed 
the terms of its charter and had due 
regard to Queensland Treasury’s 
Audit Committee Guidelines.

The role of the ARMC is to provide 
independent assurance and assistance 
to the Director-General, Department 
of the Premier and Cabinet on the: 

• risk management, internal control 
and compliance frameworks 

• financial statements 

• internal audit and external audit matters

• performance management.

The ARMC also serves the Commission 
Chief Executive, Public Service 
Commission (PSC). 

Committee responsibilities 
The ARMC is directly responsible to 
the accountable officer. In discharging 
its responsibilities the ARMC has the 
authority to:

• conduct or authorise investigations/
audits into matters within its scope 
of responsibility

Name Committee role Position Term

Pat Vidgen Chair Chief Operating Officer March 2015 – June 2015

Ross Musgrove Chair
Chief Operating Officer and Deputy 
Director-General, Public Sector Renewal

July 2014 – March 2015

Justin Muller Member Chief Finance Officer July 2014 – June 2015

Jamie Merrick Member
Deputy Director-General Strategic Policy 
and Intergovernmental Relations

July 2014 – June 2015

David Hourigan Member Deputy Director-General, Policy July 2014 – March 2015

Craig Wilson Member Senior Executive Director Economic Policy March 2015 – June 2015

Christine Castley Member Senior Executive Director Social Policy March 2015 – June 2015

Scott Peut Member General Manager, Corporate Services July 2014 – June 2015

Geoff Robson Member General Manager, Public Sector Renewal July 2014 – March 2015

Sarah Buckler Member
Senior Executive Director,  
Office of the Director-General 

May 2015 – June 2015 

 Budget Committee Membership
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• access information, records and 
personnel for such purpose

• request the attendance of any 
employee, including executive 
staff, at ARMC meetings 

• conduct meetings with internal and 
external auditors as necessary

• seek advice from external parties 
as necessary.

Meetings 
In accordance with its terms of reference 
the ARMC convened four times during 
2014–15. The General Manager, Corporate 
Services; the Executive Director, Corporate 
Governance; the Chief Finance Officer; 
and the Director, Internal Audit and 
Risk have standing invitations to attend 
all committee meetings.

Remuneration 
As the Chair of the Committee, Jenny Parker 
is entitled to be paid $220 (excluding GST) 
per hour, capped at six hours per meeting 
to prepare for and attend meetings. 
The Chair attended all four meetings 
held during 2014–15. Invoices for the 

value of $4400 (excluding GST) have 
been received for this period. 

As an independent member of the 
committee, Neil Jackson is entitled to 
be paid $180 per hour (excluding GST) 
capped at six hours per meeting to prepare 
for and attend meetings. The independent 
member attended all four of the meetings 
held during 2014–15 and received $3021 
(excluding GST) in remuneration. 

Achievements for 2014–15
• Approved the internal audit plan 

and monitored the ongoing delivery 
of the internal audit program.

• Received and considered multiple 
Queensland Audit Office reports and 
monitored the status of the agreed 
recommendations (further information 
can be found at external scrutiny 
on page 34).

• Noted the ongoing financial position 
of the department and approved the 
financial statements for 2013–14.

• Noted the ongoing corporate 
governance and risk 
management activities.

ARMC membership

Name Committee role Position Term

Jenny Parker Chair Independent July 2014 – June 2015

Neil Jackson Member Independent July 2014 – June 2015

Jon Grayson Member Director-General July 2014 – February 2015

Ross Musgrove Member
Chief Operating Officer and Deputy 
Director-General, Public Sector Renewal

July 2014 – February 2015

Andrew  
Chesterman

Member Commission Chief Executive, PSC July 2014 – February 2015

Peter McKay Member 
Deputy Commissioner, Workforce 
Renewal and Operations, PSC

July 2014 – February 2015

Pat Vidgen Member Chief Operating Officer March 2015 – June 2015

Dave Stewart Attendee Director-General March 2015 – June 2015

Rob Setter Attendee Commission Chief Executive, PSC March 2015 – June 2015
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Internal audit
During 2014–15 the internal audit service 
was managed by the department’s 
Director of Internal Audit and Risk with 
delivery of the program being outsourced 
to a third-party provider, Deloitte Touche 
Tohmatsu.

Internal audit provides independent 
assurance and advice to the Director-
General, senior management and the 
Audit and Risk Management Committee 
(ARMC). It enhances the department’s 
corporate governance environment 
through an objective, systematic approach 
to evaluating the effectiveness and 
efficiency of processes, internal controls 
and risk management practices. This is 
in accordance with the role detailed in 
the Financial Accountability Act 2009. 

The internal audit function operates 
in accordance with an approved 
Internal Audit Charter that incorporates 
professional standards and the 
Queensland Treasury Audit Committee 
Guidelines. The function is independent 
of the activities it reviews, of management 
and of the Queensland Audit Office (QAO).

The internal audit function is continually 
monitored to ensure it operates effectively, 
efficiently and economically. 

Achievements for 2014–15
• Developed an internal audit plan based 

on strategic risks and operational risk 
registers and presented the plan to the 
ARMC for approval.

• Executed the internal audit plan 
that included the completion of 
the following audits:

 » assurance mapping to strategic risks 

 » ministerial offices – review 
of administrative services 

 » payroll

 » contract management.

• Provided reports on results of 
internal audits and assurance reviews 
undertaken to the ARMC and the 
Director-General. 

• Monitored and reported on status 
of implementation of internal audit 
recommendations to the ARMC. 

• Supported management by providing 
advice on corporate governance 
and related issues including fraud 
and corruption prevention programs 
and risk management. 

• Provided secretariat support 
to the ARMC. 
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Risk management 
In accordance with the Financial 
Accountability Act 2009 the Director-
General has established appropriate 
systems of internal control and risk 
management. This has been achieved 
through the maintenance of a risk 
management framework. 

The department’s risk management 
framework was reviewed and updated 
during 2014–15. The framework aligns 
with the Australian Standard AS/NZ 
ISO 31000:2009 on Risk Management–
Principles and guidelines and includes 
appropriate governance arrangements, 
policy and procedures, and risk reporting 
and analysis.

The department is committed to a 
philosophy and culture that ensures risk 
management is an integral part of all 
activities. This minimises vulnerability 
to internal and external events and 
influences that could impact the 
achievement of its objectives and 
strategic priorities. The department 
recognises that innovation may attract 
risk and encourages the appropriate 
management of potential benefits 
versus risk.

To support the achievement of strategic 
objectives, risk management has been 
embedded throughout the department 
through proactive executive involvement 
and assessment and treatment of risk, 
including fraud and corruption risks.

For 2014–15 the department’s strategic 
plan identified three overarching 
strategic risks. A series of operational risk 
registers, were routinely reviewed and 
maintained. The department’s divisions 
are responsible for identifying and 
managing operational risks. 

The Audit and Risk Management 
Committee (ARMC) oversees the 
department’s risk management system 
and it is a standing agenda item 
at their quarterly meetings. 

External scrutiny
External audits and reviews add 
value to the public sector through 
recommendations that improve business 
operations. In 2014–15, the following 
reports were published by the Queensland 
Audit Office that had relevance to the 
department:

Report 1: 2014–15 Results of audit: 
Internal control systems 2013–14
This report summarised the results 
of the evaluations of the systems 
of financial controls and the selective 
testing of controls that operated within 
the 21 government departments during 
the 2013–14 financial year.

In addition to the results of audits of 
internal control systems, the report also 
included evaluations of the effectiveness 
of delegation of financial responsibility 
in all 21 departments and compared 
this to five other public sector agencies. 
The risk assessment processes used 
by accountable officers to manage their 
financial risks were also examined.

Management has taken action to address 
the recommendations made in the report 
that were specific to the department.

Report 4: 2014–15 Results of  
audit: State public sector entities 
for 2013–14
This report presents the results of audits 
of the 2013–14 public sector financial 
statements for state government 
departments, statutory bodies, 
government-owned corporations and the 
entities they control with 30 June 2014 
balance sheet dates.

It was noted that the department’s  
2013–14 financial statements were 
prepared to the required quality standard 
and provided in accordance with the 
required timelines. The department was 
assessed as having an overall strong 
internal control environment for 2013–14.
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Record keeping
The department continues its commitment 
to quality record keeping with the 
provision of policies, processes and 
systems to support decision making 
and accountability. 

In 2014–15, the following initiatives 
and activities were undertaken: 

• upgraded the department’s Electronic 
Document and Records Management 
System (eDRMS) to Hewlett Packard 
Records Management (HPRM) 

• supported Cabinet and Parliamentary 
Services in the management 
of Cabinet submissions tabled 
at weekly Cabinet meetings 

• delivered updates to HPRM training 
packages, Quick Guides and user 
manuals for HPRM user groups 

• transferred a significant number of 
permanent departmental files to off-site 
storage and disposed of a substantial 
amount of temporary departmental 
records that had reached their 
disposal period.

In 2015–16, the department will continue 
to move towards a ‘paperlite’ environment. 
To facilitate this, a new departmental 
Digitisation Disposal policy is being 
developed that will assist staff in best 
practice work processes that reduces the 
reliance on physical paper. In addition, 
and as a precursor to the department’s 
transition to new premises at 1 William 
Street, the department will transfer its 
on-site temporary records to a secure 
offsite storage provider.

Business systems 
The department purchases transactional 
processing services from Queensland 
Shared Services and uses the whole-of-
government SAP and Aurion systems for 
finance and human resource management 
services respectively. 

The department uses HPRM for its eDRMS 
functionality. This system provides secure, 
effective and efficient management of 
corporate records and is also used for 
workflow of ministerial and executive 
correspondence. A customised version 
of HPRM is used for the purpose of 
managing proposed Cabinet submissions. 
This business system has enhanced 
information security and business 
functionality. 

In 2014–15, the following initiatives 
and activities were undertaken: 

• implemented a Performance 
Information Management System 
(PIMS) that monitors and reports 
on the delivery of government 
commitments, decisions and 
whole-of-government reports

• deployed a Client Management 
System that assists in the 
management of functions and 
events for the department

• deployed an online customer 
relationship management (CRM) 
system for the Office of the Governor 
to manage the Governor’s diary

• moved from traditional desktop 
computers to Microsoft Surfaces and 
Office365, which has promoted flexible 
work practices that allow staff to work 
anywhere wi-fi is available, including 
their home

• delivered training for staff to 
support the roll-out of the Microsoft 
Surface tablet

• developed the DPC Mobile App that 
provides easy access to staff contact 
details and also plays a part in DPC’s 
new SMS emergency contact system 
that allows for a more responsive DPC

• implemented the department’s Bring 
Your Own Device (BYOD) program 
allowing staff to be responsive and 
more agile

• transitioned to a new Facilities 
Management contract that includes 
on-site support, help desk services, 
service and network support, network 
as-a-service, infrastructure as-a-
service, wireless as-a-service, firewall 
as-a-service, database as-a-service 
and uninterruptible power supply 
as-a-service.

Open Data
The following will be published online 
at the Open Data website  
www.qld.gov.au/data

• Consultancies

• Language services

• Overseas travel

• Government bodies

• Grant recipients
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Our leaders 

Dave Stewart 
Director-General 
Department of the Premier and Cabinet
Dave Stewart was appointed Director-
General of the Department of the Premier 
and Cabinet (DPC) in February 2015.

Prior to this role, he was the Secretary 
for Transport for New South Wales (NSW), 
where he led around 27,000 people 
in shaping planning, policy and delivery 
of public transport, roads and freight 
across NSW.

After a long career in local government, 
and engineering construction in Australia 
and the United Kingdom, Dave joined 
the Queensland Government in 2006 
as Deputy Coordinator-General within the 
Department of Infrastructure and Planning, 
where he was responsible for delivering 
major water and road projects.

From June 2008, he was the Director-
General of Queensland Transport and 
then the Department of Transport and 
Main Roads, overseeing the integration 
of organisations to a new customer-
focussed model. His primary responsibility 
was transport leadership including 
strategic policy and planning, system 
stewardship, infrastructure delivery 
and service delivery.

One of his highlights as the Director-
General of DPC has been participating 
in the community champions program 
for Indigenous communities, where 
he regularly visited Gulf communities 
and assisted them with accessing 
much-needed government services.

He is passionate about regional 
Queensland and engaging directly 
with residents, business, government 
and community leaders.

He is a civil engineer and holds Masters 
Degrees in Business and Engineering 
Science. He completed an executive 
program at Harvard University looking 
at private sector involvement in 
infrastructure delivery. He is a Fellow 
of Engineers Australia and an Honorary 
Fellow, Chartered Institute of Transport 
and Logistics.
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Jamie Merrick 
Deputy Director-General 
Strategic Policy and 
Intergovernmental Relations
Jamie Merrick was appointed as Deputy 
Director-General, Strategic Policy and 
Intergovernmental Relations in 2014.  
In this role, Jamie has responsibility for:

• Intergovernmental Relations, including 
support for the Council of Australian 
Governments (COAG), Council for the 
Australian Federation, treaties and 
cross-border issues

• Federalism and Fiscal Reform taskforces

• Whole-of-government strategy 
and engagement. 

Prior to this Jamie held the role of Deputy 
Director-General (Economic Policy), State 
Development. Jamie is originally from the 
United Kingdom and held a number of 
roles with the East of England Development 
Agency (EEDA), including as Executive 
Director of Strategy. 

Kirsten Herring 
Deputy Director-General 
Arts Queensland 
Kirsten Herring was appointed as Deputy 
Director-General, Arts Queensland in 
2013. In this role Kirsten oversees the 
activities of Arts Queensland, including 
the Queensland Government’s investments 
in the South Bank Cultural Precinct; 
the funding of the major arts companies; 
the corporate governance support 
for the state’s arts statutory bodies 
and government owned companies; 
and the delivery of the arts investment 
funding programs.

Before joining Arts Queensland, Kirsten 
held a number of executive positions 
with Events Queensland. These roles 
included Interim Chief Executive Officer 
(from 1 August 2012 until the merger 
with Tourism Queensland in early 2013) 
and General Manager—Event Acquisition 
and Development.

Kirsten has also worked as the 
Commercialisation Manager for the 
University of Queensland’s Arts faculty, 
the Head of International Production 
for Screen Queensland (then known 
as the Pacific Film and Television 
Corporation) and as the Director 
of Investment for the Department 
of State Development.

Pat Vidgen  
Chief Operating Officer 
Services Division
Pat Vidgen was appointed as Acting Chief 
Operating Officer, Department of the 
Premier and Cabinet in March 2015. 

In this role Pat leads the delivery 
of corporate and government services 
for the department. Prior to this, Pat 
was the Deputy Chief Executive Officer, 
Public Safety Business Agency. In his role, 
Pat was responsible for supporting the 
delivery of outcomes for portfolio partner 
agencies through executive oversight of 
Information Technology, Business Services, 
Human Resources, Operations and 
Queensland Government Air. 

Pat has held numerous senior positions 
within the Queensland Government 
and has represented the government 
on a range of state and national boards 
and committees. 
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Leighton Craig  
Cabinet Secretary
Leighton Craig has nearly 20 years’ 
experience in the public sector. In his role 
as Cabinet Secretary he heads the team 
responsible for managing services across 
the Queensland Government that support 
the operation of the Cabinet and Cabinet 
committees. His team also monitors 
delivery of government commitments 
and decisions, and supports agencies 
to implement the Queensland Government 
Performance Management Framework. 

Leighton has worked in a diverse range 
of policy and project areas within 
government, including law and justice 
policy, disaster relief, community 
engagement on significant infrastructure 
and Indigenous cultural heritage. 

He has previously headed the legal and 
constitutional area of the Department of 
the Premier and Cabinet, and has been a 
Clerk of the Executive Council since 2010.

Craig Wilson 
Senior Executive Director 
Economic Policy
Craig Wilson was appointed as Senior 
Executive Director, Economic Policy 
with the Department of the Premier 
and Cabinet in February 2014. 

In this role Craig and his team manage 
coordination of a large portfolio of policy 
issues including, for example, environment 
and natural resources, Great Barrier Reef, 
climate change and renewable energy, 
mining, infrastructure and transport, 
planning, budget policy and strategy, 
industrial relations, agriculture, tourism 
and Commonwealth Games, regulatory 
reform, energy and water, training 
and education, trade, investment 
and employment.

40



Christine Castley 
Senior Executive Director 
Social Policy
Christine Castley has 20 years’ experience 
in the public sector. In January 2014, 
Christine was appointed as Senior 
Executive Director, Social Policy. 

In this role, she deals with a cross-portfolio 
of social issues including health, child 
protection, disability services, justice 
and policing, community safety, disaster 
management and counter terrorism, social 
housing, public works and national parks, 
sport and recreation. She holds a Bachelor 
of Laws, Bachelor of Arts (English and 
Communications) and a Master of Public 
Administration from the University of 
Queensland. 

Christine has had a varied career in the 
Queensland public service, spanning a 
number of social and economic policy 
projects, including leading the 2008 
review of Queensland’s Public Service Act, 
the 2009 Right to Information Project, 
implementation of the Queensland 
Government’s response to the Queensland 
Floods Commission of Inquiry and 
developing a Queensland Government 
action plan on alcohol-related violence.

In August 2014, Christine was appointed 
to head the Secretariat for the Special 
Taskforce on Domestic and Family Violence 
in Queensland, chaired by the Honourable 
Quentin Bryce AD CVO, a review which 
culminated in the landmark report Not 
Now, Not Ever: Putting an End to Domestic 
and Family Violence in Queensland. 

Theresa Johnson 
Parliamentary Counsel 
Office of the Queensland 
Parliamentary Counsel
Theresa Johnson is the Queensland 
Parliamentary Counsel. As chief 
executive of the Office of the 
Queensland Parliamentary Counsel 
(OQPC), Theresa is responsible for 
the drafting and publishing of all 
Queensland legislation.

Theresa has more than 20 years’ 
experience in legislative drafting 
and statutory interpretation at both 
state and Commonwealth levels. 
She is Queensland’s member of 
the Australasian Parliamentary 
Counsel’s Committee and a member 
of the Commonwealth Association of 
Legislative Counsel and its Council.

Paul McFadyen 
Deputy Parliamentary Counsel
Paul McFadyen was appointed Deputy 
Parliamentary Counsel in 2014 and 
has more than 15 years’ experience in 
legislative drafting. Paul is the Deputy 
Parliamentary Counsel for Group 1, which 
includes legislative drafters and the office’s 
specialist editing and publishing services. 

Paul manages the group and supervises 
the preparation of legislation for subject 
matter administered by the departments 
of Agriculture and Fisheries; Communities, 
Child Safety and Disability Services; 
Education and Training; Energy and 
Water Supply; Environment and Heritage 
Protection; Housing and Public Works; 
Infrastructure, Local Government and 
Planning; National Parks, Sport and Racing; 
Natural Resources and Mines; State 
Development and Queensland Health.
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Annette O’Callaghan 
Deputy Parliamentary Counsel
Annette O’Callaghan was appointed 
Deputy Parliamentary Counsel in 2010 
and has more than 20 years’ experience 
in legislative drafting in Queensland, 
New South Wales and Victoria. Annette 
is the Deputy Parliamentary Counsel for 
drafting services Group 2 and the Project 
Executive for the office’s eLegislation 
Project. 

The Deputy Parliamentary Counsel 
manages the legislative drafters 
in group two and supervises the 
preparation of legislation for subject 
matter administered by the Department 
of Aboriginal and Torres Strait Islander 
Partnerships; Department of Justice 
and Attorney-General; Department 
of the Premier and Cabinet; Department 
of Science, Information Technology 
and Innovation; Department of 
Tourism, Major Events, Small Business 
and the Commonwealth Games; 
Department of Transport and Main 
Roads; Public Service Commission; 
Public Trust Office; Queensland Police 
Service; Public Safety Business Agency; 
Queensland Fire and Emergency Services; 
Queensland Ambulance Service and 
Queensland Treasury. 

Stacey Talbot 
General Manager 
Office Services
Stacey Talbot commenced in the newly 
created role of General Manager, Office 
Services in March 2015 with responsibility 
for OQPC’s information systems and 
corporate governance activities. 

In addition, Stacey has been and continues 
to be centrally involved in the office’s 
eLegislation project, delivering a new 
legislative drafting and publishing 
system that will:

• greatly improve public access 
to Queensland legislation via 
a new legislation website

• streamline legislative production 
and publishing processes.

On completion of the eLegislation project 
Stacey will also assume responsibility 
for the office’s legislative services function, 
accountable for the quality assurance of 
draft legislation and for publication of 
Queensland legislation and associated 
legislative information.

Prior to joining OQPC in 2003, Stacey 
worked in human resources, training and 
corporate roles in a number of Queensland 
Government agencies as well as 
undertaking long term placements 
on major Queensland Government 
information systems projects.
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Boards and Committees

Aboriginal Centre for the Performing Arts Pty Ltd 

Objective/function
The objective of the Aboriginal Centre for the Performing Arts Pty Ltd 
(ACPA) company is to provide performing arts training and opportunities 
to Indigenous students.

Constituting Act Corporations Act 2001 (Cth). 

Financial reporting  
arrangements 

The ACPA provides annual financial reports to the Queensland Parliament 
in accordance with Treasury Policy. Arts Queensland conducts compliance 
checks to ensure accountability.

Achievements 2014–15

In 2014–15, students participated in the following cultural events:
• NAIDOC week performance, Musgrave Park, July 2014
• Cyrano De Bergerac at Queensland Theatre Company, August 2014
• Former Origin Greats musical performance at Suncorp Stadium, 

September 2014
• G20 Cultural Celebrations, October 2014
• Homeground Festival Sydney, November 2014
• Matilda awards at Gardens Theatre Queensland University  

of Technology, March 2015
• Lady Cilento Hospital multicultural festival, June 2015.

Board of the Queensland Museum 

Objective/function

The Board of the Queensland Museum is charged with the control 
and management of the museum and of all natural history, historical and 
technological collections, and other chattels and property contained therein. 
It is responsible for the maintenance and administration of the museum in such 
manner as will effectively meet the needs and demands of the community in any 
or all branches of the natural sciences, applied sciences, technology and history.

Constituting Act Queensland Museum Act 1970. 

Financial reporting  
arrangements 

The Queensland Museum prepares its own annual report, which is provided 
to the Premier to be tabled in the Legislative Assembly of Queensland. 
Arts Queensland conducts compliance checks to ensure accountability.

Achievements 2014–15 Achievements are outlined in the Queensland Museum’s annual report.
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Celebrate Queensland Committee 

Objective/function

The role of the Celebrate Queensland Committee (CQC) is to provide advice and 
assistance with strategies that enhance community engagement, participation 
and pride in the Australia Day and Queensland Week programs. To achieve this, 
CQC liaises with all levels of government, industry, business and the community.
Prior to September 2014, CQC was known as Queensland Commemorative Events 
and Celebrations Committee.

Constituting Act Not applicable.

Financial reporting  
arrangements 

CQC costs are contained within the department’s financial statements.

Achievements 2014–15
Supported Events Coordination with stakeholder engagement related to the 
delivery of Australia Day 2015 and Queensland Week 2015.

Major Brisbane Festivals Pty Ltd 

Objective/function

Major Brisbane Festivals Pty Ltd (MBF) was created by the Queensland 
Government and Brisbane City Council. The objectives of the MBF are to:
• create, produce and promote cultural festivals that showcase diverse 

artistic work and demonstrate artistic integrity
• produce and deliver inspiring and inclusive arts festivals in Brisbane 

and South East Queensland.

Constituting Act Corporations Act 2001 (Cth).

Financial reporting  
arrangements 

The MBF provides annual financial reports to the Queensland Government. 
Arts Queensland conducts compliance checks to ensure accountability. The MBF 
is exempt from audit by the Auditor-General under s30A of the Auditor-General 
Act 2009.

Achievements 2014–15

The 2014–15, MBF achieved the following:
• a record 890,000 attendance with increased local, interstate 

and international visitors
• 91 per cent of surveyed attendees likely to attend future festivals
• 79 productions, including nine world premieres and more than 

1000 visiting artists from eight countries
• box office revenue of $2,165 000, up from $1,447,000 in 2013
• 1096 people employed, including 200 Queensland artists and arts 

workers, of which 50 were young and emerging artists.
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Queensland Advisory Committee for the Commemoration of the Anzac Centenary 

Objective/function

The role of the Queensland Advisory Committee for the Commemoration 
of the Anzac Centenary (QACCAC) is to oversee the program of activities for 
the centenary of the First World War across Queensland, and to ensure that 
the contribution made by Queenslanders is recognised with appropriate 
honour and dignity.
The committee provides advice to the Premier on how Queensland will 
commemorate the Anzac Centenary between 2014 and 2018. 

Constituting Act Not applicable.

Financial reporting  
arrangements 

QACCAC costs are contained within the department’s financial statements.

Achievements 2014–15

• Reviewed and made recommendations on key elements of Queensland’s 
Centenary program, such as multimillion dollar legacy projects.

• Advised on applications for the Queensland Anzac Centenary grants 
program, and applications for financial assistance for numerous major 
commemorative events.

• Representation at ANZAC Day 2015, Anzac Centenary events,  
and project launches for community activities that received funding 
from the Queensland Government.

Queensland Art Gallery Board of Trustees 

Objective/function

The role of the Queensland Art Gallery (QAG) Board of Trustees is to:
• develop and maintain the State’s art collection and programs in the visual 

arts for the enjoyment and cultural enrichment of the people of Queensland 
and visitors to Queensland

• control, manage, and maintain the art gallery and each branch and all the 
property in the possession of the board, to promote the display of works 
of art, artistic taste and achievement, educational or cultural instruction 
or material, and research in the visual arts area.

Constituting Act Queensland Art Gallery Act 1987.

Financial reporting  
arrangements 

The QAG prepares its own annual report, which is provided to the Premier 
to be tabled in the Legislative Assembly of Queensland. Arts Queensland 
conducts compliance checks to ensure accountability.

Achievements 2014–15 Achievements are outlined in the QAG annual report.
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Queensland Art Gallery/Gallery of Modern Art Foundation Committee 

Objective/function

The Queensland Art Gallery/Gallery of Modern Art Foundation Committee has 
been established as a committee of the QAG Board of Trustees under section 
40C of the Act. The function of the committee is to raise funds to assist in the 
fulfilment of the Board’s functions, including by: 
• encouraging gifts, donations, bequests and legacies of property  

for the benefit of the Board
• managing and investing property made available to the committee  

by the Board.

Constituting Act Queensland Art Gallery Act 1987.

Financial reporting  
arrangements 

Consolidated into financial reporting within the QAG annual report.

Achievements 2014–15 Achievements are outlined in the QAG Board of Trustee’s annual report.

Queensland Independent Remuneration Tribunal 

Objective/function

The role, functions and responsibilities of the Queensland Independent 
Remuneration Tribunal (Tribunal) under the Act are to review remuneration 
in connection with Members of Parliament (MPs) and former MPs, and to 
make determinations about remuneration (salary, allowances or entitlements). 
In performing its functions, the Tribunal must act independently, impartially 
and fairly. 
When making a determination, the Tribunal must also consult with and consider 
the views of the Clerk of the Queensland Parliament and ensure that:
• allowances paid reflect the reasonable expenses incurred by an MP 

in servicing their electorate and that these allowances are not a substitute 
for other remuneration

• other matters, including accommodation and services in the parliamentary 
precinct and other accommodation services entitlements under the 
Queensland Ministerial Handbook and Queensland Opposition Handbook 
are not taken into account.

The Tribunal is also required to provide written reasons for each 
determination and provide it to the Clerk of the Parliament for tabling 
in the Legislative Assembly. 

Constituting Act Queensland Independent Remuneration Tribunal Act 2013.

Financial reporting  
arrangements 

The Tribunal’s costs are contained within the department’s financial statements. 
The Tribunal also prepares its own annual report, which is provided to the Clerk 
of the Parliament to be tabled in the Legislative Assembly of Queensland.

Achievements 2014–15 Achievements are outlined in the Tribunal’s annual report.. 
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Queensland Music Festival Pty Ltd 

Objective/function
The Queensland Music Festival Pty Ltd (QMF) company is committed 
to producing and promoting a biennial music festival that achieves both 
international excellence and accessibility for Queenslanders from all walks of life.

Constituting Act Corporations Act 2001 (Cth).

Financial reporting  
arrangements 

The QMF provides annual financial reports to the Queensland Parliament 
in accordance with Treasury Policy. Arts Queensland conducts compliance 
checks to ensure accountability. QMF is exempt from audit by the 
Auditor-General under s30A of the Auditor-General Act 2009.

Achievements 2014–15
The QMF is a biennial event and no festival was held within the 2014–15 
financial year.

Queensland Museum Foundation 

Objective/function

The Queensland Museum Foundation Trust is established by Deed to provide 
a fund for the collection and passing of donations to the Queensland Museum 
and other eligible charities that operate a public museum as determined 
by the Trustees and approved by the Board of the Queensland Museum.

Constituting Act Not applicable.

Financial reporting  
arrangements 

Consolidated into financial reporting within the Queensland Museum’s 
annual report.

Achievements 2014–15 Achievements are outlined in the Queensland Museum’s annual report.

Queensland Theatre Company 

Objective/function

The functions of the Queensland Theatre Company (QTC) are to: 
• promote and encourage the development and presentation of the 

arts of the theatre
• promote and encourage public interest and participation in the arts 

of the theatre
• promote and encourage the knowledge, understanding, appreciation 

and enjoyment of drama and other arts of the theatre
• produce, present and manage plays and other types of theatre
• conduct education in drama and other arts of the theatre 
• promote education and research in drama and other arts of the theatre
• provide or assist to provide theatres
• encourage the involvement of persons in the writing of plays and other 

aspects of the arts and theatre.

Constituting Act Queensland Theatre Company Act 1970.

Financial reporting  
arrangements 

The QTC prepares its own annual report, which is provided to the Premier 
to be tabled in the Legislative Assembly of Queensland. Arts Queensland 
conducts compliance checks to ensure accountability. Queensland Theatre 
Company is exempt from audit by the Auditor-General under s30A of the 
Auditor-General Act 2009.

Achievements 2014–15 Achievements are outlined in the QTC annual report.
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Queensland Performing Arts Trust 

Objective/function

The role of the Queensland Performing Arts Trust (QPAT) is to:
• produce, present and manage the performing arts
• establish and conduct education and instruction in the performing arts
• teach, train and instruct persons in the performing arts
• promote education and research in the performing arts 
• provide premises and equipment for presenting the performing arts
• encourage development and presentation of the performing arts 
• encourage public interest and participation in the performing arts
• encourage understanding and enjoyment of the performing arts.

Constituting Act Queensland Performing Arts Trust Act 1977.

Financial reporting  
arrangements 

The QPAT prepares its own annual report, which is provided to the Premier 
to be tabled in the Legislative Assembly of Queensland. Arts Queensland 
conducts compliance checks to ensure accountability.

Achievements 2014–15 Achievements are outlined in the QPAT annual report.

Queensland Veterans’ Advisory Council 

Objective/function

The role of the Queensland Veterans’ Advisory Council (QVAC) is to provide a 
forum for the Queensland veterans’ community to communicate directly with the 
highest levels of the Queensland Government. The QVAC meets biannually to 
provide advice to the government on matters relating to veterans and to promote 
the wellbeing of veterans in Queensland. 

Constituting Act Not applicable.

Financial reporting  
arrangements 

QVAC costs are contained within the department’s financial statements.

Achievements 2014–15

• Consulted and met with numerous Queensland veterans’ organisations.

• Considered input from the broad Queensland veterans’ community.

• Investigated and researched numerous items of interest to the veterans’ 
community for possible courses of action.

• Submitted a proposal to the Commonwealth for the establishment  
of a Next of Kin Memorial Medal.

• Working with the Public Service Commission on a proposal to support 
employment of ex-defence personnel by the Queensland Public Service. 

• Made submissions for revisions to the state’s public housing rent policy 
that resulted in changes to reduce the impact on the veterans’ community. 
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Screen Queensland Pty Ltd 

Objective/function

The objects of Screen Queensland Pty Ltd (SQ) are to:
• increase the level of film and television production in Queensland
• develop and maintain a creative infrastructure in Queensland for the film 

and television production industry
• develop and maintain an active and vibrant screen culture in Queensland
• make funding available to members of the domestic and foreign film industry 

whether through loan, grant, rebate, financial assistance, investment, 
investment loan or any other form of funding.

Constituting Act Corporations Act 2001 (Cth).

Financial reporting  
arrangements 

SQ provides annual financial reports to the Queensland Parliament 
in accordance with Treasury Policy. Arts Queensland conducts compliance 
checks to ensure accountability. 

Achievements 2014–15 Achievements are outlined in the SQ annual report.

Cessation of the following boards occurred in 2014–2015:

Arts Investment Advisory Board (Ceased) 

Objective/function

The Arts Investment Advisory Board was established to provide advice in relation 
to arts and cultural policy and investment in Queensland. It ceased on 26 June 
2015. The need for a future advisory board will be determined post the review 
of Arts Queensland’s policies and programs to be undertaken in 2015–16.

Public Sector Renewal Board (Ceased) 

Objective/function
On 12 March 2015, the Public Sector Renewal Board was dissolved. Consistent 
with this decision, implementation of Commission of Audit activities and other 
Public Sector Renewal Program initiatives have ceased.
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Financial summary 2014–15
The financial summary provides an 
overview of DPC’s financial performance 
for 2014–15.  A detailed view of the 
department’s financial performance 
for 2014–15 is provided in the financial 
statements included in this Annual 
Report. In accordance with the Financial 
Accountability Act 2009 the Chief Financial 
Officer has provided the Director-General 
with a statement that the department’s 
financial internal controls are operating 
efficiently, effectively and economically.

The key financial event that occurred in 
2014–15 was the machinery of government 
transfer-in of Arts Queensland (AQ) and 
Corporate Administration Agency (CAA) 
from the former Department of Science 
Information Technology, Innovation and 
the Arts (DSITIA) on 1 March 2015.

This addition increased departmental 
income from $100 million in 2013–14 
to $177 million in 2014–15. The transfer-in 
also increased the percentage of total 
income from grants income and user 
charges and fees. 

There was also a significant increase 
to the department’s net assets 
position to $664 million (2013–14: 

$8 million). This increase is from 
the land and buildings at the newly 
heritage listed South Bank Cultural 
Precinct, as well as additional properties 
at South Brisbane and Fortitude Valley.  

Income
DPC’s income predominantly comes from 
the Queensland Government Consolidated 
Fund through appropriation revenue. 
Income also comes from user charges 
and fees, most notably through the Arts 
Queensland buildings and the South 
Bank Cultural Precinct carpark. Additional 
smaller income streams come from: 

• provision of corporate support services 
to other Queensland Government 
entities

• grant and other contributions income

• goods and services received below 
fair value for storage provided by 
Queensland State Archives

• employees provided by other agencies 
working on taskforces free of charge

• property management at the various 
art hubs.

Figure 1

Appropriation revenue 
$157.95M (89%)

Appropriation revenue 
$91.1M (91%)

Other revenue 
$2.06M (1%)

Other revenue 
$1.28M (1%)

Grants and contributions 
$4.39M (3%)

Grants and contributions 
$4.52M (5%)

User charges and fees 
$13.05M (7%)

User charges and fees 
$3.12M (3%)

Income composition 2014–15 Income composition 2013–14
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Appropriation income will increase due 
to funding provided for activities related 
to reducing domestic and family violence, 
Commissions of Inquiries and infrastructure 
upgrades to the Cultural Precinct. These 
new funding items are partly offset by 
the completion of G20 activities and less 
funding provided to Anzac Centenary 
commemoration activities.

Expenses
Employee expenditure remains the major 
expense category for the department. 
Increased consultant and contractor 
activity in the first half of the year, as well 
as AQ and CAA related expenditure in 
the second half of the year (for example, 
building maintenance expenses, grants 
and subsidies and depreciation) has 
resulted in an even spread across other 
expenditure categories this financial year 
compared to previous years.  

Looking forward to the 2015–16 financial 
year, income and expenditure is budgeted 
to increase by approximately 35 per 
cent to $239 million (Figure 2). This is 
predominantly due to the inclusion of a 
full year of AQ and CAA activity, the related 
appropriation and user fee income. 

Grants and contributions income, as well 
as other revenue are budgeted to be less 
primarily due to the uncertainty of these 
income sources. 

It is anticipated that this shift in proportion 
of expenditure will further increase in 
2015–16 upon the full year inclusion 
of the AQ and CAA (grants and subsidies 
to 27 per cent and depreciation and 
amortisation to 13 per cent of total 
expenditure). 

The department’s financial position 
strengthened considerably during the 
financial year, with substantial increases 
to the net asset position and an improved 
current ratio.

Financial position
The department’s fixed asset holdings 
increased during 2014–15 due to Arts 
Queensland ownership of the land and 
buildings located at the South Bank 
Cultural Precinct at South Brisbane, 
381 Brunswick Street, Fortitude Valley and 
Judith Wright Centre of Contemporary Arts 
at Fortitude Valley. 

The heritage listing of the Cultural 
Precinct resulted in buildings in this 
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Figure 2

Department income 
summary

2013–14
Actual

2014–15
Actual

2015–16
Budget*

 Other revenue $1.28M $2.06M $0.22M

 Grants and contributions $4.52M $4.39M $0.28M

 User charges and fees $3.12M $13.05M $23.25M

 Appropriation revenue $91.10M $157.95M $215.60M

* As per published 2015 Department of the Premier and Cabinet Service Delivery Statement (SDS)
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location to decrease in market value. 
This unfavourable valuation impact was 
anticipated at the time of the machinery 
of government change and did not impact 
on the department’s financial position 
in 2014–15.

As a result of the AQ transfer-in, the 
department is also the intermediary 
agency for facilitation of funding provided 
to Screen Queensland (SQ) for the 
Revolving Film Finance Fund (RFFF). 

The RFFF provides secured loans to cash 
flow film and television productions and for 
infrastructure projects that will benefit the 
Queensland film and television industry. 
It is administered by SQ on behalf of the 
Government. All funds are drawn from the 
Queensland Treasury Corporation (QTC). 

Applicants apply for the loan through 
SQ and once approved, the department 
recognises a loan receivable and payable 
with interest (charged at an interest rate 
equivalent to the QTC government debt 
pool rate) passed onto SQ. This means 
all costs incurred by the department in 
managing the RFFF are passed onto SQ.

2013–14 
($M)

2014–15 
($M)

2015–16 
($M) 

Budget
2013–14 2014–15

2015–16 
Budget

Net asset position 8.18 663.56 714.58 Current assets 13,901 25,741 23,555

Current liabilities 10,099 15,677 10,533

Current ratio 1.37 1.64 2.24

Figure 5

Figure 3

Depreciation and 
amortisation 

$11.87M (7%)

Depreciation and 
amortisation 

$1.2M (1%)

Other expenses 
$2.85M (1%)

Other expenses 
$0.48M (0%)

Employee expenses 
$63.44M (36%)

Employee expenses 
$49.57M (50%)

Grants and subsidies 
$35.94M (20%)

Grants and subsidies 
$15.15M (15%)

Supplies and services 
$63.29M (36%)

Supplies and services 
$33.63M (34%)

Expense composition 2014–15 Expense composition 2013–14
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250
Figure 4

Department expense 
summary

2013–14
Actual

2014–15
Actual

2015–16
Budget

 Other expenses $0.48M $2.85M $1.95M

  Depreciation and 
amortisation

$1.20M $11.87M $32.95M

 Grants and subsidies $15.15M $35.94M $66.55M

 Supplies and services $33.63M $63.29M $70.32M

 Employee expenses $49.57M $63.44M $67.57M
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3

Department of the Premier and Cabinet  
Statement of Comprehensive Income 
for the year ended 30 June 2015 

Notes 2015 2014

$'000 $'000

Income from Continuing Operations

Appropriation revenue 3 157,950 91,095

User charges and fees 4 13,054 3,116

Grants and other contributions 5 4,387 4,521

Other revenue 6 2,055 1,282

Total Income from Continuing Operations 177,446 100,014

Expenses from Continuing Operations

Employee expenses 7 63,436 49,570

Supplies and services 9 63,285 33,625

Grants and subsidies 10 35,938 15,147

Depreciation and amortisation 14 & 15 11,869 1,195

Impairment losses 14 & 15 79 1

Other expenses 11 2,771 476

Total Expenses from Continuing Operations 177,378 100,014

Operating Result for the Year 68 -                       

Other Comprehensive Income -                        -                       

Total Comprehensive Income 68 -                       

The accompanying notes form part of these statements.
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4

Department of the Premier and Cabinet 
Statement of Financial Position 
as at 30 June 2015 

Notes 2015 2014

$'000 $'000

Current Assets

Cash and cash equivalents 12 17,760 4,058

Receivables and loans receivable 13 7,933 9,812

Inventories 48 31

Prepayments 1,450 397

Total Current Assets 27,191 14,298

Non-current Assets

Receivables and loans receivable 13 948 - 

Intangible assets 14 3,166 2,425

Property, plant and equipment 15 648,880 1,557

Total Non-current Assets 652,994 3,982

Total Assets 680,185 18,280

Current Liabilities

Payables 16 10,243 8,369

Interest-bearing liabilities 17 2,404 - 

Accrued employee benefits 18 2,389 1,730

Unearned revenue 641 - 

Total Current Liabilities 15,677 10,099

Non-current Liabilities

Interest-bearing liabilities 17 948 - 

Total Non-current Liabilities 948 - 

Total Liabilities 16,625 10,099

Net Assets 663,560 8,181

Equity

Contributed equity 659,907 4,596

Accumulated surplus/deficit 3,653 3,585

Total Equity 663,560 8,181

The accompanying notes form part of these statements.
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5

Department of the Premier and Cabinet  
Statement of Changes in Equity 
for the year ended 30 June 2015 

Notes 2015 2014

$'000 $'000

Contributed equity

Balance as at 1 July 4,596 1,776                

Transactions with owners as owners:

Appropriated equity injections 3 194 1,644

Non-Appropriated equity injections 79 -                       

Appropriated equity withdrawals 3 (14,280) -                       

Non-Appropriated equity withdrawals (30) -                       

Net assets transferred via MoG changes (Government Airwing) -                       1,176

Net assets transferred to other Government Entity (Queensland Health 

Renewal Taskforce) (570) -                       

Net asets transferred via MoG changes (AQ, CAA) 20 669,918 -                       

Balance as at 30 June 659,907 4,596

Accumulated Surplus

Balance as at 1 July 3,585 3,585

Operating Result from Continuing Operations 68 -                       

Balance as at 30 June 3,653 3,585

The accompanying notes form part of these statements.
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6

Department of the Premier and Cabinet 
Statement of Cash Flows 
for the year ended 30 June 2015 

Notes 2015 2014

$'000 $'000

Cash flows from operating activities

Inflows:

Departmental services receipts 159,595 92,919

User charges 16,333 3,335

Grants and other contributions 7,662 1,424

Interest receipts 26 -                       

GST input tax credits from ATO 9,963 3,937

GST collected from customers 2,362 270

Advances from other agencies 1,190 -                       

Other 944 1,300

Outflows:

Employee expenses (63,456) (49,464)

Supplies and services (65,787) (33,914)

Grants and subsidies (37,510) (13,886)

Finance/borrowing costs (26) (188)

Insurance premiums (31) (91)

GST paid to suppliers (10,598) (3,798)

GST remitted to ATO (2,103) (218)

Advances to other agencies -                       (100)

Other (166) (366)

Net cash provided by (used in) operating activities 19 18,399 1,160

Cash flows from investing activities

Inflows:

Receipts from investments 1,598 -                       

Outflows:

Payments for property, plant and equipment 15 (174) (141)

Payments for intangibles 14 (1,768) (1,325)

Payments for investments (2,735) -                       

Net cash provided by (used in) investing activities (3,079) (1,466)

Cash flows from financing activities

Inflows:

Equity injections 273 1,644

Borrowings 2,735 -                       

Outflows:

Equity withdrawals (14,310) -                       

Borrowing redemptions (1,597) (311)

Net cash provided by (used in) financing activities (12,899) 1,333

2,421 1,027

Net cash transferred resulting from MoG changes 11,281 (2,189)

Cash and cash equivalents at beginning of financial year 4,058 5,220

Cash and cash equivalents at end of financial year 12 17,760 4,058

The accompanying notes form part of these statements.

Net increase/(decrease) in cash and cash equivalents
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Objectives and Principal Activities of the Department 
 
Note   1: Summary of Significant Accounting Policies 

Note   2: Major Service Areas of the Department 

Note   3: Reconciliation of Payments from Consolidated Fund to Appropriation Revenue for Services Recognised in  

 Statement of Comprehensive Income                                                                                                 

 Reconciliation of Payments from Consolidated Fund to Equity Adjustment Recognised in Contributed Equity  

Note   4: User Charges and Fees 

Note   5: Grants and Other Contributions 

Note   6: Other Revenue 

Note   7: Employee Expenses 

Note   8: Key Management Personnel and Remuneration Expenses 

Note   9: Supplies and Services 

Note 10: Grants and Subsidies 

Note 11: Other Expenses 

Note 12: Cash and Cash Equivalents 

Note 13: Receivables and Loans Receivable 

Note 14: Intangible Assets 

Note 15: Property, Plant and Equipment 

Note 16: Payables 

Note 17: Interest-bearing Liabilities 

Note 18: Accrued Employee Benefits 

Note 19: Reconciliation of Operating Surplus/(Deficit) to Net Cash from Operating Activities 

Note 20: Machinery-of-Government Transfers 

Note 21: Commitments for Expenditure 

Note 22: Controlled Entities 

Note 23: Financial Instruments  

Note 24: Schedule of Administered Items 

Note 25: Reconciliation of Payments from Consolidated Fund to Administered Revenue 

Note 26: Contingencies 
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Note 28: Budget vs Actual Comparison 
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Objectives and Principal Activities of the Department  
 
The Department of the Premier and Cabinet’s vision is that “we make a real and tangible difference today, and our 
contributions will be recognised by future generations”. The department is committed to supporting the delivery of the 
government’s community objectives through providing robust, objective policy advice, coordinating Cabinet support and 
managing the business of government. 
 
Key Objectives for the department include: 

• Support the development and coordination of policy advice for the Premier, Cabinet and the Government. 

• Draft and provide access to Queensland legislation of the highest standard.  

• Support Queenslanders’ access to arts and cultural experiences to enable growth of the arts sector and a strong 
community of arts. 

• Provide high level constitutional, government and corporate support services for the Premier, Cabinet and the 
Government

 
1. Summary of Significant Accounting Policies 
 
(a) Statement of Compliance 
 
The Department of the Premier and Cabinet has prepared these financial statements in compliance with section 42 of 
the Financial and Performance Management Standard 2009. 
 
These financial statements are general purpose financial statements, and have been prepared on an accrual basis in 
accordance with Australian Accounting Standards and Interpretations.  In addition, the financial statements comply with 
Queensland Treasury’s Minimum Reporting Requirements for the year ending 30 June 2015 and other authoritative 
pronouncements.   
 
With respect to compliance with Australian Accounting Standards and Interpretations, the Department of the Premier 
and Cabinet has applied those requirements applicable to not-for-profit entities, as the Department of the Premier and 
Cabinet is a not-for-profit department.  Except where stated, the historical cost convention is used. 
 
(b) The Reporting Entity 
 
In accordance with the machinery-of-Government changes that were specified in the Public Service Departmental 
Arrangements Notice (No. 1) 2015, dated 16 February 2015 with financial effect from 1 March 2015, the responsibility for 
Arts Queensland (AQ) and the shared service provider Corporate Administration Agency (CAA) were transferred from 
the former Department of Science, Information Technology and Innovation and the Arts (DSITIA) to the Department of 
the Premier and Cabinet (DPC). Refer to note 20. 
 
As a result of this change, net assets attributed to AQ and CAA, to the value of $669.918 million, primarily associated 
with land and buildings located in the Southbank Cultural Precinct, were transferred in from DSITIA. The increase in 
assets has been accounted for as an increase in contributed equity as disclosed in the Statement of Changes in Equity.  
 
The consolidated financial statements include the value of all assets, liabilities, equity, revenues and expenses of the 
department, AQ and CAA. 
 
In order to provide enhanced disclosure, the department has adopted the principles outlined in Australian Accounting 
Standard AASB 10 Consolidated Financial Statements. This approach is considered appropriate as it reflects the 
relationship between the department’s core business and that of its controlled entities. In the process of reporting the 
department as a single economic entity, the financial results of AQ and CAA for the four months period from 1 March to 
30 June 2015 were consolidated and all transactions internal to the economic entity where material have been 
eliminated. Refer note 22.  
 
Accounting policies of AQ and CAA have been changed where necessary to ensure consistency with those policies 
applied by the department. 
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(b) The Reporting Entity (cont’d) 
 
Immaterial controlled entities not consolidated or recognised under equity accounting are as follows: 

• Screen Queensland (SQ); 
• Aboriginal Centre for the Performing Arts Pty Ltd (ACPA); 
• Queensland Music Festival Pty Ltd (QMF); and 
• Major Brisbane Festivals Pty Ltd (MBF). 

 
Each entity is a reporting entity in its own right and the audited financial statements are included in their respective 
annual reports. Full details of these controlled entities are disclosed in note 22. 
 
The major departmental services undertaken by the department are disclosed in note 2. 
 
(c) Administered Transactions and Balances 
 
The department administers, but does not control, certain resources on behalf of the Government. In doing so, it has 
responsibility and is accountable for administering related transactions and items, but does not have the discretion to 
deploy the resources for the achievement of the department's objectives. 
 
Administered transactions and balances are disclosed in note 24. These transactions and balances are not significant in 
comparison to the department’s overall financial performance/financial position. 
 
(d) Trust Transactions and Balances 

 
The department undertakes certain trustee transactions on behalf of the Premier’s Disaster Relief Appeal.   
 
As the department performs only a custodial role in respect of the transactions and balances, they are not recognised in 
the financial statements. There have been no incoming donations or outgoing payments in relation to the trust during the 
year ended 30 June 2015. 
 
(e) Appropriation Revenue for Services/Administered Revenue 
 
Appropriations provided under the Appropriation Act 2014 are recognised as revenue when received.  Where an 
appropriation receivable or payable has been recorded in the financial statements as at 30 June 2015, this has been 
approved by Queensland Treasury.  As per AASB 1004 Contributions and Accounting Policy Guideline 2 Contributions 
Received by Not-For-Profit Agencies, appropriation receivable (if applicable) has been recognised against revenue and 
conversely, appropriation payable (if applicable) has been recognised against an expense. 
 
Amounts appropriated to the department for transfer to other entities in accordance with legislative or other requirements 
are reported as ‘administered’ item appropriations. 
 
(f) User Charges and Fees 

 
User charges and fees controlled by the department are recognised as revenues when the revenue has been earned 
and can be measured reliably with a sufficient degree of certainty.  This involves either invoicing for related 
goods/services and/or the recognition of accrued revenue.  User charges and fees are controlled by the department 
where they can be deployed for the achievement of departmental objectives. 
 
(g) Grants and Other Contributions - Revenue 
 
Grants, contributions, donations and gifts that are non-reciprocal in nature are recognised as revenue in the year in 
which the department obtains control over them. Where grants are received that are reciprocal in nature, revenue is 
recognised as various performance obligations under the funding agreement are fulfilled. 
 
(h) Grants and Subsidies - Expense 
 
Grants and subsidies are classified according to the following: 
 
A non-reciprocal grant is a payment or contribution made to an organisation or person which is not to be repaid or 
reciprocated, but which must be spent by the recipient for a specific purpose.  Accordingly, non-reciprocal grant 
payments are expensed when the payment is made. 
 
Where the grant payment is reciprocal in nature, an asset (prepayment) is recognised when the payment is made. This 
prepayment is expensed as the grant recipient satisfies the performance obligations under the funding agreement. 
 
A subsidy payment is a payment or contribution made to an organisation or person which is not repaid or reciprocated.  
Gifts and donations made are included in subsidy payments. 
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(i) Cash and Cash Equivalents 
 
For the purposes of the Statement of Financial Position and the Statement of Cash Flows, cash assets include all cash 
and cheques receipted but not banked at 30 June 2015 as well as deposits at call with financial institutions.   
 
(j) Receivables and Loans Receivable 
 
Receivables 
 
Trade debtors are recognised at amounts due at the time of sale or service delivery (i.e. the agreed purchase/contract 
price). Settlement of these amounts is required within 30 days from the invoice date. 
 
The collectability of receivables is assessed with provision being made for impairment. All known bad debts were written-
off as at 30 June 2015.  
 
Other receivables generally arise from transactions outside the usual operating activities of the department and are 
recognised at their assessed values.  No interest is charged and no security is obtained. 
 
Loans Receivable 
 
The Revolving Film Finance Fund (RFFF) provides secured loans to cash flow film and television productions and for 
infrastructure projects that will benefit the film and television industry. It is administered by SQ on behalf of the 
Government. All funds are drawn from the Queensland Treasury Corporation (QTC).  
 
Applicants apply for the loan through SQ and once approved, AQ recognised a loan receivable (note 13) and payable 
(note 17) with interest (charged at an interest rate equivalent to the QTC government debt pool rate) passed onto SQ. 
This means that all costs incurred by AQ in managing the RFFF are passed onto SQ. 
 
(k) Inventories 
 
Inventories held for sale are valued at the lower of cost and net realisable value. The cost is assigned on a first-in-first-
out basis and includes expenditure incurred in acquiring the inventories and bringing them to their existing condition, 
except for training costs which are expensed as incurred.  
 
Net realisable value is determined on the basis of the department’s normal selling pattern. Expenses associated with 
marketing, selling and distribution are deducted to determine net realisable value. 
 
Inventories held relating to supplies and consumables are held at cost. Cost is assigned on a weighted average basis 
and includes expenditure incurred in acquiring the inventories and bringing them to their existing condition, except for 
training costs which are expensed as incurred. 
 
(l) Acquisitions of Assets 
 
Actual cost is used for the initial recording of all non-current physical and intangible asset acquisitions. Cost is 
determined as the value given as consideration plus costs incidental to the acquisition, including all other costs incurred 
in getting the assets ready for use, including architects’ fees and engineering design fees. However, any training costs 
are expensed as incurred. 
 
Where assets are received free of charge from another Queensland Government entity (whether as a result of a 
machinery of government or other involuntary transfer), the acquisition cost is recognised as the gross carrying amount 
in the books of the transferor immediately prior to the transfer together with any accumulated depreciation/amortisation. 
 
Assets acquired at no cost or for nominal consideration, other than from an involuntary transfer from another Queensland 
Government entity, are recognised at their fair value at date of acquisition in accordance with AASB 116 Property, Plant 
and Equipment. 
 
(m)  Property, Plant and Equipment 
 
Items of property, plant and equipment with a cost or other value equal to or in excess of the following thresholds are 
recognised for financial reporting purposes in the year of acquisition: 
 
Land                  $1 
Heritage and cultural assets        $5,000 
Plant and Equipment         $5,000 
Buildings        $10,000 
Leasehold Improvements                                                                           $10,000 
 
Items with a lesser value are expensed in the year of acquisition. 
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(n) Revaluations of Non-Current Physical and Intangible Assets  
 
Land, buildings and heritage and cultural assets are measured at fair value in accordance with AASB 116 Property, Plant 
and Equipment, AASB 13 Fair Value Measurement and Queensland Treasury’s Non-Current Asset Policies for the 
Queensland Public Sector. These assets are reported at their revalued amounts, being the fair value at the date of 
valuation, less any subsequent accumulated depreciation and impairment losses where applicable. 
 
In respect of these asset classes, the cost of items acquired during the financial year has been judged by management 
of the Department of the Premier and Cabinet to materially represent their fair value at the end of the reporting period. 
Plant and equipment is measured at cost in accordance with Queensland Treasury’s Non-Current Asset Policies for the 
Queensland Public Sector. The carrying amounts for such plant and equipment at cost should not materially differ from 
their fair value. 
 
Intangible assets are measured at cost, unless there is an active market for the assets concerned (in which case they are 
measured at fair value). 
 
Property, plant and equipment classes measured at fair value are comprehensively revalued at least once every five 
years with interim valuations, using appropriate indices, being otherwise performed on an annual basis where there has 
been a material variation in the index. 
 
Any revaluation increment arising on the revaluation of an asset is credited to the asset revaluation surplus of the 
appropriate class, except to the extent it reverses a revaluation decrement for the class previously recognised as an 
expense. A decrease in the carrying amount on revaluation is charged as an expense, to the extent it exceeds the 
balance, if any, in the revaluation surplus relating to that asset class. 
 
On revaluation, accumulated depreciation is restated proportionately with the change in the carrying amount of the asset 
and any change in the estimate of remaining useful life. 
 
Materiality concepts (according to the Framework for the Preparation and Presentation of Financial Statements) are 
considered in determining whether the difference between the carrying amount and the fair value of an asset is material. 
 
Separately identified components of assets are measured on the same basis as the assets to which they relate. 
 
(o) Fair Value Measurement 

 
Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants at the measurement date under current market conditions (i.e. an exit price) regardless of 
whether that price is directly derived from observable inputs or estimated using another valuation technique.  
 
Observable inputs are publicly available data that are relevant to the characteristics of the assets/liabilities being valued. 
Observable inputs used by the department include, but not limited to, published sales data for land and general office 
buildings. 
 
Unobservable inputs are data, assumptions and judgments that are not available publicly, but are relevant to the 
characteristics of the asset/liabilities being valued. Significant unobservable inputs used by the department include, but 
are not limited to, subjective adjustments made to observable data to take account of the characteristics of the 
department assets/liabilities, internal records of recent construction costs (and/or estimates of such costs) for assets’ 
characteristics/functionality, residual value and assessments of physical condition and remaining useful life. 
Unobservable inputs are used to the extent that sufficient relevant and reliable observable inputs are not available for 
similar assets/liabilities. 
 
A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate economic 
benefits by using the asset at its highest and best use. 
 
All assets and liabilities of the department for which fair value is measured or disclosed in the financial statements are 
categories within the following fair value hierarchy, based on the data and assumptions used in the most recent specific 
appraisals: 
 
Level 1 – represents fair value measurements that reflect unadjusted quoted market prices in active markets for identical 
assets and liabilities; 
 
Level 2 – represent fair value measurements that are substantially derived from inputs (other than quoted prices) 
included within level 1 that are observable, either directly or indirectly; and 
 
Level 3 – represents fair value measurements that are substantially derived from unobservable inputs. 
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(o) Fair value measurement (cont’d) 
 
None of the department’s valuations of assets and liabilities are eligible for categorisation into level 1 of fair value 
hierarchy.  
 
More specific fair value information about the department’s property, plant and equipment is outlined in note 15. 
 
(p) Intangibles 
 
Intangible assets with a cost or other value of $100,000 or greater are recognised in the financial statements. Items with 
a lesser value are expensed. Each intangible asset, less any anticipated residual value, is amortised over its estimated 
useful life to the department. The residual value is zero for all the department's intangible assets. 
 
It has been determined that there is no active market for any of the department’s intangible assets.  As such, the assets 
are recognised and carried at cost less accumulated amortisation and accumulated impairment losses. 
 
No intangible assets have been classified as held for sale or form part of a disposal group held for sale. 
 
Expenditure on research activities relating to internally generated intangible assets is recognised as an expense in the 
period in which it is incurred. 
 
Costs associated with the development of computer software have been capitalised and are amortised on a straight-line 
basis over the period of expected benefit to the department, namely three to twenty years.  
 
(q) Amortisation and Depreciation of Intangibles and Property, Plant and Equipment   
 
Land is not depreciated as it has unlimited useful life. 
 
All intangible assets of the department have finite useful lives and are amortised on a straight-line basis. 
 
All property, plant and equipment is depreciated on a straight-line basis so as to allocate the net cost or revalued amount 
of each asset, less its estimated residual value, progressively over its estimated useful life to the department. 
Management believes this depreciation method best represents the pattern of consumption for these assets.  
 
All heritage and cultural assets of the department are not depreciated as the service potential of the assets are not 
expected to diminish over time. 
 
Assets under construction (work in progress) are not depreciated until they reach service delivery capacity.  Service 
delivery capacity relates to when construction is complete and the asset is first put to use or is installed ready for use in 
accordance with its intended application.  These assets are then reclassified to the relevant classes within property, plant 
and equipment. 
 
Where assets have separately identifiable components that are subject to regular replacement, these components are 
assigned useful lives distinct from the asset to which they relate and are depreciated accordingly. 
 
Any expenditure that increases the originally assessed capacity or service potential of an asset is capitalised and the 
new depreciable amount is depreciated over the remaining useful life of the asset to the department.  
 
For each class of depreciable asset the following depreciation and amortisation rates are used in 2014-15: 

                            
Depreciation Rate 

 
Building  1.5-10% 
   
Plant and equipment:   

Computer hardware  10-33% 
Office equipment  10-33% 
Other equipment/furniture  10-20% 
Office fitout  10-33% 
   

          Amortisation Rate 

Intangibles:   
Software internally generated  20-33% 

 
Fitout classified as plant and equipment will be fully depreciated by 1 July 2016 as the department will be moving to  
1 William Street in July 2016. As a result of this, the depreciation rate increased to 33%. 
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(r) Impairment of Non-current Assets 
 
All non-current physical and intangible assets are assessed for indicators of impairment on an annual basis. If an 
indicator of possible impairment exists, the department determines the asset's recoverable amount. Any amount by 
which the asset's carrying amount exceeds the recoverable amount is recorded as an impairment loss. 
 
The asset's recoverable amount is determined as the higher of the asset's fair value less costs to sell and depreciated 
replacement cost. 
 
An impairment loss is recognised immediately in the Statement of Comprehensive Income, unless the asset is carried at 
a revalued amount. When the asset is measured at a revalued amount, the impairment loss is offset against the asset 
revaluation surplus of the relevant class to the extent available.  
 
Where an impairment loss subsequently reverses, the carrying amount of the asset is increased to the revised estimate 
of its recoverable amount, but so that the increased carrying amount does not exceed the carrying amount that would 
have been determined had no impairment loss been recognised for the asset in prior years. A reversal of an impairment 
loss is recognised as income, unless the asset is carried at a revalued amount, in which case the reversal of the 
impairment loss is treated as a revaluation increase. 
 
When an asset is revalued using either a market or income valuation approach, any accumulated impairment losses at 
that date are eliminated against the gross amount of the asset prior to restating for the revaluation. 
 
(s) Payables 
 
Trade creditors are recognised upon receipt of the goods or services ordered and are measured at an agreed purchase/ 
contract price, gross of applicable trade and other discounts. Amounts owing are unsecured and are generally settled on 
30 day terms. 
 
(t) Financial Instruments 
 
Recognition 
 
Financial assets and financial liabilities are recognised in the Statement of Financial Position when the department 
becomes a party to the contractual provisions of the financial instrument. 
 
Classification 
 
Financial instruments are classified and measured as follows: 

• Cash and cash equivalents – held at fair value through profit or loss (note 12); 

• Receivables and loans receivable – held at amortised cost (note 13); 

• Payables – held at amortised cost  (note 16); and 

• Borrowings – held at amortised cost (note 1(j) and note 17). 
 
Borrowings are initially recognised at fair value, plus any transaction costs directly attributable to the borrowings, then 
subsequently held at amortised cost using the effective interest rate. The effective interest rate is the rate that exactly 
discounts estimated future cash payments or receipts through the expected life of a financial instrument (or, when 
appropriate, a shorter period) to the net carrying amount of that instrument. 
 
Any borrowing costs are added to the carrying amount of the borrowings to the extent they are not settled in the period 
in which they arise. Borrowings are classified as non-current liabilities to the extent that the entity has an unconditional 
right to defer settlement until at least 12 months after reporting date. 
 
The department does not enter into transactions for speculative purposes, nor for hedging.  Apart from cash and cash 
equivalents, the department holds no financial assets classified at fair value through profit or loss. 
 
All other disclosures relating to the measurement and financial risk management of financial instruments held by the 
department are included in note 23. 
 
(u) Financing/Borrowing Costs 
 
Finance costs are recognised as an expense in the period in which they are incurred. 
 
Finance costs include:   

• interest on bank overdrafts and short-term and long-term borrowings; 

• finance lease charges; 

• amortisation of discounts or premiums relating to borrowings; and 

• ancillary administration charges. 
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(v) Employee Benefits 
 
Employer superannuation contributions, annual leave levies and long service leave levies are regarded as employee 
benefits. 
 
Workers’ compensation insurance are a consequence of employing employees, but are not counted in an employee’s 
total remuneration package.  They are not employee benefits and are recognised separately as employee related 
expenses. 
 
Wages, Salaries and Sick Leave 
 
Wages and salaries due but unpaid at reporting date are recognised in the Statement of Financial Position at the current 
salary rates.  
 
As the department expects such liabilities to be wholly settled within 12 months of reporting date, the liabilities are 
recognised at undiscounted amounts. 
 
Prior history indicates that on average, sick leave taken each reporting period is less than the entitlement accrued. This 
is expected to continue in future periods. Accordingly, it is unlikely that existing accumulated entitlements will be used by 
employees and no liability for unused sick leave entitlements is recognised.  
 
As sick leave is non-vesting, an expense is recognised for this leave as it is taken. 
 
Annual Leave and Long Service Leave 
 
Under the Queensland Government’s Long Service Leave and Annual Leave Central Scheme (ALCS), a levy is made on 
the department to cover the cost of employees’ annual leave (including leave loading and on-costs) and long service 
leave. The levies are expensed in the period in which they are payable. Amounts paid to employees for annual leave and 
long service leave are claimed from the scheme quarterly in arrears. 
 
No provision for annual leave and long service leave have been recognised in the department’s financial statements as 
the liability is held on a whole-of-government basis and reported in those financial statements pursuant to AASB 1049 
Whole of Government and General Government Sector Financial Reporting.  
 
Superannuation 
 
Employer superannuation contributions are paid to QSuper, the superannuation plan for Queensland Government 
employees, at rates determined by the Treasurer on advice from the State Actuary.  Contributions are expensed in the 
period in which they are paid or payable.  The department’s obligation is limited to its contribution to QSuper. 
 
The QSuper scheme has defined benefit and defined contribution categories. The liability for defined benefits is held on a 
whole-of-government basis and reported in those financial statements pursuant to AASB 1049 Whole of Government and 
General Government Sector Financial Reporting. 
 
Key Management Personnel and Remuneration 
 
Key management personnel and remuneration disclosures are made in accordance with section 5 of the Financial 
Reporting Requirements for Queensland Government Agencies issued by Queensland Treasury.  Refer to note 8 for the 
disclosures on key management personnel and remuneration. 
 
(w) Insurance 
 
The department’s non-current physical assets and other risks are insured with the Queensland Government Insurance 
Fund (QGIF), premiums being paid on a risk assessment basis including public liability.  In addition, the department pays 
premiums to WorkCover Queensland in respect of obligations for employee compensation.  This is recognised as an 
employee related expense.  Refer to note 7. 
 
Under the QGIF, the department would be able to claim back, less a $10,000 deductible, the amount paid to successful 
litigants. This includes any cases that existed as at 1 July 2001 and cases that have arisen since that date. 
 
Motor vehicles are leased from QFleet and insurance is provided by the leasing arrangements. 
 

68



 
Department of the Premier and Cabinet 
Notes to and Forming Part of the Financial Statements 2014-15 

17

 
(x) Allocation of Revenue and Expenses from Ordinary Activities to Corporate Services 
 
The department discloses revenue and expenditure attributable to corporate services in the Statement of 
Comprehensive Income by Major Departmental Services, CBUs and SSPs. 
 
The revenue and expenditure of the department’s corporate services are allocated to the department’s services on the 
basis of employee full-time equivalent numbers.  In addition to this, during the 2014-15 financial year the department 
provided corporate support to the Public Service Commission, Office of the Governor and Ministerial Offices, Assistant 
Ministers and the Office of the Leader of the Opposition and recovered costs accordingly. 
 
(y) Contributed Equity 
 
Non-reciprocal transfer of assets and liabilities between wholly-owned Queensland State Public Sector entities as a 
result of machinery of government changes are adjusted to Contributed Equity in accordance with Interpretation 1038 
Contributions by Owners Made to Wholly-Owned Public Sector Entities. Appropriations for equity adjustments are 
similarly designated.  Where the balance of contributed equity is insufficient to absorb the adjustment, the remainder of 
the adjustment is made to accumulated surplus.  
 
(z) Taxation 
 
The department is a State body as defined under the Income Tax Assessment Act 1936 and is exempt from 
Commonwealth taxation with the exception of Fringe Benefits Tax (FBT) and Goods and Services Tax (GST).  FBT and 
GST are the only taxes accounted for by the department. Any GST credits receivable from, or GST payable to the ATO, 
are recognised in note 13. 
 
From 1 July 2014 Queensland government departments (excluding commercialised business units) will no longer be 
liable for Queensland payroll tax. Therefore from this date the department (excluding departments controlled and other 
entities) will be exempt from Queensland payroll tax. Refer to note 7. 
 
(aa) Issuance of Financial Statements 
 
The financial statements are authorised for issue by the Director-General and the Chief Finance Officer at the date of 
signing the Management Certificate. 
 
(ab) Accounting Estimates and Judgement 
 
The preparation of financial statements necessarily requires the determination and use of certain critical accounting 
estimates, assumptions and management judgements that have the potential to cause a material adjustment to the 
carrying amounts of assets and liabilities within the next financial year.  Such estimates, judgements and underlying 
assumptions are reviewed on an ongoing basis.  Revisions to accounting estimates are recognised in the period in which 
the estimate is revised and in future periods as relevant.  
 
Estimates and assumptions with the most significant effect on the financial statements are outlined in the following notes: 
 
Receivables and Loans Receivable – note 1(j) and note 13 
Valuation of Property, Plant and Equipment – note 1(n) and (o) and note 15 
Depreciation and Amortisation – note 1(q), note 14 and note 15 
Impairment – note 14 and note 15 
Financial Instruments – note 23 
Contingencies – note 26 
 
Further, the matters covered in each of those notes (except for Depreciation and Amortisation) necessarily involve 
estimation uncertainty with the potential to materially impact on the carrying amount of the department’s assets and 
liabilities in the next reporting period. Reference should be made to the respective notes for more information. 
 
(ac) Rounding and Comparatives 
 
Amounts included in the financial statements are in Australian dollars and have been rounded to the nearest $1,000 or, 
where that amount is $500 or less, to zero, unless disclosure of the full amount is specifically required.  
 
Comparative information has been restated where necessary to be consistent with disclosures in the current reporting 
period. 
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(ad) New and Revised Accounting Standards  
 
The department did not voluntarily change any of its accounting policies during 2014-15. The Australian Accounting 
Standard applicable for the first time as from 2014-15 that had the most significant impact on the department's financial 
statements is AASB 1055 Budgetary Reporting. 
 
AASB 1055 became effective from reporting periods beginning on or after 1 July 2014. In response to this new standard, 
the department has included in these financial statements a comprehensive new note 'Budget vs Actual Comparison' 
(note 28). This note discloses the department's adjusted published budgeted figures for 2014-15 compared to actual 
results, with explanations of major variances, in respect of the department's Statement of Comprehensive Income, 
Statement of Financial Position and Statement of Cash Flows. Explanations have been provided, at a minimum, for 
variances that are larger than 5% of the budgeted figure for employee expenses, other supplies and services, payments 
for property, plant and equipment and for all other material line items, variances larger than 10% of the budgeted figure. 
Note 28 also includes a comparison between the adjusted  published budgeted figures for 2014-15 compared to actual 
results, and explanations of major variances, in respect of the department's major classes of administered income, 
expenses, assets and liabilities.  
 
From reporting periods beginning on or after 1 July 2016, the department will need to comply with the requirements of 
AASB 124 Related Party Disclosures. That accounting standard requires a range of disclosures about the remuneration 
of key management personnel, transactions with related parties/entities, and relationships between parent and controlled 
entities. The department already discloses information about the remuneration expenses for key management personnel 
(refer to note 8) in compliance with requirements from Queensland Treasury. Therefore, the most significant implications 
of AASB 124 for the department's financial statements will be the disclosures to be made about transactions with related 
parties, including transactions with key management personnel or close members of their families. 
 
AASB 15 Revenue from Contracts with Customers will become effective from reporting periods beginning on or after 1 
January 2017. This standard contains much more detailed requirements for the accounting for certain types of revenue 
from customers. Depending on the specific contractual terms, the new requirements may potentially result in a change to 
the timing of revenue from sales of the department’s goods and services, such that some revenue may need to be 
deferred to a later reporting period to the extent that the department has received cash but has not met its associated 
obligations (such amounts would be reported as a liability (unearned revenue) in the meantime). The department is yet to 
complete its analysis of current arrangements for sale of its goods and services, but at this stage does not expect a 
significant impact on its present accounting practices. 
 
AASB 9 Financial Instruments and AASB 2014-7 Amendments to Australian Accounting Standards arising from AASB 9 
(December 2014) will become effective from reporting periods beginning on or after 1 January 2018. The main impacts of 
these standards on the department are that they will change the requirements for the classification, measurement and 
disclosures associated with the department's financial assets. Under the new requirements, financial assets will be more 
simply classified according to whether they are measured at amortised cost or fair value. Pursuant to AASB 9, financial 
assets can only be measured at amortised cost if two conditions are met. One of these conditions is that the asset must 
be held within a business model whose objective is to hold assets in order to collect contractual cash flows. The other 
condition is that the contractual terms of the asset give rise on specified dates to cash flows that are solely payments of 
principal and interest on the principal amount outstanding. 
 
The department has commenced reviewing the measurement of its financial assets against the new AASB 9 
classification and measurement requirements. However, as the classification of financial assets at the date of initial 
application of AASB 9 will depend on the facts and circumstances existing at that date, the department's conclusions will 
not be confirmed until closer to that time. At this stage, and assuming no change in the types of transactions the 
department enters into, it is not expected that any of the department's financial assets will meet the criteria in AASB 9 to 
be measured at amortised cost. Therefore, as from the 2018-19 financial statements, all of the department's financial 
assets are expected to be measured at fair value, and classified accordingly (instead of the measurement classifications 
presently used in notes 1(t) and 23).  
 
The same classification will be used for net gains/losses recognised in the Statement of Comprehensive Income in 
respect of those financial assets. In the case of the department's current receivables, as they are short-term in nature, 
the carrying amount is expected to be a reasonable approximation of fair value. 
 
All other Australian accounting standards and interpretations with future commencement dates are either not applicable 
to the department's activities, or have no material impact on the department. 
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2. Major Service Areas of the Department 
 
Our services are:  
 
Policy Advice, Coordination and Cabinet Support Service 

Policy Advice, Coordination and Cabinet Support facilitates the development of evidence-based policy advice and 
coordination for the Premier and Cabinet, as well as Cabinet-related activities to drive change across government. The 
service area provides detailed briefings to the Premier on policy, from design and development through to coordination 
and implementation. It coordinates a broad range of whole-of-government activities and provides advice on the operation 
of Cabinet and its related processes, including administration of all Cabinet information, custodianship of the Cabinet 
record from current and previous governments and direct logistical support for Cabinet and Community Cabinet 
meetings. 
 
Government Executive Support Service 

Government Services provides policy and operational advice and support to the Premier in relation to executive 
government and machinery of government matters, support to the administration of business before Executive Council, 
and provides support services to Ministerial Offices and the Leader of the Opposition. In addition, it leads whole-of-
government sponsorships and communication activities and manages and coordinates events including the ANZAC 
Centenary commemoration program, State occasions, official visits and functions.  

Corporate Services, delivers high quality corporate support to customers and stakeholders using contemporary systems 
and processes, as well as increasing employee engagement and capability by investing in organisational culture and 
developing a talented and diverse workforce. 
 
Legislative Drafting and ePublishing Service.  

Legislative Drafting and e-Publishing (LDeP) through the Office of the Queensland Parliamentary Counsel (OQPC) 
provides drafting and e-Publishing services for Queensland legislation. This service supports the Queensland 
Government and democracy by drafting and e-publishing legislation of the highest quality for Queensland. The service 
enables the Government to implement its legislative reform agenda. LDeP makes a special contribution by advising on 
the application of fundamental legislative principles to ensure that legislation has sufficient regard to the rights and 
liberties of individuals and the institution of Parliament. 
 
Arts Queensland 

Arts Queensland manages investment programs that support individual artists and arts and cultural organisations; capital 
infrastructure that provides public spaces for arts production and engagement; maintains Queensland’s premier cultural 
assets; and provides arts and cultural policy and strategy advice to the Queensland Government. 
 
Corporate Administration Agency  

The CAA provides corporate services to Queensland public sector entities that are principally small to medium statutory 
bodies. CAA also provides ad hoc services to other government entities as requested. The CAA charges customers on a 
full cost recovery basis with fees to the customers being based upon their relative usage of the resources used by the 
CAA to deliver the service. 
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2015 2014

$'000 $'000

3.  Reconciliation of Payments from Consolidated Fund to Appropriation 

Revenue for Services Recognised in Statement of Comprehensive Income

Budgeted appropriation revenue for services 122,763 84,798

Transfer from/(to) other departments - redistribution of public business 36,789 2,647

Transfer from/(to) other headings -                       3,018

Unforeseen expenditure 43 2,456

Total appropriation revenue for services receipts 159,595 92,919

Less: Opening balance of departmental services appropriation receivable (1,645) (3,469)

Plus: Closing balance of departmental services appropriation receivable (2,455) 1,645

Appropriation revenue for services recognised in 

Statement of Comprehensive Income 155,495 91,095

Plus: Deferred appropriation refundable to Consolidated Fund (expenses) 2,455 -                       

Appropriation Revenue recognised in the Statement of Comprehensive 

Income 157,950 91,095

Reconciliation of Payments from Consolidated Fund to Equity Adjustment 

Recognised in Contributed Equity

Transfer (from)/to other headings (21,614) 1,644

Unforeseen expenditure 7,478 -                       

Equity adjustment recognised in Contributed Equity (14,136) 1,644

Plus: Closing balance of appropriation equity receivable 50 -                       

Appropriated equity adjustment recognised in Contributed Equity (14,086) 1,644

 

4.   User Charges and Fees

Corporate services partnership agreements 4,967 2,398

Sales of goods/services 316 605

Facility services revenue 4,149 -                       

Car park revenue 2,683 -                       

Other 939 113

Total 13,054 3,116
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2015 2014

$'000 $'000

5.   Grants and Other Contributions

Contributions from Queensland Government departments 2,876 3,550

Commonwealth contributions 322 -                       

Events sponsorship 1,189 971

Total 4,387 4,521

 
6.   Other Revenue

Resources received below fair value 983 1,248

Insurance Claims Recoveries 803 -                       

Other 269 34

Total 2,055 1,282

 
7.   Employee Expenses

Employee Benefits

Wages and salaries 48,233 36,859

Employer superannuation contributions  * 6,037 4,668

Long service leave levy * 1,075 758

Annual leave levy * 4,667 3,600

Fringe Benefits Tax 424 382

Employee Related Expenses

Salary related taxes * -                       2,110

Professional development and study assistance 872 387

Workers' compensation premium * 129 94

Termination benefits 1,106 480

Other 893 232

Total 63,436 49,570

 
* Refer to note 1(v). 
 
The number of employees as at 30 June including both full-time and part-time employees measured on a full-time 
equivalent basis (reflecting Minimum Obligatory Human Resources Information (MOHRI)) is: 
 

Number of Employees: 624                   432                   

In addition to the number of employees reported above, the department employed 3 full-time equivalent staff engaged 
in the provision of corporate services to other agencies in 2014-15. 
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28

2015 2014

$'000 $'000

9.   Supplies and Services

Advertising and communications 12,641 5,165

Building services 11,405 7,093

Building maintenance 9,222 -                       

Consultants and contractors 12,259 6,286

Outsourced corporate support 1,678 1,530

Hospitality and official functions 402 340

Information technology bureau services 5,405 4,158

Professional services 5,965 5,440

Travel 764 573

Other 3,544 3,040

Total 63,285 33,625

10.   Grants and Subsidies

Recurrent

Grants to charities/community groups 402 212

Grants to Commonwealth Government agencies 8,461 9,105

Grants to individuals 130 10

Grants to industries 6,651 510

Grants to local authorities 2,985 1,611

Grants to Queensland Government recipients 3,934 383

Grants to statutory bodies 500 -                       

Grants to universities/tertiary education 6 10

Total recurrent 23,069 11,841

Capital

Grants to to local authorities 6,843 -                       

Grants to charities/community groups 1,139 -                       

Total capital 7,982 -                       

Subsidy payments

Contributions 793 514

Donations and gifts made 1,899 1,705

Sponsorships 2,195 1,087

Total subsidy payments 4,887 3,306

Total 35,938 15,147
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2015 2014

$'000 $'000

11.   Other Expenses

External audit fees * 214 100

Deferred appropriation refundable to Consolidated Fund 2,405 -                       

Other 152 376

Total 2,771 476

*  Total audit fees paid to the Queensland Audit Office relating to the 2014-15 financial year for the economic entity is 
estimated to be $214,500 (2014: $100,000). This balance is inclusive of $43,000 for AQ and $70,000 for CAA. There are 
no non-audit services included in the amount. 
 

12.   Cash and Cash Equivalents

Imprest accounts 34 1

Cash at bank and on hand 17,726 4,057

Total 17,760 4,058

Departmental bank accounts grouped within the whole-of-government set-off arrangement with the Queensland Treasury 
Corporation do not earn interest on surplus funds. Interest earned on the aggregate set-off arrangement balances 
accrues to the Consolidated Fund.  
 
13.  Receivables and Loans Receivable

Current

Trade debtors 2,489 4,962

Net trade debtors 2,489 4,962

Advances 200

Less: Allowance for impairment loss (200) -                       

Net Advances -                       -                       

GST input tax credits receivable 1,126 119

GST payable (359) -                       

Net GST 767 119

Long service leave reimbursements 339 208

Annual leave reimbursements 1,329 838

Appropriation receivable 50 1,645

Accrued Receivable 384 2,037

Loan receivable 2,429 -                       

Other 146 3

Total 7,933 9,812

Non-current

Loans receivable 948 -                       

Total 948 -                       
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30

2015 2014

$'000 $'000

14.   Intangible Assets

Software internally generated:

At cost 5,622 4,015

Less: Accumulated amortisation (3,219) (2,799)

Less: Accumulated impairment losses (7) -                       

2,396 1,216

Software work in progress:

At cost 770 1,209

770 1,209

Total 3,166 2,425

Intangibles Reconciliation

2015 2014 2015 2014 2015 2014

$'000 $'000 $'000 $'000 $'000 $'000

Carrying amount at 1 July 1,216 1,711 1,209 55 2,425 1,766

Acquisitions -             -             1,713 1,325 1,713 1,325

Disposals -             -             -             -             -             -             

Acquisitions through restructures/MOG -             -             55 -             55 -             

Net assets transferred to other Government 
Entity (Queensland Health Renewal Taskforce) (570) -             (570) -             

Transfers between classes 2,207 171 (2,207) (171) -             -             

Impairment losses (7) -             -             -             (7) -             

Amortisation (450) (666) -             -             (450) (666)

Carrying amount at 30 June 2,396 1,216 770 1,209 3,166 2,425

Software WIP TotalSoftware Internally 

Generated

Amortisation of intangibles is included in the line item ‘Depreciation and amortisation’ in the Statement of Comprehensive 
Income. 

 
The department has intangible assets with an original cost of $1,753,785 and a written down value of zero still being 
used in the provision of services.  These assets are expected to be replaced in the 2015-16 financial year. 
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2015 2014

$'000 $'000

15. Property, Plant and Equipment

Plant and equipment:

    At cost plant and equipment 6,746 6,853

Less: Accumulated depreciation (5,210) (5,308)

Less: Accumulated impairment losses (71) -                       

    At cost leasehold improvements: 2,739 -                       

Less: Accumulated depreciation (1,085) -                       

3,119 1,545

Land -                       

At fair value 241,700 -                       

241,700 -                       

Buildings

At cost 12,803 -                       

At fair value 903,915 -                       

Less: Accumulated depreciation (513,473) -                       

403,245 -                       

Heritage and cultural assets

At cost 125

125 -                       

Capital works in progress:

At cost - Buildings 691 12

691 12

Total 648,880 1,557
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15. Property, Plant and Equipment (cont’d) 
 
Categorisation of fair values recognised as at 30 June 2015 (refer to note 1(o)) 
 

Level 2

$'000

Level 3

$'000

Total

$'000

Land 241,700 -                              241,700

Buildings -                              403,245 403,245

Heritage and Cultural assets -                              125 125

 

Level 3 fair value reconciliation

Land Buildings

Heritage and 

Cultural Assets Total

2015 2015 2015 2015

$'000 $'000 $'000 $'000

Acquisitions through restructures/MOG 241,700 413,846 125 655,671

Depreciation for period -                     (10,601) -                         (10,601)

Carrying amount as at 30 June 241,700 403,245 125 645,070

There were no transfers between level 2 and 3 for these assets during the reporting period. 
 

Quantity Surveyor 

indexation valuation 

report indicates a 

Building Price Index 

sensitivity analysis of 

between 0.79% and 

5.12%Buildings 403,245

Heritage and 

Cultural 

Assets 125

Items are valued on an individual basis. 

Consequently, quantifiable information about 

significant unobservable inputs used in the fair value 

measurement of each item is not available.

Both observable and unobservable inputs are used.  

The extent of using unobservable inputs is depended 

on the availability and quality of any relevant 

observable inputs for similar assets. Unobservable 

inputs relating to construction costs are based on 

project costs from recent capital works projects.  

Two key indices used by the Quantity Surveyors are 

the Locality Index (LI) and Building Price Index (BPI). 

Both the LI and the BPI are considered to be level 3 

inputs and are based on observable market inputs, 

which are then modified or interpreted through 

technical experience becoming unobservable market 

inputs.

Fair value 

at 30 June 

2015

$'000

No variation

Due to the nature of 

the valuations, no 

sensitivity variations 

are recorded

Description Type and amount for significant level 3 inputs

Possible 

alternative 

amounts for 

significant 

level 3 inputs

Impact of 

alternative amounts 

for significant level 

3 inputs

406,431 

to 

423,891

Usage of alternative level 3 inputs (as per the above table) that are reasonable in the circumstances as at the 
revaluation date would not result in material changes in the reported fair value. There are no significant 
interrelationships between unobservable inputs that materially impact fair value. 
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15. Property, Plant and Equipment (cont’d) 
 
Overview 
 
AQ engaged State Valuation Service (SVS) on 28 February 2015 to perform a comprehensive market valuation of 
land, artwork assets and an indexed valuation of building assets. 
 
The valuations have been undertaken by valuers who are registered under the Queensland Valuers Registration Act 
1992 and are Certified Practising Valuers experienced in valuation approaches for financial reporting to satisfy 
AASB13.  The indexation of the requested structures/land improvements is supplied by Gray Robinson Cottrell (GRC) 
Quantity Surveyors in which all team members possess a degree level of qualification and are members of the 
Australian Institute of Quantity Surveyors. 
 
The valuation process has made assumptions in regard to AASB 13 and the principal or most advantageous market.  
Property sales used to determine the valuations are derived from the Queensland property market which is both the 
principal and the most advantageous market. 
 
The Market Participant assumptions are also made in the valuation process that market participants would not sell less 
than/buy higher than the current market value. 
 
The Highest and Best Use assumptions are also adopted.  Highest and Best Use has taken into account the 
characteristics of the assets concerned, including restrictions on the use and disposal of assets arising from the 
asset's physical nature and any applicable legislative/contractual restrictions on use. 
 
Significant unobservable inputs that may be used in this valuation include construction costs, cost estimates for 
differences in functionality, physical condition and level of customisation.  Unobservable inputs relating to construction 
costs are based on recent tenders for typical specialised buildings supported by specialised Quantity Surveyor 
information. The Building Price Index and Locality Index are 2 factors used to ensure that estimates are reflective of 
the construction market at any point in time. 
 
All assets for which fair value is measured have been categorised within the fair value hierarchy (Level 1, 2, 3), based 
on the valuation assumptions and inputs used in the most recent valuations.  The valuer has noted and recorded when 
they believe assets transfer between the fair value hierarchy levels due to the valuation inputs used for the asset 
change. 
 
Land  
 
AQ owns land and buildings of arts and cultural significance at sites in Fortitude Valley and the Cultural Precinct, South 
Brisbane. 
 
SVS last performed a comprehensive revaluation of land as at 28 February 2015 as it is a Level 2 valuation and an 
observable market is in place.  The land was also revalued post various land transactions that were completed during 
2013-14 and 2014-15. An application was made in September 2014 to heritage list part of the Cultural Precinct site 
and this was granted in June 2015.  The effects of this heritage listing were taken into account when determining the 
fair value in February 2015.  This value remains applicable at the 30 June 2015. 
 
Land assets have a fair value of $241.7 million. 
 
Buildings 
     
Buildings controlled by AQ were subject to an indexed valuation by SVS as at 28 February 2015.  
 
Building assets are split into their component elements and sub-elements in the Fixed Asset Register utilising the 
standards recommended by the Institute of Quantity Surveyors.  This means each building may have many individual 
asset components within the fixed asset register, each of which will have a different definable useful life and 
depreciation rate and subject to ongoing maintenance and will have different remaining useful lives at the time of a 
revaluation.  
 
The buildings at the Cultural Precinct represent highly complex buildings for valuation due to the nature of the space 
within these – galleries, performance spaces, humidity controlled storage, office space, retail space, food and 
beverage outlets etc. and the footprint of those buildings is also over 10,000 m which can take several weeks to survey 
for valuation purposes.    
    
Buildings are considered a Level 3 valuation due to several unobservable inputs forming part of the valuation such as 
estimating useful life, replacement cost, remaining useful life, depreciation percentages.     
 
A desktop valuation is performed with reference to appropriate indices and market indicators.  Appropriate study of all 
relevant building and construction indices are used to derive an appropriate indexation for the year.  SVS recommend 
a 3.15% indexation of the 2014 asset values in February 2015.    
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15. Property, Plant and Equipment (cont’d) 
 
The indexation movement of 3.15% is considered immaterial under the NCAP Valuation of Assets and therefore AQ has 
taken the decision not to apply this indexation for the current period. There is no revaluation increment or decrement for 
the 4 months to 30 June 2015. 
 
Heritage and Cultural Assets     
 
SVS performed a comprehensive revaluation of Heritage and Cultural Assets comprising of 5 artworks (includes 1 
painting, 1 sculpture, 3 artworks).  The valuations are based on sale prices achieved for similar artworks of similar quality 
by the artist, or where there are no recent sales by the artist, by an artist of equivalent stature.   
  
Artwork assets have been revalued at a fair value of $0.125 million as at 28 February 2015. There is no revaluation 
increment or decrement for the 4 months to 30 June 2015. 

2015 2014

$'000 $'000

16.   Payables

Trade creditors and accruals 7,089 7,978

Grants and subsidies payable 220 -                       

Deferred appropriation refundable to Consolidated Fund 2,455 -                       

Other 479 391

Total 10,243 8,369

17.  Interest-bearing liabilities

Current

Queensland Treasury Corporation borrowings 2,404 -                       

Total current 2,404 -                       

Non-current

Queensland Treasury Corporation borrowings 948 -                       

Total non-current 948 -                       

Total 3,352 -                       

No assets have been pledged as security for the borrowings. 
 
All borrowings are in Australian dollar denominated amounts and carried at amortised cost, interest being recognised as 
an expense as it accrued. No interest has been capitalised during the current or comparative reporting period.  There 
have been no defaults or breaches of the loan agreements during the period. Repayment dates vary from one to two 
years. 
 
Principal and interest repayments were made quarterly in arrears at rates ranging from 2.102% to 3.027%. 
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2015 2014

$'000 $'000

18.   Accrued Employee Benefits

Current

Long service leave levy payable 315 218

Annual leave levy payable 1,522 1,266

Accrued salaries and wages 552 51

Accrued redundancy payments -                       195

Total 2,389 1,730

19.   Reconciliation of Operating Surplus/(Deficit) to Net Cash from Operating 

Activities

Operating surplus/(deficit) 68 -                       

Non-cash items:

Depreciation and amortisation expense 11,869 1,195

Loss on sale of plant and equipment -                       40

Impairment losses 79 1

Change in assets and liabilities:

(Increase)/decrease in departmental services revenue 

receivable 1,595 1,824

(Decrease)/increase in deferred appropriation refundable to Consolidated Fund 2,455 -                       

(Increase)/decrease in trade debtors 2,473 (4,001)

(Increase)/decrease in other receivables 1,500 (1,335)

(Increase)/decrease in GST receivable (1,007) 523

(Increase)/decrease in long service leave reimbursement receivable (131) (20)

(Increase)/decrease in annual leave reimbursement 
receivables (491) 24

(Increase)/decrease in inventories (17) 8

(Increase)/decrease in other current assets (1,053) 219

Increase/(decrease) in GST payable 359 -                       

Increase/(decrease) in payables (600) 2,731

Increase/(decrease) in accrued employee benefits 659 (16)

Increase/(decrease) in other current liabilities -                       (33)

Increase/(decrease) in unearned revenue 641 -                       

Net cash from operating activities 18,399 1,160
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20.  Machinery-of-Government Transfers  
 
As a result of the Public Service Departmental Arrangements Notice (No. 1) 2015, dated 16 February 2015 with financial 
effect from 1 March 2015, the responsibility of the following entities were transferred from the former Department of 
Science, Information Technology and Innovation and the Arts to the department (note 22).  
 
(a) Transfer of Arts Queensland (AQ) and Corporate Administration Agency (CAA) 

 

Assets and Liabilities Transferred AQ CAA

$'000  $'000 

Assets

Current Assets

Cash 8,428 2,853

Receivables and Loan Receivables 5,068 2,210

Prepayments                         - 91

Non Current Assets

Property, Plant and Equipment 658,299 342

Receivables and Loan Receivables 130                         - 

Total Assets 671,925 5,496

Liabilities

Current Liabilities

Payables 3,972 496

Interest-Bearing Liabilities 2,110                         - 

Accrued Employee Benefits 387 272

Other                         - 160

Non Currrent Liabilities

Interest-Bearing Liabilities 106                         - 

Total Liabilities 6,575 928

Net assets transferred 665,350 4,568

(b) Other machinery-of-Government transfers 
 
Assets and liabilities of the following entities as at 1 March 2015 were minimal and would not materially affect the 
reported financial position and operating result of the economic entity (note 22).  

  

• Screens Queensland (SQ) 

• Aboriginal Centre for the Performing Arts Pty Ltd (ACPA)  

• Queensland Music Festival Pty Ltd (QMF)  

• Major Brisbane Festivals Pty Ltd (MBF)  
 

The department does not have control over the financial or operating policies through voting rights or board membership 
of MBF. The department does exert significant influence over MBF, however has not applied equity accounting as the 
amounts involved would not materially impact the consolidated results (note 22).  
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2015 2014

$'000 $'000

21.   Commitments for Expenditure

(a) Non-Cancellable Operating Lease

·   Not later than one year -                       168

Total -                       168

(b) Capital Expenditure Commitments

·   Not later than one year 21,988 1,472

·   Later than one year and not later than five years 11,939                         - 

Total 33,927 1,472

(c) Expenditure Commitments

·   Not later than one year 4,743 7,379

·   Later than one year and not later than five years 9,716 252

Total 14,459 7,631

(d) Grants and Subsidies Commitments

·   Not later than one year 6,388 2,340

·   Later than one year and not later than five years 3,567 1,460

Total 9,955 3,800

Approval has been given to various grantees in accordance with formal agreements to pay the following grants and 

subsidies inclusive of GST provided certain criteria are met:

Material classes of capital expenditure commitments inclusive of anticipated GST, contracted for at reporting date but 

not recognised in the accounts are payable as follows:

Material classes of expenditure commitments inclusive of anticipated GST, contracted for at reporting date but not 

recognised in the accounts are payable as follows:

Commitments under operating leases at reporting date are inclusive of anticipated GST and are payable as follows:

Operating leases are entered into as a means of acquiring access to office accommodation and storage facilities.  
Lease payments are generally fixed, but with inflation escalation clauses on which contingent rentals are determined.  
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21.   Commitments for Expenditure (cont'd)

2015 2014

$'000 $'000

Grants to Charities/Community Groups 234 1,641

Grants to Non Queensland Government departments                         - 849

Grants to Queensland Government recipients 3,671 480

Grants to industries 279 440

Sponsorship 466 328

Donations                         - 62

Grants to statutory bodies 5,298                         - 

Grants to universities/tertiary education 7                         - 

Total 9,955 3,800

The above commitments for grants and subsidies expenditure are allocated to the following categories:

22. Controlled Entities 
 
The following entities are 100 percent controlled by the department: 
 
Name of Controlled Entities  Audit Arrangements  
 
Aboriginal Centre for the Performing Arts Pty Ltd Auditor-General of Queensland 

   Queensland Music Festival Pty Ltd  External Independent Auditor 
Screen Queensland Pty Ltd  Auditor-General of Queensland 
 
The department had interests in the following associates during the 2014-15 financial year:  
 
Name of Associate Audit Arrangements  
Major Brisbane Festivals Pty Ltd  External Independent Auditor 
 
(a) Aboriginal Centre for the Performing Arts Pty Ltd 
 
The Aboriginal Centre for the Performing Arts Pty Ltd (ACPA) is a registered training company that delivers accredited 
training to Indigenous and Non-Indigenous persons in various performing arts courses. 

 
The assets, liabilities, revenue and expenses of ACPA have not been consolidated in the financial statements as they 
would not materially affect the reported financial position and operating result of the Economic Entity. 
 
The share capital of ACPA consists of 2 ordinary shares of $1 each, fully paid, and held by the State of 
Queensland. 
 
A summary of the latest audited financial transactions and balances for ACPA are shown below in figure 1. 
 
(b) Queensland Music Festival Pty Ltd 
 
Queensland Music Festival Pty Ltd (QMF) was established and incorporated in the State of Queensland as a non-profit 
company “to produce and promote a biennial Queensland festival of music which achieves both international 
excellence and accessibility for Queenslanders from all walks of life”.  

 
The share capital of QMF consists of 2 ordinary shares of $1 each, fully paid, and are held by the State of 
Queensland. 

 
The assets, liabilities, revenue and expenses of QMF have not been consolidated in the financial statements as they 
would not materially affect the reported financial position and operating result of the economic entity. 
 
A summary of the audited 30 September 2014 financial transactions and balances for QMF are shown below in  
figure 1. 
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22. Controlled Entities (cont’d) 
 
(c) Screen Queensland Pty Ltd 
 
Screen Queensland Pty Ltd (SQ) is a company, incorporated in the State of Queensland, limited by shares held 
beneficially by the State of Queensland. Its principal activities during the course of the year were the facilitation of the 
development, promotion and enhancement of the film production industry, and film culture and presentation of film and 
film-related events in Queensland. 
 
The assets, liabilities, revenue and expenses of SQ have not been consolidated in the financial statements as they would 
not materially affect the reported financial position and operating result of the Economic Entity. 
 
The share capital of SQ consists of one fully paid share to the value of $10 and is held by the State of 
Queensland. 
 
A summary of the audited 30 June 2015 financial transactions and balances for SQ are shown below in figure 1. 
 
d) Major Brisbane Festivals Pty Ltd 
 
Major Brisbane Festivals Pty Ltd (MBF) incorporating Brisbane Festival is jointly owned by the State of Queensland and 
Brisbane City Council and aims to position Brisbane as a key festival destination.  
 
The State of Queensland, through the department, and the Brisbane City Council each hold 50% of the shares of the MBF. 
It has been determined that the department does not have control over the financial or operating policies through voting 
rights or board membership of the entity. However, due to funding arrangements for the entity, the department has 
significant influence.  
 
The share capital of MBF consists of 2 ordinary shares of $1 each, fully paid. One share is held by the State of 
Queensland and one is held by the Brisbane City Council.  
 
Equity accounting has not been applied as the transactions of the entity are not material.  
 
 Figure 1: Audited Financial Transactions and Balances 
 

SQ ACPA MBF QMF

30 June 2015 30 June 2014 31 December 2014 30 September 2014

$'000 $'000 $'000 $'000

Audited Audited Audited Audited

Revenue 11,321 1,508 16,041 2,461

Expenses 12,476 2,055 15,759 1,703

Net Surplus/(Deficit) (1,155) (547) 282 758

Assets 10,564 1,376 2,729 1,267

Liabilities 3,664 87 1,656 306

Net Assets 6,900 1,289 1,073 961
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23. Financial Instruments  
 
(a)  Categorisation of Financial Instruments 
 
The department has the following categories of financial assets and financial liabilities: 

2015 2014

Note $'000 $'000

Financial Assets

Cash and cash equivalents 12 17,760 4,058

Receivables and loans receivable 13 8,881 9,812

Total 26,641 13,870

Financial Liabilities

Financial liabilities measured at amortised costs:

    Payables 16 10,243 8,369

   Interest bearing liabilities - QTC borrowings 17 3,352 -                       

Total 13,595 8,369

 
(b)  Financial Risk Management 
 
The Department of the Premier and Cabinet’s activities expose it to a variety of financial risks - interest rate risk, credit 
risk, liquidity risk and market risk. 
 
Financial risk management is implemented pursuant to Government and departmental policy. These policies focus on 
the unpredictability of financial markets and seek to minimise potential adverse effects on the financial performance of 
the department. 
 
All financial risks are managed by Financial Services under the policies approved by the accountable officer of the 
Department of the Premier and Cabinet. The department provides written principles for overall risk management, as 
well as policies covering specific areas. 
 
The department measures risk exposure using a variety of methods as follows - 
 

Risk Exposure Measurement method 

      Credit risk Ageing analysis, earnings at risk 

Liquidity risk Sensitivity analysis 

Market risk Interest rate sensitivity analysis 
 
(c)  Credit Risk Exposure 
 
Credit risk exposure refers to the situation where the department may incur financial loss as a result of another party to 
a financial instrument failing to discharge their obligation. 
 
The maximum exposure to credit risk at balance date in relation to each class of recognised financial assets is the 
gross carrying amount of those assets inclusive of any provisions for impairment.  
 
The following table represents the department's maximum exposure to credit risk based on contractual amounts net of 
any allowances: 
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23. Financial Instruments (cont’d) 
 
(c)  Credit Risk Exposure (cont’d) 
 

2015 2014

Category Note $'000 $'000

Financial Assets

Loans receivable 13 3,377 -                       

Total 3,377 -                       

Maximum Exposure to Credit Risk

Financial Assets 
 
The carrying amount of receivables represents the maximum exposure to credit risk. As such, receivables are not 
included in the above disclosure. 
 
No collateral is held as security and no credit enhancements relate to financial assets, other than loans and 
advances. 
 
The department manages credit risk through the use of a credit management strategy. This strategy aims to reduce 
the exposure to credit default by ensuring that the department invests in secure assets and monitors all funds owed 
on a timely basis. Exposure to credit risk is monitored on an ongoing basis. 
 
No financial assets or financial liabilities have been offset and presented net in the Statement of Financial Position. 
 
The allowance for impairment reflects the occurrence of loss events. The most readily identifiable loss event is where 
a debtor is overdue in paying a debt to the department, according to the due date (normally terms of 30 days).  

 
Economic changes impacting the department's debtors, and relevant industry data, also form part of the department's 
documented risk analysis. 
 
If no loss events have arisen in respect of a particular debtor or group of debtors, no allowance for impairment is 
made in respect of that debt/group of debtors. If the department determines that an amount owing by such a debtor 
does become uncollectible (after appropriate range of debt recovery actions), that amount is recognised as a Bad 
Debt expense and written-off directly against Receivables. In other cases where a debt becomes uncollectible but the 
uncollectible amount exceeds the amount already allowed for impairment of that debt, the excess is recognised 
directly as a Bad Debt expense and written off directly against Receivables. 
 
No financial assets have had their terms renegotiated so as to prevent them from being past due or impaired, and are 
stated at the carrying amounts. 
 
Ageing of past due but not impaired as well as impaired financial assets are disclosed in the following tables: 
 

2015 Financial Assets Past Due But Not Impaired

Less than 

30 Days

30 - 60 

Days

61-90 

Days

More than 

90 Days Total

$'000 $'000 $'000 $'000 $'000

Financial Assets

Receivables 875 18 48 -                  941

Total 875 18 48 -                  941

Overdue
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23. Financial Instruments (cont’d) 
 
Financial Assets (cont’d) 
 

2014 Financial Assets Past Due But Not Impaired

Less than 

30 Days

30 - 60 

Days

61-90 

Days

More than 

90 Days Total

$'000 $'000 $'000 $'000 $'000

Financial Assets

Receivables 1 -               -               -                  1

Total 1 -               -               -                  1

2015 Individually Impaired Financial Assets

Less than 

30 Days

30 - 60 

Days

61-90 

Days

More than 

90 Days Total

$'000 $'000 $'000 $'000 $'000

Receivables (gross) -               -               -               200 200

Provision for Impairment -               -               -               (200) (200)

Carrying Amount -               -               -               -                  -               

Overdue

Overdue

There were no individually impaired financial assets as at 30 June 2014. 
 
(d)  Liquidity Risk 
 
Liquidity risk refers to the situation where the department may encounter difficulty in meeting obligations associated 
with financial liabilities that are settled by delivering cash or another financial asset. 
 
The department is exposed to liquidity risk in respect of its payables and borrowings from Queensland Treasury 
Corporation for capital works. The borrowings are based on the Queensland Government’s gazetted floating rate. 
 
The department manages liquidity risk through the use of a liquidity management strategy.  This strategy aims to 
reduce the exposure to liquidity risk by ensuring the department has sufficient funds available to meet employee and 
supplier obligations as they fall due. This is achieved by ensuring that minimum levels of cash are held within the 
various bank accounts so as to match the expected duration of the various employee and supplier liabilities. 
 
The following table sets out the liquidity risk of financial liabilities held by the department. It represents the contractual 
maturity of financial liabilities, calculated based on undiscounted cash flows relating to the liabilities at reporting date.  
The undiscounted cash flows in these tables differ from the amounts included in the Statement of Financial Position 
that are based on discounted cash flows. 
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23. Financial Instruments (cont’d) 
 
(d)  Liquidity Risk (cont’d) 
 

Total

< 1 year 1-5 years > 5 year

Note $'000 $'000 $'000 $'000

Financial Liabilities

Payables 16 10,243 -               -                  10,243

Interest-bearing liabilities 17 2,404 948 -                  3,352

Total 12,647 948 -                  13,595

Total

< 1 year 1-5 years > 5 years

Note $'000 $'000 $'000 $'000

Financial Liabilities

Payables 16 8,369 -               -                  8,369

Total 8,369 -               -                  8,369

2015 Payable in

2014 Payable in

 
(e) Market Risk 
 
The department does not trade in foreign currency and is not materially exposed to commodity price charges. The 
department is exposed to interest rate risk through its borrowings from Queensland Treasury Corporation and cash 
deposits in interest bearing accounts. The department does not undertake any hedging in relation to interest risk and 
manages its risk as per the liquidity risk management strategy articulated in department’s Financial Management 
Practice Manual. 
 
(f)  Fair Value 
 
Apart from cash and cash equivalents, the department does not recognise any financial assets or financial liabilities 
at fair value in the Statement of Financial Position. 
 
The fair value of receivables and payables is assumed to approximate the value of the original transaction, less any 
allowance for impairment. 
 
The fair value of borrowings is notified by the Queensland Treasury Corporation. It is calculated using discounted 
cash flow analysis and the effective interest rate (refer to note 13 and 17) and is disclosed below: 
 

 Carrying 

Amount  Fair Value 

$'000 $'000

Financial Assets

Loans receivable 3,377 3,380

Total 3,377 3,380

Financial Liabilities

Interest-bearing liabilities 3,352 3,354

Total 3,352 3,354

2015

 

96



D
e

p
a

rt
m

e
n

t 
o

f 
th

e
 P

re
m

ie
r 

a
n

d
 C

a
b

in
e

t 
N

o
te

s
 t

o
 a

n
d

 F
o

rm
in

g
 P

a
rt

 o
f 

th
e

 F
in

a
n

c
ia

l 
S

ta
te

m
e

n
ts

 2
0

1
4

-1
5
 

 

4
5
 

2
4

. 
 S

c
h

e
d

u
le

 o
f 

A
d

m
in

is
te

re
d

 I
te

m
s

2
0

1
5

2
0
1

4
2
0

1
5

2
0
1

4
2

0
1
5

2
0

1
5

2
0

1
5

2
0
1

4

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

A
d

m
in

is
te

re
d

 R
e
v
e
n

u
e

s

A
p
p
ro

p
ri
a

tio
n
 r

e
ve

n
u
e

4
0
,4

3
2

3
9
,9

8
3

3
0
5

1
5

0
9

,4
2
3

1
7

,8
0
6

6
7
,9

6
6

4
0
,1

3
3

O
th

e
r 

re
ve

n
u
e

3
4

6
5

-
  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

1
,1

1
1

-
  
  

  
  

  
  

  
  
  

  
  

 
1
,1

4
5

6
5

G
a
in

 o
n
 d

is
p
o
sa

l o
f 

a
ss

e
ts

-
  
  

  
  

  
  

  
  

  
  
  

 
1

9
-

  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

-
  

  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
-

  
  
  

  
  

  
  

  
  

  
  

1
9

T
o

ta
l 
A

d
m

in
is

te
re

d
 R

e
v
e
n

u
e

s
4
0
,4

6
6

4
0
,0

6
7

3
0
5

1
5

0
1
0

,5
3
4

1
7

,8
0
6

6
9
,1

1
1

4
0
,2

1
7

A
d

m
in

is
te

re
d

 E
x

p
e
n

s
e
s

E
m

p
lo

ye
e

 e
xp

e
n
se

s
2
7
,2

3
3

2
6
,0

4
2

2
7
5

1
1

6
-

  
  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
2
7
,5

0
8

2
6
,1

5
8

S
u
p
p

lie
s 

a
n
d

 s
e

rv
ic

e
s

1
2
,8

9
8

1
3
,0

5
1

-
  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

-
  

  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
1
2
,8

9
8

1
3
,0

5
1

G
ra

n
ts

 a
n
d

 s
u

b
si

d
ie

s 
-

  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

-
  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

1
0

,5
3
4

1
7

,8
0
6

2
8
,3

4
0

-
  
  
  

  
  

  
  

  
  

  
  
 

D
e

p
re

ci
a
tio

n
 a

n
d
 a

m
o

rt
is

a
tio

n
2

2
6

2
3

1
-

  
  

  
  

  
  

  
  

  
  
  

 
-

  
  
  

  
  

  
  

  
  

  
  
 

-
  

  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
2

2
6

2
3

1

O
th

e
r 

e
xp

e
n
se

s
1

0
9

2
0

5
3

-
  
  
  

  
  

  
  

  
  

  
  
 

-
  

  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
1

1
2

2
0

5

T
o

ta
l 
A

d
m

in
is

te
re

d
 E

x
p

e
n

s
e
s

4
0
,4

6
6

3
9
,5

2
9

2
7
8

1
1

6
1
0

,5
3
4

1
7

,8
0
6

6
9
,0

8
4

3
9
,6

4
5

O
p

e
ra

ti
n

g
 S

u
rp

lu
s

/(
D

e
fi

c
it

)
-

  
  

  
  

  
  

  
  

  
  
  

 
5
3

8
2
7

3
4

-
  

  
  
  

  
  

  
  

  
  

  
  
  

  
 

-
  
  

  
  

  
  

  
  
  

  
  

 
2
7

5
7

2

* 
G

ra
n

ts
 a

n
d

 s
u

b
s
id

ie
s
 a

d
m

in
is

te
re

d
 b

y 
A

rt
s
 Q

u
e
e

n
s
la

n
d

 w
e
re

 p
a

id
 t

o
 f

o
ll

o
w

in
g

 e
n

ti
ti

e
s
.

Q
u
e

e
n
sl

a
n
d

 A
rt

s 
G

a
lle

ry
7
,2

1
1

Q
u
e

e
n
sl

a
n
d

 M
u
se

u
m

5
,4

8
1

Q
u
e

e
n
sl

a
n
d

 P
e

rf
o
rm

in
g

 A
rt

 T
ru

st
2
,0

1
4

Q
u
e

e
n
sl

a
n
d

 T
h
e

a
tr

e
 C

o
m

p
a

n
y

6
5
0

S
cr

e
e

n
 Q

u
e
e

n
sl

a
n
d

2
,4

5
0

1
7
,8

0
6

 *
A

rt
s
 

a
n

d
 

C
u

lt
u

re

M
in

is
te

ri
a
l 

O
ff

ic
e

s
, 
A

s
s

is
ta

n
t 

M
in

is
te

rs
 a

n
d

 O
ff

ic
e
 o

f 
th

e
 

L
e

a
d

e
r 

o
f 

th
e
 O

p
p

o
s
it

io
n

F
o

rm
e
r 

G
o

ve
rn

o
r'

s
 P

e
n

s
io

n
T

o
ta

l 
A

d
m

in
is

te
re

d

Q
u

e
e
n

s
la

n
d

 

F
a

m
il

y 

a
n

d
 C

h
il

d
 

C
o

m
m

is
s

io
n

 

D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  F
in

an
ci

al
 S

ta
te

m
en

ts
 2

01
4–

20
15

  |
  w

w
w

.p
re

m
ie

rs
.q

ld
.g

ov
.a

u

97



D
e

p
a

rt
m

e
n

t 
o

f 
th

e
 P

re
m

ie
r 

a
n

d
 C

a
b

in
e

t 
N

o
te

s
 t

o
 a

n
d

 F
o

rm
in

g
 P

a
rt

 o
f 

th
e

 F
in

a
n

c
ia

l 
S

ta
te

m
e

n
ts

 2
0

1
4

-1
5
 

 

4
6
 

2
4

. 
 S

c
h

e
d

u
le

 o
f 

A
d

m
in

is
te

re
d

 I
te

m
s
 (

c
o

n
t'

d
)

A
d

m
in

is
te

re
d

 A
s
s
e

ts
2

0
1
5

2
0
1

4
2
0

1
5

2
0
1
4

2
0
1

5
2

0
1
5

2
0
1
5

2
0
1

4

C
u

rr
e

n
t

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

$
'0

0
0

C
a
s
h
 a

n
d
 c

a
s
h
 e

q
u
iv

a
le

n
ts

6
,3

1
2

8
,9

6
1

2
3
3

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

6
,5

4
5

9
,0

1
2

R
e
c
e
iv

a
b
le

s
3

,4
7
8

5
2

3
-

  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

3
,4

7
8

5
2

3

O
th

e
r 

c
u
rr

e
n
t 

a
s
s
e
ts

2
2

3
5

-
  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

2
2

3
5

T
o

ta
l 

C
u

rr
e

n
t 

A
s
s
e

ts
9

,8
1
2

9
,5

1
9

2
3
3

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

1
0
,0

4
5

9
,5

7
0

N
o

n
-c

u
rr

e
n

t

P
ro

p
e

rt
y
, 
p
la

n
t 
a

n
d

 e
q
u
ip

m
e
n

t
5

6
8

7
7

6
-

  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

5
6
8

7
7

6

T
o

ta
l 

N
o

n
-c

u
rr

e
n

t 
A

s
s

e
ts

5
6
8

7
7

6
-

  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

5
6
8

7
7

6

T
o

ta
l 

A
s
s

e
ts

1
0

,3
8
0

1
0
,2

9
5

2
3
3

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

1
0
,6

1
3

1
0
,3

4
6

A
d

m
in

is
te

re
d

 L
ia

b
il

it
ie

s

C
u

rr
e

n
t

P
a

y
a
b
le

s
9

0
2

6
3

6
-

  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

9
0
2

6
3

6

A
c
c
ru

e
d
 e

m
p

lo
y
e

e
 b

e
n

e
fi
ts

9
5
9

8
7

2
1

5
5

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

1
,1

1
4

8
7

2

T
o

ta
l 

C
u

rr
e

n
t 

L
ia

b
il

it
ie

s
1

,8
6
1

1
,5

0
8

1
5
5

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

2
,0

1
6

1
,5

0
8

N
o

n
-c

u
rr

e
n

t

A
c
c
ru

e
d
 e

m
p

lo
y
e

e
 b

e
n

e
fi
ts

3
,6

8
1

3
,9

4
9

-
  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

3
,6

8
1

3
,9

4
9

T
o

ta
l 

N
o

n
-c

u
rr

e
n

t 
L

ia
b

il
it

ie
s

3
,6

8
1

3
,9

4
9

-
  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

3
,6

8
1

3
,9

4
9

T
o

ta
l 

L
ia

b
il
it

ie
s

5
,5

4
2

5
,4

5
7

1
5
5

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

5
,6

9
7

5
,4

5
7

N
e
t 

A
d

m
in

is
te

re
d

 A
s
s

e
ts

4
,8

3
8

4
,8

3
8

7
8

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

4
,9

1
6

4
,8

8
9

A
d

m
in

is
te

re
d

 E
q

u
it

y

C
o
n

tr
ib

u
te

d
 e

q
u

it
y

4
,2

1
1

4
,2

1
1

-
  
  

  
  
  

  
  
  

  
  

  
 

-
  

  
  
  

  
  

  
  
  

  
  
 

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

4
,2

1
1

4
,2

1
1

R
e
ta

in
e
d

 S
u
rp

lu
s

6
2
7

6
2

7
7
8

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

7
0
5

6
7

8

T
o

ta
l 

A
d

m
in

is
te

re
d

 E
q

u
it

y
4

,8
3
8

4
,8

3
8

7
8

5
1

-
  
  
  

  
  

  
  
  

  
  
  

  
  
  

 
-

  
  
  
  

  
  
  

  
  
  

  
 

4
,9

1
6

4
,8

8
9

N
o
 A

d
m

in
is

te
re

d
 a

s
s
e
ts

 a
n
d

 l
ia

b
ili

ti
e

s
 w

e
re

 t
ra

n
s
fe

rr
e
d

 i
n
to

 t
h

e
 d

e
p

a
rt

m
e

n
t 
fr

o
m

 t
h
e

 f
o
rm

e
r 

D
S

IT
IA

.

T
o

ta
l 

A
d

m
in

is
te

re
d

A
rt

s
 

a
n

d
 

C
u

lt
u

re

M
in

is
te

ri
a

l 
O

ff
ic

e
s

, 
A

s
s
is

ta
n

t 

M
in

is
te

rs
 a

n
d

 O
ff

ic
e

 o
f 

th
e

 

L
e
a

d
e
r 

o
f 

th
e
 O

p
p

o
s
it

io
n

F
o

rm
e

r 
G

o
v
e
rn

o
r'

s
 P

e
n

s
io

n

Q
u

e
e

n
s
la

n
d

 

F
a
m

il
y
 

a
n

d
 C

h
il
d

 

C
o

m
m

is
s
io

n

 

98



 
 

Department of the Premier and Cabinet 
Notes to and Forming Part of the Financial Statements 2014-15 

47 

2015 2014

$'000 $'000

25.  Reconciliation of Payments from Consolidated Fund to Administered 

Revenue

Budgeted appropriation 56,591 45,423

Transfers from/(to) other departments 17,745                    - 

Transfers from/(to) other headings                    - (3,018)

Lapsed appropriation (9,446)                    - 

Total administered receipts 64,890 42,405

Plus: Closing balance of departmental services revenue receivable 3,076                    - 

Less: Opening balance of departmental services revenue receivable                    - (2,272)

Administered revenue recognised above 67,966 40,133

 
26. Contingencies 

 
There is an indemnity of $750,000 provided to the Directors of Major Brisbane Festivals Pty Ltd to protect Brisbane 
Festival and therefore the Directors for production losses from reasonable commercial risks. 
 
There is an indemnity of $500,000 provided to the Directors of Queensland Music Festival Pty Ltd to protect the 
Queensland Music Festival and therefore the Directors for production losses arising from reasonable commercial risks. 
 
There are no insurance claims relating to public liability incidents. 
 
There are no legal actions that have been undertaken by the department at reporting date. 
 
27. Events Occurring after Balance Date 
 
There are no major events which occurred after 30 June 2015. 
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28.  Budget vs Actual Comparison 
 
Statement of Comprehensive Income 

Variance

Notes

Adjusted

Budget 

2015

Actual

2015 Variance

$'000 $'000 $'000

Income from Continuing Operations

Appropriation revenue 159,552 157,950 (1,602) (1%)

User charges and fees 1 9,150 13,054 3,904 43%

Grants and other contributions 2 439 4,387 3,948 899%

Other revenue 3 6 2,055 2,049 100%

Total Income from Continuing Operations 169,147 177,446 8,299 5%

Expenses from Continuing Operations

Employee expenses 4 56,001 63,436 7,435 13%

Supplies and services 5 51,061 63,285 12,224 24%

Grants and subsidies 6 42,640 35,938 (6,702) (16%)

Depreciation and amortisation 7 19,316 11,869 (7,447) (39%)

Impairment losses -               79 79 100%

Other expenses 8 298 2,771 2,473 830%

Total Expenses from Continuing Operations 169,316 177,378 8,062 5%

Operating Result for the Year (169) 68 237 (140%)

Other Comprehensive Income

Total Comprehensive Income (169) 68 237 (140%)

Variance 

% of 

Budget

 
 Explanation of Major Variances 

 
1. Actual User charges and fees income were higher than budget primarily due to higher than anticipated patronage 

of the Cultural Centre Precinct car parks as a result of higher profile shows (for examples, the Lion King, Wicked 
and Dirty Dancing), increased utilities revenue from Arts Queensland owned building and higher than anticipated 
administration fees collected through higher than anticipated government advertising spend. These items 
represent $3.33m of the variance.  

2. Actual Grants and other contributions were higher than budget due to additional funding obtained post budget 
formation for the Queensland Health Renewal Taskforce (QHRT), hosting the G20 and related G20 cultural 
program, a Federal Government contribution towards Anzac Legacy projects and state wide events (including 
Queensland Week and Australia Day). These items represent $3.52m of the variance.  

 
3. Actual Other revenue was higher than budget due to insurance claim proceeds from the November 2014 hail 

storm and recognition of staff costs provided at less than fair value. These staff costs reflect instances whereby 
staff were provided from other government agencies for short term assignments. These items represent $1.84m 
of the variance.   
 

4. Actual Employee expenses were higher than budget primarily due to additional funding provided towards the 
following initiatives after formation of the budget: hosting the G20 and related G20 cultural program, activities 
focussed upon reducing Domestic and Family Violence, QHRT, whole-of-government Media Reporting Services, 
Our Community Newsletter, the Queensland Plan, transition to a new information and communication services 
provider, severance and contract termination payments, Anzac Centenary Commemoration projects, overheads 
associated with unplanned events and maintenance at the Cultural Centre Precinct and Commission of Inquiry 
into the 2011 Grantham Floods. These items represent $6.02m of the variance.   
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28.  Budget vs Actual Comparison (cont’d) 
 
Statement of Comprehensive Income (cont’d) 
 

5. Actual Supplies and services were higher than budget primarily due to additional funding provided towards the 
following initiatives after formation of the budget: hosting the G20 and related G20 cultural program, activities 
focussed upon reducing Domestic and Family Violence, QHRT, Our Community Newsletter, transition to a new 
information and communication services provider, Cultural Centre Precinct repairs and maintenance and whole-
of-government Media Reporting Services. These items represent $11.02m of the variance.  

6. Actual Grants and subsidies expenditure were lower than budget due to the net deferral of Anzac Centenary 
Coordination (ACC) grant payments to the following financial year. These items represent $4.50m of the variance.  

7. Actual Depreciation and amortisation was lower than budget as the budgeted figure did not take into account the 
Cultural Precinct Master Plan that was developed under the previous Government which incorporated significant 
building enhancements that did not eventuate. This represents $7.40m of the variance.   

8. Actual Other expenses were higher than budget primarily due to amounts relating to the department’s 
Appropriation payable to Queensland Treasury. The appropriation payable relates to Cabinet Budget Review 
Committee (CBRC) projects such as Commissions of Inquiry, Anzac Centenary Commemoration Unit (ACCU) 
and strategies aimed at reducing Alcohol Fuelled Violence. These items represent $2.40m of the variance.  
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28.  Budget vs Actual Comparison (cont’d) 
 
Statement of Financial Position 

Variance

Notes

Adjusted

Budget 

2015

Actual

2015 Variance

$'000 $'000 $'000

Current Assets

Cash and cash equivalents 9 10,859 17,760 6,901 64%

Receivables and loans receivable 10 8,856 7,933 (923) (10%)

Inventories 81 48 (33) (41%)

Prepayments 11 931 1,450 519 56%

Total Current Assets 20,727 27,191 6,464 31%

Non-current Assets

Receivables and loans receivable 932 948 16 2%

Intangible assets 12 4,034 3,166 (868) (22%)

Property, plant and equipment 13 632,542 648,880 16,338 3%

Total Non-current Assets 637,508 652,994 15,486 2%

Total Assets 658,235 680,185 21,950 3%

Current Liabilities

Payables 14 7,413       10,243 2,830 38%

Interest-bearing liabilities 15 1,017       2,404 1,387 136%

Accrued employee benefits 2,154       2,389 235 11%

Unearned Revenue 16 23            641 618 2687%

Total Current Liabilities 10,607 15,677 5,070 48%

Non-current Liabilities

Interest-bearing liabilities 883 948 65 7%

Total Non-current Liabilities 883 948 65 7%

Total Liabilities 11,490 16,625 5,135       45%

Net Assets 646,745 663,560 16,815 3%

Equity

Contributed equity 643,329   659,907   16,578 3%

Accumulated surplus/deficit 3,416       3,653       237 7%

Total Equity 646,745 663,560   16,815 3%

Variance 

% of 

Budget
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28.  Budget vs Actual Comparison (cont’d) 
 
Statement of Financial Position (cont’d) 
 
Explanations of major variances. 
 

9. Actual cash balances ended the financial year with a balance higher than budget primarily due to amounts 
relating to the Appropriation funding payable to Queensland Treasury and increased unearned revenue balances. 
The appropriation payable occurred primarily due to timing delays of some existing projects and subsequent new 
initiatives resulting from the change of government. The main initiatives that were delayed related to Anzac 
commemorations and strategies aimed at reducing Alcohol Fuelled Violence and the main new initiative 
represented was expenditure related to the Commission of Inquiry into the 2011 Grantham Floods.  

10. Actual Receivables and Loans Receivable ended the financial year with a balance lower than budget due to less 
than expected loans raised to Screen Queensland in relation to the Revolving Film Finance Fund (RFFF). 

11. Actual Prepayments ended the financial year with a balance higher than budget primarily due to software licenses 
the Corporate Administration Agency (CAA) has paid to service new clients that was unknown at the time of 
budget formation. This represents $0.51m of the variance.  

12. Actual Intangible assets ended the financial year with a balance lower than budget due to the change towards 
providing "ICT as a service model", resulting in not replacing department software assets. The decrease partly 
offset by some relatively lower value software purchases. These items represent $0.87m of the variance.  

13. Actual Property, plant and equipment assets ended the financial year with a balance higher than budget primarily 
due to the net effect of asset revaluations of land and buildings located at the Cultural Centre Precinct.  This 
represents $15.91m of the variance.  

14. Actual Payables ended the financial year with a balance higher than budget primarily due to amounts relating to 
Appropriation funding payable to Queensland Treasury. The appropriation payable occurred primarily due to 
timing delays of some existing projects and subsequent formation of new initiatives resulting from the change of 
government. The main initiatives that were delayed related to ANZAC Commemorations and strategies aimed at 
reducing Alcohol Fuelled Violence and the main new initiative represented in the payable balances was 
expenditure related to the Commission of Inquiry into the 2011 Grantham Floods. These items represent $2.41m 
of the variance.  

15. Actual Current interest bearing liabilities ended the financial year with a balance higher than budget as the RFFF 
activities were not budgeted due to the relative uncertain nature of these activities.  This represents the variance.  

16. Actual Unearned revenue ended the financial year with a balance higher than budget primarily due to user 
charges income received that will not be earned until the 2015-16 financial year. This represents $0.60m of the 
variance.  
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28.  Budget vs Actual Comparison (cont’d) 
 
Statement of Cash Flows 

Variance

Notes

Adjusted 

Budget 2015

Actual

2015 Variance

$'000 $'000 $'000

Statement of Cash Flow

Cash flows from operating activities

Inflows:

Departmental services receipts 159,552       159,595 43 0%

User charges 17 10,573         16,333 5,760 54%

Grants and other contributions 18 439              7,662 7,223 1645%

Interest receipts -               26 26 100%

GST input tax credits from ATO 19 217              9,963 9,746 4491%

GST collected from customers 19 (2,001)          2,362 4,363 (218%)

Advances from other agencies -               1,190 1,190 100%

Other 76                944 868 1142%

Outflows:

Employee expenses 20 (56,203)        (63,456) (7,253) 13%

Supplies and services 21 (52,794)        (65,787) (12,993) 25%

Grants and subsidies 22 (42,477)        (37,510) 4,967 (12%)

Finance/borrowing costs (81)               (26) 55 (68%)

Insurance premiums -               (31) (31) 100%

GST paid to suppliers 19 998              (10,598) (11,596) (1162%)

GST remitted to ATO 19 (57)               (2,103) (2,046) 3590%

Other (242)             (166) 76 (31%)

Net cash provided by (used in) operating activities 18,000 18,399 399 2%

Cash flows from investing activities

Inflows:

Receipts from investments 23 -               1,598 1,598 100%

Outflows: -              

Payments for property, plant and equipment (45)               (174) (129) 287%

Payments for intangibles 24 (840)             (1,768) (928) 110%

Payments for investments 25 -               (2,735) (2,735) 100%

Net cash provided by (used in) investing activities

Net cash provided by (used in) investing activities (885)             (3,079) (2,194)     248%

Cash flows from financing activities

Inflows:

Equity injections -               273 273 100%

Borrowings 26 -               2,735 2,735 100%

Outflows:

Equity withdrawals 27 (21,614)        (14,310) 7,304 (34%)

Borrowing redemptions 28 (138)             (1,597) (1,459)

Net cash provided by (used in) financing activities (21,752)        (12,899) 8,853       (41%)

Net increase/(decrease) in cash and cash 

equivalents (4,637) 2,421 7,058 (152%)

Net cash transferred resulting from MoG changes 11,726         11,281 (445) (4%)

Cash and cash equivalents at beginning of financial 

year 3,770           4,058 288 8%

Cash and cash equivalents at end of financial year 10,859 17,760 6,901 64%

Variance 

% of 

Budget
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28.  Budget vs Actual Comparison (cont’d) 
 
Statement of Cash Flows (cont’d) 
 

17. Actual cash inflows for User charges and fees were higher than budget primarily due to higher than anticipated 
patronage of the Cultural Precinct car parks, increased utilities revenue from Arts Queensland owned building and 
higher than anticipated administration fees collected through higher than anticipated government advertising 
spend. 

18. Actual cash inflows for Grants and other contributions were higher than budget primarily due to the additional 
funding obtained for the Queensland Health Renewal Taskforce (QHRT) that occurred post budget formation. 

19. It is noted that previous budget practices did not quantify GST cash flow items to the same classifications as 
those required for statutory reporting purposes. Budget processes are being amended accordingly to ensure GST 
cash flow analysis between budget and actual results will occur for future years. 

20. Actual cash outflows for Employee expenses were higher than budget primarily due to additional funding provided 
towards the following initiatives after formation of the budget: hosting the G20 and related G20 cultural program, 
activities focussed upon reducing Domestic and Family Violence, QHRT, whole-of-government Media Reporting 
Services, Our Community Newsletter, the Queensland Plan, transition to a new information and communication 
services provider, severance and contract termination payments, Anzac Centenary Commemoration projects, 
overheads associated with unplanned events and maintenance at the Cultural Centre Precinct and Commission 
of Inquiry into the 2011 Grantham Floods.  

21. Actual cash outflows for Supplies and services were higher than budget primarily due to additional funding 
provided towards the following initiatives after formation of the budget: hosting the G20 and related G20 cultural 
program, activities focussed upon reducing Domestic and Family Violence, QHRT, Our Community Newsletter, 
transition to a new information and communication services provider, Cultural Centre Precinct repairs and 
maintenance and whole-of-government Media Reporting Services. These items represent $11.02m of the 
variance. 

22. Actual cash outflows for Grants and subsidies was lower than budget primarily due to the deferral of Anzac 
Centenary Coordination (ACC) grant payments to the following financial year. 

23. Actual cash inflows from Investment receipts was higher than budget as cashflow budgets for Revolving Film 
Finance Fund (RFFF) activities were not developed due to the relative uncertain nature of these activities. 

24. Actual cash outflows from Payments for intangibles was higher than budget primarily due to unplanned software 
expenditure in relation to the eLegislation project and the Queensland Health Taskforce Project server which was 
subsequently transferred to Queensland Health on 1 October 2014.  

25. Actual cash outflows from Payments for investments was higher than budget due to not developing cash flow 
budgets for RFFF activities due to the relative uncertain nature of these activities. 

26. Actual cash inflows from proceeds of Borrowings was higher than budget as cash flow budgets for RFFF activities 
were not developed due to the relative uncertain nature of these activities. 

27. The decrease in Equity withdrawals is due to the department aligning cash transfers to the revised depreciation 
amounts. 

28. Actual cash outflows from Borrowing redemptions was higher than budget as cashflow budgets for RFFF activities 
were not developed due to the relative uncertain nature of these activities.  
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28.  Budget vs Actual Comparison (cont’d) 
 
Administered Items 

Variance

Notes

Adjusted 

Budget 

2015

 Actual

2015 Variance

$'000  $'000 $'000

Administered Revenues

Appropriation revenue 1 74,336        67,966        (6,370) (9%)

Other revenue 2 -              1,145          1,145 100%

Total Administered Revenues 74,336        69,111        (5,225) (8%)

Administered Expenses

Employee expenses 3 28,930        27,508        (1,422) (5%)

Supplies and services 4 16,622        12,898        (3,724) (22%)

Grants and subsidies 28,279        28,340        61 0%

Depreciation and amortisation 363             226             (137) (38%)

Other expenses 142             112             (30) (21%)

Total Administered Expenses 74,336        69,084        (5,252) (7%)

Operating Surplus/(Deficit) -              27               27             -

Variance 

% of 

Budget

 
Explanation of Major Variances 

 
1. Actual administered Appropriation revenue was lower than budget primarily due to savings from the reduction of 

Ministerial Offices on change of government and associated office efficiencies, as well as savings realised during 
the caretaker period and transition to the new government. Additionally, expenditure anticipated in 2014-15 for the 
Queensland Family and Child Commission to undertake public education, an evaluation framework and 
implementation of a new records management system will now take place in 2015-16. These items represent 
$6.20m of the variance. 

 
2. Actual Other revenue is higher than budget is due the return of payments made to the Queensland Family and 

Child Commission to undertake public education, an evaluation framework and implementation of a new records 
management system that will now take place in 2015-16. 

 
3. Actual Employee expenses were lower than budget primarily due to savings associated with the reduction of 

ministerial offices as a result of the change in government, and offset by superannuation payments to the former 
Governor. These items represent $1.42m of the variance. 

 
4. Actual Supplies and services were lower than budget primarily due to savings associated with the reduction of 

Ministerial Offices on change of government and associated office efficiencies as well as savings realised during 
the caretaker period and transition to the new government. These items represent $3.4m of the variance. 
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28.  Budget vs Actual Comparison (cont’d) 
 
Administered Items (cont’d) 

Variance

Notes

Adjusted

Budget 

2015

 Actual

2015 Variance

$'000  $'000 $'000

Administered Assets

Current

Cash and cash equivalents 5 9,867          6,545          (3,322) (34%)

Receivables 6 587             3,478          2,891 493%

Other current assets 49               22               (27) (55%)

Total Current Assets 10,503        10,045        (458) (4%)

Non-current

Property, plant and equipment 7 778 568             (210) (27%)

Total Non-current Assets 778 568             (210) (27%)

Total Assets 11,281        10,613        (668) (6%)

Administered Liabilities

Current

Payables 826             902             76 9%

Accrued employee benefits 762             1,114          352 46%

Total Current Liabilities 1,588          2,016          428 27%

Non-current

Accrued employee benefits 8 5,373          3,681          (1,692) (31%)

Total Non-current Liabilities 5,373          3,681          (1,692) (31%)

Total Liabilities 6,961          5,697          (1,264) (18%)

Net Administered Assets 4,320          4,916          596 14%

Administered Equity

Contributed equity 3,712          4,211          499 13%

Retained Surplus 608             705             97 16%

Total Administered Equity 9 4,320          4,916          596 14%

Variance 

% of 

Budget

 
Explanation of Major Variances 

 
5. A reduction in Cash and cash equivalents following severance payments associated with a change in 

government, representing $3.32m of the variance which is immaterially offset by timing differences associated 
with operating expenditure payments. 
 

6. The increase in current Receivables is due to appropriation owed following the uptake of severance liabilities 
associated with the new government offset by movements from budgeted trend closing balances. 

 
7. Actual Property, plant and equipment is lower than budget primarily due to a reduction of Ministerial Offices on 

change of government representing $0.20m of the variance.  
 

8. Actual non-current Accrued employee benefits is lower than budget reflecting the recalculation of severance 
benefits following the change of government.  

 
9. Actual Administered equity is higher than budget due to surpluses retained for future unanticipated events. 

D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  F
in

an
ci

al
 S

ta
te

m
en

ts
 2

01
4–

20
15

  |
  w

w
w

.p
re

m
ie

rs
.q

ld
.g

ov
.a

u

107



108



D
ep

ar
tm

en
t o

f t
h

e 
Pr

em
ie

r 
an

d
 C

ab
in

et
  |

  F
in

an
ci

al
 S

ta
te

m
en

ts
 2

01
4–

20
15

  |
  w

w
w

.p
re

m
ie

rs
.q

ld
.g

ov
.a

u

109



110



Compliance checklist

Summary of requirement Basis for requirement
Annual report 
reference

Letter of compliance

A letter of compliance from 
the accountable officer 
or statutory body to the 
relevant Minister/s

ARRs – section 8 Letter of compliance

Accessibility

Table of contents

Glossary
ARRs – section 10.1

Contents

Glossary

Public availability ARRs – section 10.2 Communication objective 

Interpreter service statement
Queensland Government 
Language Services Policy

ARRs – section 10.3
Communication objective

Copyright notice
Copyright Act 1968

ARRs – section 10.4
Copyright

Information Licensing
QGEA – Information Licensing

ARRs – section 10.5
Communication objective

General information

Introductory Information ARRs – section 11.1 Director-General’s report

Agency role and 
main functions

ARRs – section 11.2
DPCs roles and functions

Legislation

Operating environment ARRs – section 11.3 Director-General’s report

Machinery of government 
changes

ARRs – section 11.4 Director-General’s report

Non-financial 
performance

Government’s objectives 
for the community

ARRs – section 12.1
Director-General’s report

Government objectives 
for the community

Other whole-of-government 
plans/specific initiatives

ARRs – section 12.2 DPC’s roles and functions

Agency objectives and 
performance indicators

ARRs – section 12.3
2014–18 Strategic Plan

Our achievements

Agency service areas and 
service standards 

ARRs – section 12.4 Our achievements

Financial  
performance

Summary of financial 
performance

ARRs – section 13.1 Financial summary

Governance – 
human resources

Workforce planning 
and performance

ARRs – section 16.1 Our people

Early retirement, redundancy 
and retrenchment

Directive No.11/12 Early 
Retirement, Redundancy 
and Retrenchment

ARRs – section 16.2

Our people

FAA  Financial Accountability Act 2009  
FPMS  Financial and Performance Management Standard 2009
ARRs Annual report requirements for Queensland Government agencies
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Summary of requirement Basis for requirement
Annual report 
reference

Governance – 
management 
and structure

Organisational structure ARRs – section 14.1 DPC’s roles and functions

Executive management ARRs – section 14.2
Corporate support 
functions

Our executive leaders

Government bodies (statutory 
bodies and other entities)

ARRs – section 14.3 Government bodies

Public Sector Ethics Act 1994
Public Sector Ethics Act 1994

ARRs – section 14.4
Our people

Governance – 
risk management 
and accountability

Risk management ARRs – section 15.1
Corporate support 
functions

Risk management

External scrutiny ARRs – section 15.2
Corporate support 
functions

External scrutiny

Audit committee ARRs – section 15.3
Audit and Risk 
Management Committee

Internal audit ARRs – section 15.4
Corporate support 
functions

Internal audit

Information systems 
and recordkeeping

ARRs – section 15.5

Corporate support 
functions

Recordkeeping

Business systems

Open Data

Consultancies 
ARRs – section 17

ARRs – section 34.1

Additional information

Consultancies

Overseas travel
ARRs – section 17

ARRs – section 34.2
Additional information 
Overseas travel

Queensland Language 
Services Policy

ARRs – section 17

ARRs – section 34.3

Additional information

Queensland Language 
Services Policy

Government bodies
ARRs – section 17

ARRs – section 34.4

Additional information

Government bodies

Financial statements

Certification of financial 
statements

FAA – section 62

FPMS – sections 42, 43 
and 50

ARRs – section 18.1

Financial statements

Independent Auditors Report

FAA – section 62

FPMS – section 50

ARRs – section 18.2

Financial statements

Remuneration disclosures

Financial Reporting 
Requirements for Queensland 
Government Agencies

ARRs – section 18.3

Financial statements
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Glossary of terms
ACPA Aboriginal Centre for the Performing Arts Pty Ltd

ACQGWG Anzac Centenary Queensland Government Working Group

ANSZOG Australia and New Zealand School of Government

ARMC Audit and Risk Management Committee

ARRs Annual Report Requirements for Queensland Government Agencies

BYOD Bring Your Own Device

CAA Corporate Administration Agency

CAD Computer-Aided Design

CEO  Chief Executive Officer

CFO  Chief Finance Officer

CGG  Corporate Governance Group

CoA  Commission of Audit

COAG  Council of Australian Governments

CQC  Celebrate Queensland Committee

CRM  Client Relationship Management 

DISITIA  Department of Science, Information Technology, Innovation and the Arts

DPC  Department of the Premier and Cabinet

eDRMS  Electronic Document and Records Management System

EEDA  East of England Development Agency

EOS  Employee Opinion Survey

FAA  Financial Accountability Act 2009

FLP  Fundamental Legislative Principles

FPMS  Financial and Performance Management Standard 2009

FTE  Full-time equivalent

G20  Group of Twenty

GBR  Great Barrier Reef

GES  Government and Executive Support

GST  Goods and Services Tax

HPRM8  Hewlett Packard Records Management 8 

HP TRIM Hewlett Packard Total Records and Information Management
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ICT  Information and communication technology

LDeP  Legislative Drafting and e-Publishing

MBF  Major Brisbane Festival

MIPSE  Managing the Public Sector Environment

MOHRI  Minimum Obligatory Human Resource Information

MP  Member of Parliament

NAIDOC  National Aboriginal and Islander Day Observance Committee

NQ  North Queensland

OMGIA Outlaw Motorcycle Gang Investigator’s Association

OQPC  Office of the Queensland Parliamentary Counsel 

PACCS  Policy Advice, Coordination and Cabinet Support 

PIMS  Performance Information Management System

PSC  Public Service Commission

QACCAC  Queensland Advisory Committee of the Commemoration of the Anzac Centenary

QAG  Queensland Art Gallery

QAO  Queensland Audit Office

QMF  Queensland Music Festival

QPAT  Queensland Performing Arts Trust

QTC  Queensland Theatre Company

QT  Queensland Treasury

QuILLS  Queensland Integrated Legislation Lifecycle System

QVAC  Queensland Veterans’ Advisory Council

SAP  Systems Applications Products

SLAs  Service Level Agreements

SMS  Short Messaging Service

SQ  Screen Queensland

TAFE  Technical and Further Education

UK  United Kingdom

UNESCO  United National Educational, Scientific and Cultural Organisation

WHC  World Heritage Committee

XML  eXtensible Markup Language
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Statutory bodies
As part of the Premier’s portfolio, the following entities provide their annual report as indicated:

Name of body Constituting Annual Report arrangements

Aboriginal Centre for the 
Performing Arts Pty Ltd

Corporations Act 2001 (Cth) Separate Annual Report prepared

Board of the Queensland Museum Queensland Museum Act 1970 Separate Annual Report prepared

Major Brisbane Festivals Pty Ltd Corporations Act 2001 (Cth) Separate Annual Report prepared

Office of the Governor Constitution of Queensland 2001 Separate Annual Report prepared

Public Service Commission Public Service Act 2008 Separate Annual Report prepared

Queensland Art Gallery Board 
of Trustees

Queensland Art Gallery Act 1987 Separate Annual Report prepared

Queensland Audit Office Auditor-General Act 2009 Separate Annual Report prepared

Queensland Family and 
Child Commission

Family and Child Commission 
Act 2014

Separate Annual Report prepared

Queensland Independent 
Remuneration Tribunal

Queensland Independent 
Remuneration Tribunal Act 2013

Separate Annual Report prepared

Queensland Integrity 
Commissioner

Integrity Act 2009 Separate Annual Report prepared

Queensland Music Festival Pty Ltd Corporations Act 2001 (Cth) Separate Annual Report prepared

Queensland Performing Arts Trust
Queensland Performing Arts 
Trust Act 1977 

Separate Annual Report prepared

Queensland Theatre Company
Queensland Theatre Company 
Act 1970 

Separate Annual Report prepared

Office of the Queensland 
Parliamentary Counsel

Legislative Standards Act 1992 Included in DPC’s Annual Report

Screen Queensland Pty Ltd Corporations Act 2001 (Cth) Separate Annual Report prepared
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Legislation
Administered through DPC on behalf of the Premier as at 30 June 2015 

Assisted Students (Enforcement of Obligations) Act 1951

Auditor-General Act 2009

Australian Constitutions Act 1842 (Imperial)

Australian Constitutions Act 1844 (Imperial)

Australian Waste Lands Act 1855 (Imperial)

Century Zinc Project Act 1997 (ss1–4, 5(1), 8, 18–20)

Commonwealth Powers (Air Transport) Act 1950

Constitution Act 1867

Constitution Act Amendment Act 1890

Constitution Act Amendment Act 1934

Constitution of Queensland 2001

Constitutional Powers (Coastal Waters) Act 1980

Emblems of Queensland Act 2005

Family and Child Commission Act 2014

Governors (Salary and Pensions) Act 2003

Integrity Act 2009

Legislative Standards Act 1992

Ministerial and Other Office Holder Staff Act 2010

Offshore Facilities Act 1986

Parliament of Queensland Act 2001

Parliamentary Service Act 1988

Queensland Art Gallery Act 1987

Queensland Boundaries Declaratory Act 1982

Queensland Coast Islands Act 1879

Queensland Independent Remuneration Tribunal Act 2013

Queensland International Tourist Centre Agreement Act Repeal Act 1989

Queensland Museum Act 1970

Queensland Performing Arts Trust Act 1977

Queensland Plan Act 2014

Queensland Theatre Company Act 1970

Reprints Act 1992

Schools of Arts (Winding Up and Transfer) Act 1960

Schools of Arts (Winding Up and Transfer) Act Amendment Act 1981

Senate Elections Act 1960

Statute of Westminster 1931 (Imperial)

Statute of Westminster Adoption Act 1942 (Cth)

Statutory Instruments Act 1992
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